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ANGLOGOLD ASHANTI IN SOUTH AFRICA
AngloGold Ashanti’s South African deep-level mines and 
surface production facilities are divided into three areas of 
operation: Vaal River, West Wits and Surface Operations. 

Vaal River
The Vaal River mining operations comprise three mines located 
approximately 170km to 180km from Johannesburg, near the 
Vaal River on the Free State-North West Province border. The 
three mines, which share a milling and treatment circuit, are:

• Great Noligwa

• Kopanang 

• Moab Khotsong 

West Wits
The two West Wits operations, situated southwest of 
Johannesburg, on the border between Gauteng and North 
West Province, are:

• Mponeng

• TauTona 

Surface Operations
Surface Operations extract gold from marginal ore dumps 
and tailings storage facilities on surface at various Vaal River 
and West Wits operations. Slurry material is also reclaimed 
hydraulically from the various tailings storage facilities. Uranium 
is produced as a by-product, as is backfill that is used as mining 
support in underground mined out areas. The entity includes 
Mine Waste Solutions (MWS) which operates independently.

• South Africa recorded its best safety performance ever

• 30 cases of NIHL diagnosed in 2014 (2013: 38 cases)

• Employee indebtedness initiative launched 

• One reportable environmental incident 

• Employment equity targets met at all levels of  
the organisation

• Full compliance with the provisions of the  
Mining Charter

• $8.1 million spent on local economic development, 
community and human resources projects 

HIGHLIGHTS 

In this document, we provide an overview of 
our sustainable development performance in 
South Africa. We have framed this against those 
issues selected as being material to our business.  
We aim to reflect honestly on our performance by 
acknowledging our achievements but also being 
transparent about where we have identified areas 
for improvement.
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In 2014

Good progress was made with the consolidation of individual 
operations into three operating entities to eliminate duplication 
of services and management. This consolidation will have both 
cost and efficiency benefits. As an initial step in this process, 
Great Noligwa employees have been successfully incorporated 
with those of Moab Khotsong. The consolidation of the West 
Wits mines and of Surface Operations is expected to follow in  
due course.

Production of 1.223Moz from the South Africa operations 
accounted for 28% of group production in 2014. The Vaal River 
operations produced 1.3Mlb of uranium by-product. A total of 
29,511 people were employed on average by the South Africa 
operations – 26,056 full-time employees and 3,455 contractors 

– as compared to 32,406 in 2013. The 9% decline in the number 

employed was a result of various cost rationalisation initiatives 

implemented across the group over the past two years.

As at 31 December 2014, the total Mineral Resource (inclusive 

of the Ore Reserve) for South Africa was 85.63Moz and the Ore 

Reserve 27.45Moz, equivalent to approximately 37% and 48% 

of the group’s Mineral Resource and Ore Reserve respectively.

Capital expenditure at the South Africa operations totalled 

$264m in 2014, bringing to $2.3bn the amount AngloGold 

Ashanti has invested in its South African operations over the 

past five years. Capital expenditure of $272m to $299m is 

forecast for 2015.

OPERATIONAL PERFORMANCE IN SOUTH AFRICA
For information on the operational performance of AngloGold Ashanti’s assets in South Africa, please refer to the Integrated 
Report 2014 and Operational Profiles for the Vaal River, West Wits and Surface Operations, which are all available at  
www.aga-reports.com.

OUR MATERIAL ISSUES
Safety and health
Safety is our first value. In living this value, we are responsible for 
seeking out new and innovative ways to ensure our workplaces 
are free of occupational injury and illness. 

We seek to create value for our operations and communities 
by helping to address the health and safety risks faced by our 
employees as well as the communities close to our operations. 

As with all our sustainable development work, we seek 
wherever possible to do this in collaboration with local and 
national government and in support of their priorities.

Improving safety performance

Efforts to improve safety performance in 2014 were directed 
at increasing our understanding of risks at our operations and 
identifying sequences of events which result in safety incidents. 
This has deepened our understanding of the controls required 
to manage major hazards more effectively and helped us put 
these controls in place at all our operations.

Despite South Africa recording its best safety performance 
ever, four employees tragically lost their lives in 2014 (2013: six) 
– one at the Vaal River operations and three at the West Wits 
operations. Three of the fatalities were caused by fall of ground 
incidents and one was the result of an incident involving piping 
and construction work. 

Selecting the material issues for inclusion in our country-level 
reporting is challenging in a company of the size and diversity 
of AngloGold Ashanti. Our approach to content selection builds 
on an understanding of the major challenges faced during the 
year in each country. To determine these material issues, the 
process involved gathering data from stakeholder engagements 
which have taken place across the organisation to identify the 
elements of greatest concern. Surveys within the company and 
with external stakeholders provided insight into their views on 
our reporting. 

Other information reviewed during the process to define our 
material issues for reporting included:

• Reports to the Social, Ethics and Sustainability Committee of 
the Board

• The strategic and operational risks identified by the business
• Topics covered in previous sustainability reporting and in 

peer group reporting
• Topics covered in sector and market reports and in the media

The following discussion provides a summary of each material 
issue identified as being relevant to our business in South Africa.

INPUTS USED TO DETERMINE TOPICS CONSIDERED FOR REPORTING
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All mines and plants in the region achieved 1 million fatality-
free shifts and Kopanang, most notably, recorded three million 
fatality-free shifts. This was achieved despite the impact of the 
5.3 magnitude earthquake which resulted in minor injuries to 
30 employees and the evacuation and safe return to surface of 
3,300 people in all at the Vaal River operations.

While work remains to be done to achieve our target of zero 
harm, much of the improved safety performance can be 
attributed to the successful visible leadership drive and the  
steps taken (installation of bolts and netting, training and 
technological improvements such as electronic systems to 
monitor the various aspects of underground working areas) to 
make the working environment safer. 

Employee surveys conducted during the year confirmed 
that ‘Safety is our First Value’ is embedded in the psyche  
of employees.

Group-wide, safety efforts concentrated on expanding our 
understanding of how safety risks arise and why safety incidents 
occur so as to further develop our critical control methodology. 
Given the higher frequency of safety incidents at the South 
African operations, the focus in 2014 was on embedding this 
methodology, with emphasis on the two major safety risks: fall 
of ground and vertical transport. 

Building workplaces free of occupational illness

Health statistics in the region have improved significantly. One of 
the region’s major health challenges, occupational lung diseases 
(OLD), particularly silicosis, is managed primarily by reducing 
the level of exposure of employees to silica-bearing dust. 
The progressive introduction of improved controls has led to 
reduced exposure by South African employees to silica-bearing 
dust – 201 new cases were diagnosed in 2014 compared to 
293 in 2013. Given the legacy of silicosis in the industry as 
a whole, AngloGold Ashanti, together with four other South 
African mining companies, embarked on a joint collaboration 
to establish a process with other stakeholders – government, 
labour, employees – to address related compensation and 
medical care in the South African gold mining industry. 

During 2014, implementation continued of multi-stage filtration 
systems at ore transfer points as well as footwall treatment to 
prevent the infiltration of dust into working areas. 

The incidence of pulmonary tuberculosis (TB), another OLD, 
which has decreased substantially over the past 10 years, 
has begun to plateau: 1.57% for 2014 compared to 1.50% 
in 2013. This compares to a national average of 1%. Over 
the past decade, the incidence of TB decreased by around 
60%. Initiatives to combat TB, which apply to both employees 
and contractors, are aimed at addressing the wide range of 
underlying contributing factors to the disease. Efforts are also 
being extended to communities around operations to further 
underpin their effectiveness.

Noise-induced hearing loss (NIHL) is reduced by the silencing 
of equipment, the wearing of hearing protection by employees 
and various administrative controls. The incidence of NIHL 
continued to decline in South Africa, with 30 cases diagnosed 
in 2014 (2013: 38 cases).

Environmental stewardship
Our values commit us to continually improve processes to 
prevent pollution, minimise waste, increase carbon efficiency 

and make efficient use of natural resources. Living by these 
commitments is not only part of our obligation as a responsible 
company, it is also essential in ensuring that we maintain 
our social licence to operate and our relationships with local 
communities, who often share the same resources. We optimise 
the use of limited natural resources throughout all stages of 
the mine lifecycle. Engagement with communities on resource 
issues, including land access, begins at the early exploration 
stage and lays the foundation for the future relationship of the 
mine with the community.

There was only one reportable environmental incident in 2014 
– a threefold improvement year-on-year. This performance 
demonstrates the ongoing operational improvements in process 
water containment, storm-water control and tailings pipeline 
management over the last five years. Also commendable is 
the work done at MWS in response to in-plant spillages and 
their containment, as part of the incorporation of MWS into the 
environmental management system of the South Africa region’s 
Surface Operations.

The risk of inter-mine flooding and the associated costs remain 
a high priority:

• The Vaal River operations continue to monitor closely and 
pursue all avenues to reduce the potential financial burden of 
the intended closure of neighbouring mines in the Vaal River 
area. AngloGold Ashanti continues to use excess water from 
underground at its Vaal River operations for hydraulic tailings 
reclamation at MWS.

• The West Wits operations continue to pump and discharge 
water at two shafts at the Blyvooruitzicht mine. Currently, the 
pumping of water is being conducted in terms of a directive 
to pump and discharge water pending the final issuing 
of a water use licence, the application of which has been 
submitted to the regulatory authorities.

Despite past and ongoing work undertaken to contain 
excess water in the West Wits area, concerns remain in 
relation to the potential migration of water from discontinued, 
non-AngloGold Ashanti owned mines. This represents a 
potential flooding risk. Options to address this risk are being 
considered and discussions are ongoing with regulators in 
relation to the potential impact.

Since a carbon tax on greenhouse gas emissions for South 
Africa was first proposed in 2010, AngloGold Ashanti has 
actively engaged with government, industry partners and other 
experts to ensure that when introduced, the tax is appropriately 
tailored to the South African business context. Our financial 
models have been revised to include the potential impact of 
such a tax, currently scheduled to be introduced from the 
beginning of 2016. Almost 98% of emissions in South Africa 
are Scope 2 emissions, that is emissions resulting from the 
purchase of electricity from Eskom, the national power utility, 
which uses coal in its energy-generation process.

The focus remains on reducing energy usage at our energy 
intensive, deep-level South African operations, from the 
perspective of both cost and emissions. These operations 
account for approximately 65% of the group’s greenhouse gas 
emissions and 36% of its energy usage. 

The region’s strategic environmental focus areas remain 
integrated water management, energy closure planning, waste 
management, knowledge management, legal compliance and 
the dust mitigation programme for tailings storage facilities.
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Local socio-economic development

Mining activity has the potential to contribute to local socio-
economic development. Socio-economic development benefits 
arising from mining operations include local procurement and 
employment generation, and investment in the development 
of skills, infrastructure and services in local communities. 
Underpinning this aspect of our work is a strong focus on 
engagement. In all regions where we operate, the imperative 
exists to stimulate the national and local economy through 
procurement. We also encourage our global suppliers to 
increase their own spend in local communities through local 
procurement, employment and social investment initiatives.

The delivery of community development projects in South Africa 
is informed by the Social and Labour Plans (SLPs) compiled in 
accordance with the requirement of the South African Mining 
Charter and its accompanying scorecard targets. The initial 
SLPs were for the period 2010–2014 and the company’s 
performance against these plans and the targets set was 
audited during the course of 2014. By December 2014 we had 
met all the Mining Charter Targets and exceeded some.

In 2014, $6.5m (R71.3m) was spent on local economic 
development and on community and human resources projects. 
The region delivered several such projects in 2014 which were 
officially launched in Merafong, including a library and a science 
laboratory for schools in the Matlosana municipality as well 
another science laboratory for a school in Lusikisiki, one of our 
labour-sending areas.

In addition to these infrastructure projects, income-generating 
local-economic development projects began with the 
implementation of the social and labour plans (SLPs) for the 
Vaal River and West Wits operations. One of these projects, 
the Merafong Agricultural Project, employs 20 people and has 
already planted sugar bins on 2ha of land. This project is a 
partnership between AngloGold Ashanti, which funded the 
project, and the Merafong Local Municipality, which donated 
the land. Other partners are the departments of Agriculture and 
of Social Services. 

This is a demonstration of how Public-private partnerships 
can contribute meaningfully to local economic development 
and towards poverty reduction by creating and supporting 
sustainable livelihoods.

The second set of SLPs, for the period 2015–2019, has been 
submitted to the DMR. The community development projects 
and targets detailed in these plans were compiled and agreed in 
discussions and negotiations with the communities involved and 
other relevant stakeholders. The initial SLPs from 2010-2014 
included board-approved commitments amounting to $46.4m 
(R418m) for local economic and enterprise development and 
community and human resources projects.

During the year work continued in the labour-sending areas in 
remote villages of the Eastern Cape. Employment was created 
through the support of a sheep-shearing project in Mthata,  
a cattle farm in Lusikisiki, and piggeries in Libode and Ngqeleni. 
These projects are run by cooperatives and the women in  

these villages who have unlocked value in the agriculture and 
farming fertile Eastern Cape to generate income and derive 
disposable income.

Two youth business hubs in Merafong, also funded by 
AngloGold Ashanti, became operational in the reporting 
period. The hubs were modelled around formalising what are 
traditionally informal businesses, such as hair salons and car 
washes, among others, and situating them in one central, high-
traffic location.

The Social and Institutional Development Fund, which finances 
approved projects requested by communities and NGOs 
which are beyond the scope of the SLPs and our Mining 
Charter commitments, addresses social challenges relating 
to the Millennium Development Goals such as helping to 
eradicate poverty, promote gender equality and sponsor youth 
development, among others. This fund spent a total of $1.3m in 
2014 (2013: $1.4m), bringing the total spent to date to $4.4m, 
of which $1.5m was spent in labour-sending areas.

Engaging with stakeholders for mutual benefit
Effective engagement for mutually beneficial relationships with 
stakeholders is one of the guiding principles of our sustainability 
strategy. In South Africa, we have a wide range of stakeholders. 
Relationships with communities, government and employees, 
both individually and through affiliations such as organised labour, 
community-based organisations (CBOs) and non-governmental 
organisations (NGOs) are some of the most critical.

To pursue effective engagement with communities we 
frequently need to build our own capacity as well as that of 
the communities, local and national authorities. We allocate 
financial and human resources to working with communities to 
ensure that they are empowered with information, consulted 
on operational issues that may affect them and can effectively 
provide input on their concerns and expectations in relation to 
mining sector development. 

In all, 94% of the South African workforce is represented by the 
four industry unions. Union representation in the South African 
gold mining industry as a whole is as follows: AMCU (27%), 
NUM (54%), Solidarity (2.5%) and UASA (6.5%).

During 2014, work continued with the inclusion of organised 
labour representatives in dialogue on business issues. In 
particular, we engaged with them on the economics of our 
industry, the gold market and on the legal and statutory 
framework regulating industrial relations in South Africa. 

Employee engagement included quarterly briefs by the 
chief operations officer on the company’s financial and 
operational performance. In addition, to effectively engage 
on the restructuring processes, the region established  
a central restructuring plenary committee and a transformation 
committee, both aimed at achieving consensus on  
various issues and forging improved relations between 
management and the unions. AMCU signed a formal 
recognition agreement with AngloGold Ashanti in the fourth 
quarter of the year, and has been fully integrated in all statutory 
labour committees.
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The second year of the current wage agreement became 
effective on 1 July 2014 with increases of 6.5% to 7% in wages. In 
line with the Deputy President’s Stability Agreement (Framework 
Agreement for a Sustainable Mining Industry entered into by 
Organised Labour, Organised Business and Government) and 
other items included in the 2013 wage agreement, we began 
work on related matters, particularly employee indebtedness. 
This is a concern at all levels. According to an audit conducted 
at mid-year, 1,900 employees had at least one garnishee order 
in force against their wages and salaries. 

In terms of the indebtedness initiative, Masidibanise Izandla 
(‘let’s put our hands together’) the services of legal firms have 
been retained to assist employees in their dealings with often 
dubious business practitioners, especially credit providers. In 
addition, dedicated financial consultants have been employed 
by the company to provide financial advice and to assist 
with debt consolidation and management, and ultimately to 
eliminate debt altogether. Every garnishee order in place is 
being scrutinised as are any instructions for new ones, prior to 
their implementation.

The next round of wage negotiations is due to begin early in 
2015 as the current wage agreement comes to an end on 
30 June 2015.

External communication has also been improved with the 
This is Gold initiative, (www.thisisgold.co.za) which has been 
undertaken in collaboration with three other South African 
gold producers. This initiative provides insight into the local 
gold industry, its history, processes, its contribution to the  
South African economy and its role globally, as well as the work 
being done by the industry and the plans in place to improve 
its future prospects.

Respecting human rights
Mining activities have an impact on individuals and on 
communities, and we need to protect human rights in the 
course of conducting our business. In our values we commit to 
respecting human rights wherever we do business. In practice, 
this means being constantly aware of human rights impacts 
and providing remedies for communities and individuals who 
may be affected. 

Many of the issues we address with communities and others 
on a daily basis are in essence human rights issues, or 
are perceived as such by those we deal with. For example, 
concerns relating to the usage of water, are often framed by 
communities, media and others in terms of human rights.

In South Africa, there has been a sharp increase in the level of 
illegal mining and general criminality in the greater West Wits 
and Vaal River areas. Increased armed violence associated 
with criminal activity has also been apparent in the areas. While 
this does not affect our underground operations at present, it 
has led to an increase in crime around surface operations at 
neighbouring mines and local communities, specifically in the 
Blyvooruitzicht (West Wits) and Mine Waste Solutions (Vaal 
River) areas. In response, we have deployed additional security 
resources to counter the ongoing threats and have engaged 
extensively with other industry partners and public security 
agencies at local and national level and communities. Close 
monitoring of the situation continues.

Security and human rights

To foster business integrity and manage its continuity, we need 

to secure people and property and may need to take action 

against groups or individuals acting illegally. Such action must 

be taken within the confines of international human rights 

practice and legislation and without infringing on the rights 

of the individuals. Where security incidents occur, they are 

dealt with in line with the Voluntary Principles on Security and 

Human Rights (VPSHR) which is the key driver for our security 

management practices.

Implementing our business strategy  
through people

AngloGold Ashanti’s global people management system 
defines the way we work together and how we can improve our 
performance – not only managers but all employees. In 2014, we 
focused on the further integration of the principles governing our 
people management system into human resources practices at 
all levels. Our objectives were to simplify our human resources 
approach and to translate these into easily-applicable actions, 
emphasising relationships, engagement and interaction at all 
levels of the business and harnessing technology to improve 
and streamline people management functions. To further 
entrench our commitment to the value of diversity, we put in 
place a global policy on transformation and localisation in 2014. 

South Africa’s workforce averaged 29,511 people in 2014 
– 26,056 full-time employees and 3,455 contractors – as 
compared to 32,406 in 2013 and 34,186 in 2012 – a decline of 
14% in two years. This decline in the workforce was a result of 
various cost rationalisation initiatives implemented across the 
group over the past two years. Productivity declined to 4.40oz/
TEC in 2014 (2013: 4.47oz/TEC).

In South Africa, diversity and transformation are critical 
imperatives and significant progress has been made in building 
a more representative workforce. Employment equity targets 
for 2014 have been met at all levels of the organisation.

Board

Top management

Senior management

Middle management

Junior management

Core and critical skills

Employment equity across all levels in South Africa

55.6%

42.9%

40.0%

49.3%

57.4%

52.6%

40.0%

MINING 
CHARTER
TARGET:
40.0%

Fiscal and regulatory issues

Stable regulatory and fiscal environments are essential for the 
health of the mining sector. Regulatory stability and certainty 
increase the attractiveness of investment in the sector and enable 
companies to ensure that systems are in place to meet regulatory 
requirements. The challenge we face is to establish mutually-
beneficial relationships between business and regulators, while 
promoting sufficient independence between these two parties, 
who have inherently different roles and accountabilities. 
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South Africa – key statistics

Units 2014 2013 2012

Operational performance

Volume treated/milled Mt 38.4 39.2 22.2

Gold production 000oz 1,223 1,302 1,212

Gold income $m 1,527 1,810 2,013

All-in sustaining costs (1) $/oz sold 1,064 1,120 1,189

Capital expenditure (excludes technology) $m 264 451 583

Productivity oz/TEC 4.40 4.47 4.19

Safety

No. of  fatalities 4 6 11

All injury frequency rate (AIFR) per million hours worked 11.85 12.63 13.24

People

Total average number of employees 27,219 32,406 34,1867

– Permanent 26,056 28,526 29,740

– Contractors 3,455 3,880 4,446 

Environment

Total water usage ML 27,219 27,228 23,813

Total water usage per tonne treated kL/t 0.71 0.69 1.07

Total energy usage PJ 11.30 11.80 11.65

Total energy usage per tonne treated GJ/t 0.29 0.30 0.52

Total greenhouse gas (GHG) emissions 000t (CO e) 2,981 (2) 3,025 (2) 3,009

Total GHG emissions per tonne treated t CO e/t 0.08 0.08 (2) 0.14

Cyanide used t 10,100 (9,688) 6,129

No. of reportable environmental incidents 1 3 10

Total rehabilitation liabilities $ 84 88 123

Community and government

Community investment (3) $000 8.1 8.4 7.7

Payments to government $000 143,600 156,989 250,824

– Dividends $000 0 0 0

– Taxation $000 15,656 12,342 80,463

– Withholding tax (STC, royalties, etc) $000 17,902 11,830 29,161

– Other indirect taxes and duties $000 0 152 925

– Employee taxes and other contributions $000 100,218 121,678 131,228

– Property tax $000 4,449 4,842 3,392

– Other (includes tax on exports) $000 5,375 6,145 5,655

Local procurement spend within country % 67 98 85

(1) Excludes stockpile write-offs.
(2) The Eskom grid emission factor was revised by the National Business Initiative in consultation with Eskom, leading to a change in the electricity-

related emissions reported for 2012 and 2013. The figure reported for 2012 included Nufcor.
(3) Includes corporate social investment expenditure.

We are committed to compliance with all relevant laws and 
regulations in all countries where we operate, including South 
Africa. During 2014, potential changes to the regulatory 
framework in South Africa came under focus. In addition to 
proposed amendments to the Mineral Resources and Petroleum 
Development Act (MPRDA), the introduction of a carbon tax in 
South Africa is scheduled for 2016. The proposed legislation 
has been referred back to Parliament to address issues relating 
to alignment with other existing legislation.

AngloGold Ashanti has complied in full with the provisions of 
the Mining Charter through its social and labour plans for the 
period 2010 to 2014. We welcome the proposed continuation 
of a charter specific to the mining industry in South Africa, which 
gives an opportunity for the unique characteristics of the sector 
to be taken into account in the regulatory framework.

Closure and rehabilitation

All of our operations have closure plans in place. These are 
integral to mine planning and development and evolve from the 
very start of exploration through to the end of mining activity. 
Responsible closure planning requires a holistic approach, 
taking into account all aspects of pre-operational planning, 
operational activities and post-closure activity, including any 
residual social and environmental issues which may remain 
post-closure or arise from closure implementation.

Our approach is to incorporate closure considerations into 
existing operational plans as far as possible. In this way we seek 
to reduce operating and eventual closure costs and minimise 
the impacts of closure.
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Forward-looking statements

The online AngloGold Ashanti Sustainable Development Report 2014 contains certain forward-looking statements with respect to the financial 
condition, results of operations and businesses of AngloGold Ashanti, as well as information on the plans and objectives of AngloGold Ashanti with 
respect to these items. The Summary Sustainable Development Report outlines the material issues and our 2014 performance in managing them.
 
By their nature, forward-looking statements involve risk and uncertainty because they relate to events and depend on circumstances that will or 
may occur in the future and may be outside the control of AngloGold Ashanti. The actual results may differ materially from those expressed in such 
statements, depending on a variety of factors. These include the specific factors identified in the discussions accompanying such forward-looking 
statements; the receipt of relevant approvals; the timing and level of maintenance and/or turnaround activity; the quantum and nature of certain 
divestments; future levels of industry product supply, demand and pricing; operational problems; economic and financial market conditions generally 
or in various countries and regions; political stability and economic growth in relevant areas of the world; changes in laws and governmental 
regulations; regulatory or legal actions; development and use of new technology; the success or otherwise of partnering; the actions of competitors, 
trading partners, creditors, rating agencies and others; the actions of contractors; natural disasters and adverse weather conditions; changes in 
public expectations and other changes to business conditions; wars and acts of terrorism, and other factors discussed elsewhere in this document 
and under ‘Risk factors’ in our Annual Report and on Form 20-F as filed with the US Securities and Exchange Commission.
 
Material is used within this document to describe issues for voluntary sustainable development reporting that are considered to have the potential 
to significantly affect sustainable development performance in the view of the company and, in particular, from the point of view of internal and 
external stakeholders. Material for the purposes of this document should not be read as equating to any use of the word in other AngloGold Ashanti 
reporting or filings.
 
The AngloGold Ashanti Integrated Report and Annual Report Form 20-F may be downloaded from the AngloGold Ashanti website. Some material in 
this online Sustainable Development Report forms part of these documents.
 
No part of this Sustainable Development Report constitutes, or shall be taken to constitute, an invitation or inducement to invest in AngloGold Ashanti 
or any other entity and must not be relied upon in any way in connection with any investment decisions. Unless otherwise stated, the text does not 
distinguish between the activities and operations of the parent company and those of its subsidiaries.

Contact details for AngloGold Ashanti in South Africa: 
Address: 41 Buskus Road, Ballie Park, Potchefstroom
Tel: +27 18 290 3000
Website: www.anglogoldashanti.com
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