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Africa is recognised as having a booming mining sector, but a 
critical shortage of mining skills. According to Executive Vice 
President for Continental Africa, Richard Duffy, the continent’s 
educational institutions are not currently in a position to meet 
the growing demand for a broad range of skills. “A drastic 
increase in the number of Africans with ‘mineral skills’ is 
needed,” said Duffy at the October 2012 launch of the African 
Mining Skills Initiative (AMSI).

“Africa has a growing demand for a broad range of skills to 
satisfy the needs of the mining industry and host governments,” 
he said. “Governments need to regulate the mining sector; civil 
society needs to offer an independent view of the sector and 
the private sector needs to grow and improve its contribution.” 

The AMSI initiative was announced in October 2012 at the 
African Development Forum in Addis Ababa, Ethiopia as a 
partnership between AngloGold Ashanti and the UN Economic 
Commission for Africa (UNECA), with the support of AusAID. 
The initiative is a results-oriented cross-sector partnership to 
address this skills gap and is born out of AngloGold Ashanti’s 
explicit support of the Africa Mining Vision (AMV). AMSI will aim 
to address the serious skills shortage in the mineral industry in 
Africa through innovation and capacity building with universities 
and other skills institutions across Africa. AngloGold Ashanti 
publically announced an initial commitment of $1m to support 
and develop the programme.

According to the AMV, which was adopted by the heads of 
state of African governments in 2009, mineral resources can 
and should be the catalyst for broad-based sustainable growth 

and development in Africa, leading to the delivery of wider social 
benefits and opportunities for Africa’s people. However, the 
shortage of available skills and human resources to adequately 
support, manage and leverage the minerals sector’s activities 
is one of the key obstacles to the realisation of this goal. The 
AMSI partnership took the decision to concentrate its effort on 
supporting the AMV cluster “on building human resources and 
institutional capacity for the mineral industry”, identifying it as an 
area where a real impact could be made.

According to Duffy, AngloGold Ashanti is committed 
to delivering direct benefits to host communities. “The 
development of partnerships so that we can achieve this goal 
is one of our guiding principles,” he said. “We are determined to 
collaboratively identify and co-design solutions. This is the best 
way to deliver results that support the long-term goals of both 
our business and the societies in which we operate. Our vision 
is to be the leading mining company and fulfilling the aims of the 
Continental Africa Region’s Sustainability Transformation Model 
is integral to the process,” he explained.

On its announcement at the African Development Forum, 
AMSI was welcomed by a large audience representing 
countries across the continent, and it was taken forward as a 
main recommendation in the Forum’s concluding consensus 
statement. The founding partners have since consulted 
stakeholders on the AMSI concept and the implementation 
plans, and have invited other potential partners to participate. 

AMSI is envisaged as a five year commitment, alongside the 
implementation of the AMV facilitated by the African Minerals 
Development Centre. Still in its development phase, AMSI 
is expected to be fully resourced and operational by  
late 2013.
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