
CASE STUDY: suppOrting students 
fOr the future – anglOgOld ashanti 
australia
It is not every day Aboriginal youth from Leonora get the 
chance to travel to the United States, but thanks to the 
support of AngloGold Ashanti’s Australasia Region, two 
students from the Christian Aboriginal Parent-Directed School 
(CAPS¹) in Coolgardie were given the opportunity in 2012 to 
visit Camp Dudley, located in New York state, as part of a 
cultural exchange programme.

The students, Year 10 pupil Antonio Madariagaa and Year 8 
pupil Kobe Banks, travelled with their principal, Kurtis Leslie to 
the facility which runs a leadership programme targeting youth 
as young as 11. The camp, with its motto “The Other Fellow 
First”, aims to develop moral, personal, physical and leadership 
skills among young people in the spirit of fellowship and fun, 
encouraging boys to lead lives characterised by devotion to 
others. Activities include drama, writing, jazz and instrumental 
band, canoeing, archery, fishing, kayaking, lifesaving and 
mountaineering.

CAPS principal Kurtis Leslie is a firm supporter of the benefits 
of the programme, having attended the camp himself on three 
separate occasions during his youth. He said: “I believe this 
programme equips students with the strategies to tackle a 
range of challenges and issues such as negative self-imaging, 
poor school attendance, and low literacy and numeracy levels, 
exacerbated by poor concentration.”

“The programme gives them the opportunity to be mentored, and 
to develop discipline and respect for themselves as well as others. 
Character building is important in breaking the cycle of social 
disadvantage faced by Aboriginal youth,” concluded Leslie.

Mike LeRoy, Vice President, Sustainability at AngloGold Ashanti 
Australia said the company supported the initiative because it 
was committed not only to developing skills, but also to creating 
leaders among all sectors of the population. “At AngloGold 
Ashanti, we value our human capital,”  LeRoy said.

“We also realise that developing people is critical for the future 
of our company, our industry and the country. We need to do 
what we can to mentor and mature youngsters so that we 
have the calibre of leaders needed to face the challenges of 
the future.”

In a separate initiative, 16 students from the Clontarf 
Foundation’s Kalgoorlie-Boulder Clontarf Football Academy 

in Western Australia (WA) recently visited AngloGold Ashanti 
Australia’s Perth office to learn more about the company and 
job opportunities.

Comprising Year 10 to Year 12 students from communities 
throughout the Goldfields, the group, including the Academy’s 
Operations Officer Trent Cooper and Clontarf Foundation 
Community Partnerships Manager Deborah Drennan, also 
visited the head office of BHP Billiton, as well as the WA Police 
Academy during their city stay.

LeRoy and Community and Land Access Manager, John 
Millikan, explained our youth engagement strategy as well as 
work opportunities in the operational field: mining, drilling and 
the processing plant. “These interactions, and our support of 
youth programmes, are critical for the future,” LeRoy said.

“We are responsible not only for recruiting to existing positions, 
and doing business today, but also for planning ahead and 
ensuring that future staffing needs are met. Everything we do is 
about sustaining our human capital for as long as it is needed.”

In addition to the Kalgoorlie-Boulder Clontarf Football 
Academy, AngloGold Ashanti’s youth engagement strategy 
involves sponsorship of two additional programmes at the 
local Kalgoorlie-Boulder Public High School: the Graham (Polly) 
Farmer Foundation and Role Models and Leaders Australia.

The Goldfields Football Academy currently offers a number 
of programmes including a Bush Leadership Programme – a 
three tier programme leading to work placements; the Mentor 
Programme; and the Men’s Shed Programme. 

The Mentor Programme is about engaging primary school pupils 
through interaction with older students from the academy, while 
the Men’s Shed initiative incorporates community work where 
students work with older men in the community – including 
ex-chippies and fabricators – to gain invaluable, hands-on 
experience. Several students have already benefitted with 
students gaining apprenticeships and positions in 2012.

Former student Michael Boddington Junior secured employment 
as a trade assistant at AngloGold Ashanti Australia’s Tropicana 
Gold Project and hopes to gain an apprenticeship; and Linden 
Tucker has a pre-apprenticeship with Triodia/Doorn Djil.

¹   CAPS itself was opened in 1981 as the first of three Christian 
Aboriginal Parent-Directed Schools, and was founded by a group 
of Goldfields indigenous parents concerned with the academic 
achievement of their children attending government schools.
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