
General Standard Disclosures Section
Reporting
level

STRATEGY AND ANALYSIS

G4-1: Provide a statement from the most senior
decision-maker of the organisation (such as CEO,
chair, or equivalent senior position) about the
relevance of sustainability to the organisation and
the organisation’s strategy for addressing
sustainability

Letter from our CEO, Srinivasan Venkatakrishnan Fully

G4-2: Provide a description of key impacts Our approach to risk management and identifying
our material issues;
All through this report

Fully

ORGANISATIONAL PROFILE

G4-3: Report the name of the organisation Corporate profile and structure Fully

G4-4: Report the primary brands, products, and
services

Gold mining process;
Integrated Report: Corporate profile and structure

Fully

G4-5: Report the location of the organisation’s
headquarters

Corporate profile and structure Fully

G4-6: Report the number of countries where the
organisation operates, and names of countries
where either the organisation has significant
operations or that are specifically relevant to the
sustainability topics covered in the report

Corporate profile and structure Fully

G4-7: Report the nature of ownership and legal
form

Corporate profile and structure Fully

G4-8: Report the markets served (including
geographic breakdown, sectors served, and types
of customers and beneficiaries)

Gold mining process Fully

G4-9: Report the scale of the organisation,
including:

Total number of employeesa.
Total number of operationsb.
Net sales (for private sector organisations) or
net revenues (for public sector organisations)

c.

Total capitalisation broken down in terms of
debt and equity (for private sector
organisations)

d.

Quantity of products or services providede.

Corporate profile and structure
Snapshot of performance
For investors – returns at acceptable cost and
risk;

Fully



General Standard Disclosures Section
Reporting
level

G4-10: Report the composition of the workforce,
including:

Report the total number of employees by
employment contract and gender.

a.

Report the total number of permanent
employees by employment type and gender.

b.

Report the total workforce by employees and
supervised workers and by gender.

c.

Report the total workforce by region and
gender.

d.

Report whether a substantial portion of the
organisation’s work is performed by workers
who are legally recognised as self-employed,
or by individuals other than employees or
supervised workers, including employees and
supervised employees of contractors.

e.

Report any significant variations in
employment numbers (such as seasonal
variations in employment in the tourism or
agricultural industries)

f.

Partially reported: AngloGold Ashanti does not
collate or report information relating to gender at a
Group level. Where this information is relevant (for
example, South Africa region), the information is
collated at a regional and site level only.
Snapshot of performance;
For employees – wages, benefits and jobs
(ensuring industrial relations peace and stability)

Partially

G4-11: Report the percentage of total employees
covered by collective bargaining agreements

For employees – wages, benefits and jobs
(ensuring industrial relations peace and stability)

Fully

G4-12: Describe the organisation’s supply chain For suppliers – understanding and monitoring the
conduct and impact of our supply chain

Fully

G4-13: Report any significant changes during the
reporting period regarding the organisation’s size,
structure, ownership, or its supply chain, including:

Changes in the location of, or changes in,
operations, including facility openings,
closings, and expansions

a.

Changes in the share capital structure and
other capital formation, maintenance, and
alteration operations (for private sector
organisations)

b.

Changes in the location of suppliers, the
structure of the supply chain, or in
relationships with suppliers, including selection
and termination

c.

Corporate profile and structure;
For suppliers – understanding and monitoring the
conduct and impact of our supply chain

Fully

G4-14: Report whether and how the precautionary
approach or principle is addressed by the
organisation

This page
The precautionary approach (that is, the
recognition of our duty to consider and take action
to investigate, address and mitigate threats of
harm to the environment even when cause and
effect relationships have not been fully identified)
is embedded in our vision and values,and
implemented through our risk management
processes.

Fully

G4-15: List externally developed economic,
environmental and social charters, principles, or
other initiatives to which the organisation subscribes
or which it endorses

Our approach to reporting and assurance;
Responsible gold;
Throughout this report;
Supplementary information:
Conflict-Free Gold Report,
UNGC compliance,
ICMM compliance

Fully



General Standard Disclosures Section
Reporting
level

G4-16: List memberships of associations (such as
industry associations) and national or international
advocacy organisations in which the organisation:

Our approach to reporting and assurance
Responsible gold;
Throughout this report

Fully

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

G4-17:
List all entities included in the organisation’s
consolidated financial statements or equivalent
documents

a.

Report whether any entity included in the
organisation’s consolidated financial
statements or equivalent documents is not
covered by the report

b.

Our approach to reporting and assurance;
Corporate profile and structure;
Entities/companies within the AngloGold Ashanti
group include dormant companies, investment
holding companies, subsidiaries, associates and
joint ventures and are not listed in their entirety in
our 2013 suite of reports.

Our principal subsidiaries and operating entities
(18 in total) are listed in our Annual Financial
Statements.

Fully

G4-18:
Explain the process for defining the report
content and the Aspect Boundaries

a.

Explain how the organisation has implemented
the Reporting Principles for Defining Report
Content

b.

Our approach to reporting and assurance;
Aligning our business and sustainability strategies;
Our approach to risk management and identifying
our material issues

Fully

Holds a position on the governance body

Participates in projects or committees

Provides substantive funding beyond routine
membership dues

Views membership as strategic



General Standard Disclosures Section
Reporting
level

G4-19: List all the material Aspects identified in the
process for defining report content

Our approach to risk management and identifying
our material issues;
Throughout the report aspects relevant to each
material issue are listed:

Fully

Eliminating safety incidents at work

Doing no harm to people, while protecting our
people and facilities

For employees – wages, benefits and jobs
(and ensuring industrial relations peace and
stability)

For investors – returns at acceptable cost and
risk

For communities – demonstrating shared value
and delivering on commitments

For governments – utilisation of assets,
delivering benefits and understanding resource
nationalism

For suppliers – understanding and monitoring
the conduct and impact of our supply chain

Access to and security of affordable energy,
and climate change

Access to and security of affordable water

Land management, biodiversity and planning
for mine closure

Activities related to artisanal and small-scale
mining

Occupational lung disease, especially in South
Africa

Social and environmental considerations at
Obuasi, Ghana

Migrant labour, housing and accommodation in
South Africa

Resettlement issues in Tanzania and Ghana

Deep-level groundwater contamination and
water pumping obligations in South Africa

Responsible gold initiatives

Meeting our obligation to respect human rights

Developing and implementing technology and
increasing mechanisation

Addressing global and local skills



General Standard Disclosures Section
Reporting
level

G4-20: For each material Aspect, report the Aspect
Boundary within the organisation, as follows:

All through this report.

Annual financial statements: Principal subsidiaries
and operating entities

Fully

G4-21: For each material Aspect, report the Aspect
Boundary outside the organisation, as follows:

All through this report Fully

G4-22: Report the effect of any restatements of
information provided in previous reports, and the
reasons for such restatements

Cyanide;
Value added statement

Fully

Report whether the Aspect is material within the
organisation

If the Aspect is not material for all entities within
the organisation (as described in G4-17), select
one of the following two approaches and report
either:

The list of entities or groups of entities
included in G4-17 for which the Aspect is not
material or

The list of entities or groups of entities
included in G4-17 for which the Aspects is
material

Report any specific limitation regarding the
Aspect Boundary within the organisation

Eliminating safety incidents at work

Doing no harm to people, while protecting our
people and facilities

For employees – wages, benefits and jobs
(and ensuring industrial relations peace and
stability)

For investors – returns at acceptable cost and
risk

For communities – demonstrating shared value
and delivering on commitments

For governments – utilisation of assets,
delivering benefits and understanding resource
nationalism

For suppliers – understanding and monitoring
the conduct and impact of our supply chain

Access to and security of affordable energy,
and climate change

Access to and security of affordable water

Land management, biodiversity and planning
for mine closure

Activities related to artisanal and small-scale
mining

Occupational lung disease, especially in South
Africa

Social and environmental considerations at
Obuasi, Ghana

Migrant labour, housing and accommodation in
South Africa

Resettlement issues in Tanzania and Ghana

Deep-level groundwater contamination and
water pumping obligations in South Africa

Responsible gold initiatives

Meeting our obligation to respect human rights

Developing and implementing technology and
increasing mechanisation

Addressing global and local skills

Report whether the Aspect is material outside of
the organisation

If the Aspect is material outside of the
organisation, identify the entities, groups of
entities or elements for which the Aspect is
material. In addition, describe the geographical
location where the Aspect is material for the
entities identified

Report any specific limitation regarding the
Aspect Boundary outside the organisation



General Standard Disclosures Section
Reporting
level

G4-23: Report significant changes from previous
reporting periods in the Scope and Aspect
Boundaries

Our approach to reporting and assurance Fully

STAKEHOLDER ENGAGEMENT

G4-24: Provide a list of stakeholder groups
engaged by the organisation

Our stakeholders Fully

G4-25: Report the basis for identification and
selection of stakeholders with whom to engage

Our stakeholders Fully

G4-26: Report the organisation’s approach to
stakeholder engagement, including frequency of
engagement by type and by stakeholder group, and
give an indication as to whether any of the
engagement was undertaken specifically as part of
the report preparation process

Our stakeholders Fully

G4-27: Report key topics and concerns raised
through stakeholder engagement, and how the
organisation has responded to those key topics and
concerns, including through its reporting. Report the
stakeholder groups that raised each of the key
topics and concerns

Our stakeholders and all through this report Fully

REPORT PROFILE

G4-28: Reporting period (such as fiscal or calendar
year) for information provided.

Guide to reporting Fully

G4-29: Date of most recent previous report (if any). Our approach to reporting and assurance Fully

G4-30: Reporting cycle (such as annual, biennial). Our approach to reporting and assurance Fully

G4-31: Provide the contact point for questions
regarding the report or its contents.

Contacts and administration Fully

G4-32: ‘In accordance’ option:
Report the ‘in accordance’ option the
organisation has chosen.

a.

Report the GRI Content Index for the chosen
option.

b.

Report the reference to the External
Assurance Report, if the report has been
externally assured. GRI recommends the use
of external assurance but it is not a
requirement to be ‘in accordance’ with the
Guidelines

c.

This page and
Assurance report

Fully

G4-33: Assurance:
Report the organisation’s policy and current
practice with regard to seeking external
assurance for the report.

a.

If not included in the assurance report
accompanying the sustainability report, report
the scope and basis of any external assurance
provided.

b.

Report the relationship between the
organisation and the assurance providers.

c.

Report whether the highest governance body
or senior executives are involved in seeking
assurance for the organisation’s sustainability
report

d.

Our approach to reporting and assurance;
Assurance report

Fully

GOVERNANCE

Governance structure and composition



General Standard Disclosures Section
Reporting
level

G4-34: Report the governance structure of the
organisation, including committees of the highest
governance body. Identify any committees
responsible for decision-making on economic,
environmental and social impacts.

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-36: Report whether the organisation has
appointed an executive-level position or positions
with responsibility for economic, environmental
andsocial topics, and whether post-holders report
directly to the highest governance body

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-38: Report the composition of the highest
governance body and its committees by:

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-39: Report whether the Chair of the highest
governance body is also an executive officer (and, if
so, his or her function within the organisation’s
management and the reasons for this arrangement)

2013 Annual Integrated Report – Leadership and
governance;

Fully

G4-41: Report processes for the highest
governance body to ensure conflicts of interest are
avoided and managed. Report whether conflicts
ofinterest are disclosed to stakeholders, including,
as a minimum:

2013 Annual Integrated Report – Governance
review;

Fully

G4-47: Report the frequency of the highest
governance body’s review of economic,
environmental and social impacts, risks, and
opportunities

2013 Annual Integrated Report – Governance
review;

Fully

Highest governance body’s role in
sustainability reporting

Fully

G4-48: Report the highest committee or position
that formally reviews and approves the
organisation’s sustainability report and ensures that
all material Aspects are covered

2013 Annual Integrated Report – Governance
review

Fully

Remuneration and incentives Fully   

Executive or non-executive

Independence

Tenure on the governance body

Number of each individual’s other significant
positions and commitments, and the nature of
the commitments

Gender

Membership of under-represented social groups

Competences relating to economic,
environmental and social impacts

Stakeholder representation

Cross-board membership

Cross-shareholding with suppliers and other
stakeholders

Existence of controlling shareholder

Related party disclosures



General Standard Disclosures Section
Reporting
level

G4-51:
Report the remuneration policies for the
highest governance body and senior
executives for the types of remuneration
below:

a.

Report how performance criteria in the
remuneration policy relate to the highest
governance body’s and senior executives’
economic, environmental and social objectives

b.

2013 Annual Integrated Report – Remuneration
and performance

Fully

G4-52: Report the process for determining
remuneration. Report whether remuneration
consultants are involved in determining
remuneration and whether they are independent of
management. Report any other relationships which
the remuneration consultants have with the
organisation

2013 Annual Integrated Report – Remuneration
and performance;

Fully

ETHICS AND INTEGRITY

G4-56: Describe the organisation’s values,
principles, standards and norms of behaviour such
as codes of conduct and codes of ethics

Vision, mission and values

2013 Annual Integrated Report – Governance
review

Fully

G4-57: Report the internal and external
mechanisms for seeking advice on ethical and
lawful behaviour, and matters related to
organisational integrity, such as helplines or advice
lines

2013 Annual Integrated Report – Governance
review

Fully

G4-58: Report the internal and external
mechanisms for reporting concerns about unethical
or unlawful behaviour, and matters related to
organisational integrity, such as escalation through
line management, whistleblowing mechanisms or
hotlines

2013 Annual Integrated Report – Governance
review

Fully

Fixed pay and variable pay:

Performance-based pay

Equity-based pay

Bonuses

Deferred or vested shares

Sign-on bonuses or recruitment incentive
payments

Termination payments

Clawbacks

Retirement benefits, including the difference
between benefit schemes and contribution
rates for the highest governance body,
senior executives, and all other employees

© 2014 ANGLOGOLD ASHANTI  |  ANNUAL REPORTS 2013 Disclaimer



SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

ECONOMIC

Economic performance For communities –
demonstrating shared value
and delivering on
commitments; and
Value added statement

   

DMA: Economic performance

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project (CDP) reports.

Specific policies include:

SET (Social Ethics and Transformation) committee will give consideration to policies where
applicable or relevant in this regard.

Reporting is done in line with the guidance provided by the International Integrated Reporting
Council and the Global Reporting Initiatives (GRI) G4 guidelines and the AA1000 Stakeholder
Engagement Standard.

Responsibilities

These are discussed in detail in AngloGold Ashanti’s CDP reports.

AngloGold Ashanti Human Resources, the Fund’s Board of Trustees, South Africa region
management, the Medical Aid Steering committee and the designated Sub-committees and
EVP’s on a regional level are responsible for managing this aspect.

The Fund reviews trustees and service provider performance on a regular basis.

Resources

These are discussed in detail in AngloGold Ashanti’s CDP reports.

The fund rules

The fund risk matrix

Related legislation

In-service employees and pensioners from AngloGold Ashanti’s Corporate office and South
African region.

AngloGold Ashanti Human Resources and The Fund’s Board of Trustees.

Various Fund mandates aligned with international standards.

Fund Administrator – look after the daily running of the fund’s administration;

Fund Valuator – ensures that the fund is adequately funded to meet its liabilities;

Investment consultant – advises on appropriate investment strategy and suitable
investment managers

Specialist investment managers – manages the assets in accordance with the mandate;

Trustees – ensures that the fund is running according to the pension fund legislative and
other requirements.

Auditors – ensures compliance and governance

SET committee

The medical aid managed by South Africa Region in partnership with AON Hewitt.



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

1. G4-EC1: Direct economic
value generated and
distributed

Value added statement N/A Fully Yes –
Reasonable
assurance

2. G4-EC2: Financial
implications and other risks
and opportunities for the
organisation’s activities due
to climate change

Access to and security of
affordable energy, and
climate change;
Carbon Disclosure Project
Report

Actual financial data has not
been collated for 2013 at a
Group-wide level, although
risks and opportunities are
discussed in the CDP report.

Partially
reported

No

3. G4-EC3: Coverage of the
organisation’s defined benefit
plan obligations

2013 Annual Integrated
Report – Remuneration and
performance

AngloGold Ashanti’s defined
benefit pension fund
contributions are on average
as follows:

Effective 1 April 2013 the
employer contribution rate
reduced from 24.75% to
24.10% and the employee
contribution rate increased
from 6.15% to 6.80%.

Partially
reported

No

4. G4-EC4: Financial
assistance received from
government

For governments – utilisation
of assets, delivering benefits
and understanding resource
nationalism;
See DMA on the following
aspect: Economic
performance

N/A Partially
reported

No

Employer: 24.26%

Employee: 6.64%



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

Indirect economic impacts DMA: Indirect economic impacts

Policies

The Environment and Community Policy sets out how AngloGold Ashanti will achieve the
value to leave communities and societies in which we operate better off for us having been
there. The policy is supported by management standards. [link to pdf 6]

The Company's standards on Socio-economic contribution and Engagement are the foremost
documents that set out requirements for managing this aspect.

These were approved by Excom in Sept 2011 and compliance is expected by January 2014.
Compliance will be assessed during the 2014/15 cycle.

These standards are applicable to all AGA managed entities and projects.

Responsibilities

Ultimate accountability for implementing the standard lies with the manager in control of the
AngloGold Ashanti operation or site. Day-to-day responsibilities for implementing the
requirements can be delegated to a person who clearly understands their responsibilities.

There are no global assessments or incentives for performance in this area.

Responsible for management:

The implementation of the Responsible Souring framework is not (yet) linked to performance
assessments.

Resources

In each site a community affairs team is responsible and accountable for the operation’s
performance in this area. Community investment (which includes infrastructure) is managed
through the Business Intelligence system.

5. G4-EC6: Percentage of
senior management hired
from local community at
significant locations of
operation

2013 Annual Integrated
Report;
This page.
% of senior management
hired from local communities,
reported at a regional level, is
as follows:

N/A Fully Yes –
Reasonable
assurance

AngloGold Ashanti’s Preferential Procurement Policy became effective in September 2011
but is only applicable to South Africa region.

AngloGold Ashanti drafted a Sustainable Procurement and Human Rights Policy in
November 2012, which extended local procurement requirements to all AngloGold Ashanti
regions and sites. This policy is now being replaced by a Supplier Code of Conduct. This
Code will be presented to Excom for approval and subsequent implementation during the
first half of 2014.

Regional Supply Chain Managers

Global Supply Chain Category VPs

Corporate Office Procure-to-Pay Manager

Tanzania 0%

Ghana 50%

Mali 0%

Namibia 100%

Guinea 0%

Argentina 100%

Brazil 100%

Colombia 29%

Corporate Office 87%

SAR 100%

North America 100%



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

6. G4-EC7: Development and
impact of infrastructure
investments and services
supported

For governments – utilisation
of assets, delivering benefits
and understanding resource
nationalism

N/A Fully No

7. G4-EC8: Significant
indirect economic impacts,
including the extent of
impacts

Managing and meeting
internal and external
expectations

N/A Fully No

Procurement practices

8. G4-EC9: Proportion of
spending on local suppliers at
significant locations of
operation

For suppliers – understanding
and monitoring the conduct
and impact of our supply
chain;

This is reported for South
Africa region only

Partially
reported

Yes –
Reasonable
assurance

© 2014 ANGLOGOLD ASHANTI  |  ANNUAL REPORTS 2013 Disclaimer



SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

ENVIRONMENTAL

Materials DMA: Materials

Policies

Several group-level policies, strategic objectives and company values inform directly and indirectly
the management of renewable process materials across the AngloGold Ashanti Group.

Applicable policies include the Safety, Compliance and the Environment and Community Policy
and the well-established company philosophy of producing gold safely and responsibly whilst
maximising sustainable returns.

Responsibilities

The consumption of renewable materials used in the recovery of gold in the production process is
the primary responsibility of each operation’s General Manager (or Managing Director). This
responsibility is typically delegated to line management heads at the operation such as mining
production managers, metallurgical managers, engineering mangers. etc.

The volume of materials used in the mining and production of gold has a direct bearing on the
cash costs of the business, therefore wastage of materials is actively avoided at all times.
Additionally, some of the materials used can be hazardous to people and the environment. The
cost effective and safe use of these materials is incentivised through cost control and safety
objectives in each operation’s bonus scheme.

Resources

The prudent, and importantly, the safe use of renewable materials (explosives, alkali’s, acids, etc)
is vital in sustaining efficient gold mining and production processes and specialist personnel and
equipment are used to ensure this is achieved at an optimised cost.

9. G4-EN1: Materials
used by weight or volume

Included online only
(see table supplied
separately)

N/A Fully No

Energy

10. G4-EN3: Direct
energy consumption

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

11. G4-EN5: Energy
intensity

Access to and security
of affordable energy,
and climate change

N/A Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Water DMA: Water

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project Water reports. In
addition, total water withdrawal is summarised and reported as part of AngloGold Ashanti’s Annual
Sustainability Report, available on our website.

Responsibilities

AngloGold Ashanti’s Vice-President, Sustainability is responsible for managing the material aspect
of water resourcing, as supported by Vice-President, Water Management.

Responsibility is linked to specific metrics within both corporate and regional responsible
managers, and as such, is linked to performance assessments.

Resources

With regard to water withdrawal, there are specific individuals on-site at each location responsible
for managing water withdrawal and releases. Data is reported monthly to corporate, to both the
Vice-President, Environment and Vice-President, Water Management, where water data is
measured against assigned metrics.

12. G4-EN8: Total water
withdrawal by source

Access to and security
of affordable water

N/A Fully Yes –
reasonable
assurance

Biodiversity DMA: Biodiversity

Policies

A draft Biodiversity Management Standard had been submitted to the Executive Committee for
approval and adoption at the time of writing. Like other company standards it is consistent with the
IFC Performance Standards, in this case PS6. The standard will apply to all exploration sites and
mines managed by AngloGold Ashanti. Operations will have two years to comply fully with the
standard, though some operations have been applying the draft standard for some time already.
Before approval of the standard, biodiversity has been managed through each site’s ISO 14001-
certified environmental management system, which identifies all environmental aspects, including
biodiversity.

Responsibilities

The standard assigns responsibility for compliance to the manager in charge of the site, i.e. the
mine general manager in the case of a mine. Compliance with the standard will be assessed as
part of the company’s assurance programme for its other environmental standards.

Resources

Biodiversity management is one of the responsibilities of the site environmental manager and
she/he is accountable for ensuring that sufficient responsible are allocated.

13. G4-EN11: Operational
sites owned, leased,
managed in, or adjacent
to, protected areas and
areas of high biodiversity
value outside protected
areas

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

14. G4-EN12: Description
of significant impacts of
activities, products, and
services on biodiversity in
protected areas and areas
of high biodiversityvalue
outside protected areas

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

15. MM1: Amount of land
(owned or leased, and
managed for production
activities or extractive
use) disturbed or
rehabilitated

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

Emissions DMA: Emissions

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project reports.

Responsibilities

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project reports.

Resources

The company’s greenhouse gas (GHG) emissions footprint is 95% derived from energy
consumption. Emissions of ozone-depleting substances (ODS) make a minor contribution to GHG
emissions. Energy and ODSs are expensive resources and are managed very carefully in order to
minimise costs. Significant human, financial and technological resources are employed in order to
do so.

16. G4-EN15: Direct
greenhouse gas (GHG)
emissions (Scope 1)

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

17. G4-EN16: Energy
indirect greenhouse gas
(GHG) emissions (Scope
2)

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

18. G4-EN18:
Greenhouse gas (GHG)
emissions intensity

Access to and security
of affordable energy,
and climate change

N/A Fully No

19. G4-EN20: Emissions
of ozone depleting
substances

Access to and security
of affordable energy,
and climate change

N/A Fully No

20. G4-EN22: Total water
discharge by quality and
destination

Land management
biodiversity and
planning for mine
closure.

N/A Partially
reported

Yes –
reasonable
assurance



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Effluents and waste DMA: Effluents and waste

Policies

AngloGold Ashanti’s Values, Policy and management standards on Environment inform directly
and indirectly the management waste, the permitted discharge of water as well as the avoidance
mitigation of accidental spillages. These are applicable throughout the AngloGold Ashanti Group.
The Group Level policies and standards related to Community and Environment are approved by
the Executive Committee of the company.

Additionally all of AngloGold Ashanti’s operational sites maintain an environmental management
system certified to the internationally recognised ISO14001:2004 Environmental Management
System Standard. This management system requires each operation to establish its own
environmental policy approved by its General Manager and to adopt processes to ensure that
pollution is prevented and compliance to regulatory and other requirements is maintained at all
times. This includes the permissible discharge of water, how waste streams are minimised and
managed and processes to prevent and mitigate the effects of unforeseen spills.

Responsibilities

The management of these materials aspects is the primary responsibility of each operation’s
General Manager (or Managing Director). Some of these responsibilities are typically delegated to
line management heads at the operation such as mining production managers, metallurgical
managers, engineering managers and environmental managers.

Staying within compliance (with permitted water discharge criteria) and avoiding unforeseen spills
is incentivised through the AngloGold Ashanti’s reduction targets for reportable-level
environmental incidents. Currently stated as: 30% reduction in 5 years off the 2010 base of 27
events.

Resources

Key resources in managing these material aspects include all the operation’s financial resources,
technical and administrative processes and staff working to ensure that the environmental
management system’s policy objectives and annual targets are met. This is often supplemented by
region or group-based technical specialist support and the outcomes are overseen by the
Governance review process.

21. G4-EN23: Total waste
by type and disposal
method

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

22. G4-EN24: Total
number and volume of
significant spills

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes –
reasonable
assurance

23. G4-EN34: Number of
grievances about
environmental impacts
filed addressed and
resolved through formal
grievance mechanisms

 No significant reportable
environmental grievances were
reported that required resolution
through a formal grievance
procedure.

Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Environmental
grievance mechanisms

DMA: Environmental grievance mechanisms

Policies

The Environment and Community Policy sets out our intent to leave communities better off for us
having been there.

In addition, the core premise of AngloGold Ashanti’s sustainability strategy is sharing the
everlasting value of gold based on the key objectives to deliver demonstrable long-term positive
outcomes for host communities, environment and employees and to be seen by governments and
the broader society delivering long-term value.

The policy and strategy apply to all AngloGold Ashanti managed entities, and they were both
approved by Excom.

Towards the end of 2013, we developed a global policy and procedure for community investment.
It is envisaged that the policy will come into effect in the second quarter of 2014.

Responsibilities

Sharing the benefits is part of AngloGold Ashanti’s sustainability strategy. EVP: Sustainable
Development is the key person responsible for managing this aspect.

At site level, region and corporate office, community managers will be responsible for
implementing the community investment policy.

Resources

Each AngloGold Ashanti operation and some country offices set aside an annual budget for
community investment spend, which includes direct funding and in-kind donations towards
strategic projects and charitable causes.

We are currently represented in the ICMM working group on Mining Partnerships for Development
with the aim to build our knowledge and capacity to enhance our ability to share benefits and to
communicate effectively with stakeholders our achievements and challenges.

24. G4-MM3: Total
amounts of overburden,
rock, tailings, and sludges
and their associated risks

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes –
reasonable
assurance

Compliance;
25. G4-EN29: Monetary
value of significant fines
and total number of
non-monetary sanctions
for non-compliance with
environmental laws and
regulations

Land management,
biodiversity, resource
usage and planning for
mine closure;
This page

The company did not receive any
significant fines for
non-compliance with
environmental laws and
regulations during the year.

Fully No
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SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: LABOUR PRACTICES AND DECENT WORK

Employment DMA: Employment

Policies

AngloGold Ashanti’s Recruitment Policy is managed regionally and on site through the
local HR teams, with monitoring and reporting at a regional and corporate level on a
quarterly basis. At a minimum, globally-applicable standards are applied. The policy was
reviewed in January 2013.

Responsibilities

The regional human resources heads are accountable for the implementation.

Resources

The EVP People and Organisational Development is ultimately accountable to the Board
and Executive Committee, and responsible for the implementation of our Recruitment
Policy.

26. G4-LA1: Total number and
rates of new employee hires and
employee turnover by age group,
gender, and region

Snapshot of
performance;
Addressing global
and local skills

Turnover by age group or gender
is not collated and therefore not
available. This will be fully reported
in 2016.

Partially
reported

No

27. G4-LA4: Percentage of
employees covered by collective
bargaining agreements

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

Partially reported. These figures
are reported for the South Africa
region, where ensuring industrial
relations peace and stability
iscritical to our success.

Partially
reported

Yes –
reasonable
assurance

Labour/management relations DMA: Equal remuneration for men and women

Policies

We have a Remuneration Policy in place. The policy was revised in May 2013.

Responsibilities

Aligned to the strategic remuneration practices, legislation and governance as agreed/
implemented/ defined by management and the Remuneration and Human Resources
Committee (Remco)

Resources

The EVP People and Organisational Development, Remuneration Committee and
Management.

28. MM4: Number of strikes and
lock-outs exceeding one week’s
duration, by country

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

These figures are reported for the
South Africa region, where
ensuring industrial relations peace
and stability is critical to our
success.

Partially
reported

No



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

Occupational health and safety DMA: Occupational health and safety

Policies

AngloGold Ashanti’s Safety Policy refers to all related global safety standards and is
applicable to all AngloGold Ashanti controlled entities. It was introduced in July, 2013.

Responsibilities

The CEO is responsible for signing and implementing the Safety Policy and the Executive
Committee is responsible for the Safety Standards. Following the safety procedures
outlined in each is the accountability of line management at a regional and operational
level. Safety performance is specifically included in performance assessments and is
incentivised.

Resources

Safety is our first value. The CEO and the members of the Executive Committee carry the
overall accountability to ensure that this value is embedded in every aspect of our
business. At the same time we all have individual and collective accountability to operate
safely and to look after each other.

29. G4-LA5: Percentage of total
workforce represented in formal
joint management-worker health
and safety committees that help
monitor and advise
onoccupational health and safety
programmes

Eliminating safety
incidents at work;
Occupational lung
disease,
especially in
South Africa

N/A Fully No

30. G4-LA6: Type of injury and
rates of injury, occupational
diseases, lost days, and
absenteeism, and total number of
work related fatalities, by region
and by gender

Snapshot of
performance;
Eliminating safety
incidents at work;
Occupational lung
disease,
especially in
South Africa

Information on absenteeism at
operations other than in the South
Africa Region was not available.

Partially
reported

Yes –
reasonable
assurance

31. G4-LA7: Workers with high
incidence or high risk of diseases
related to their occupation

Occupational lung
disease,
especially in
South Africa

N/A Fully Yes –
reasonable
assurance

Diversity and equal opportunity DMA: Diversity and equal opportunity

Policies

The Code of Business Principles and Ethics governs our approach to diversity and equal
opportunity, as well as the charter of the board sub committees.

Responsibilities

Managers and supervisors are accountable for ensuring that employees, consultants,
agents, contractors and other business partners and parties are aware of, and comply
with this code.

Resources

Managers and supervisors ensure that in addition to any corporate programmes or efforts,
all employees have access to the code and help them understand its requirements and
other corporate policies and procedures.



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

32. G4-LA12: Composition of
governance bodies and
breakdown of employees per
employee category according to
gender, age group, minority group
membership, and other indicators
of diversity

2013 Annual
Integrated Report
– The Board;
Snapshot of
performance;
For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability);

A breakdown of employees by age
group and minority status was not
available at all of our operations.
This will be fully reported by 2016.
A more critical measure in South
Africa specifically, is the
percentage of historically
disadvantaged South Africans
(HDSAs) in management roles,
which we have reported.

Partially
reported

No

Labour practices grievance
mechanisms

DMA: Labour practices and grievance mechanisms

Policies

A group-wide Grievance Policy and a Whistleblowing Policy are in place. The grievance
policy was introduced in 2007, and the whistleblowing policy in 2012.

Responsibilities

The management of these occur at different levels but include Internal Audit, Group
Compliance and Human Resources.

Resources

Human Resources managers are accountable for the implementation of these at a
regional and operational level.

33. G4-LA16: Number of
grievances about labour practices
filed, addressed, and resolved
through formal grievance
mechanisms

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

N/A Fully No
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SPECIFIC STANDARD DISCLOSURES

Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: HUMAN RIGHTS

Investment DMA: Investment

Policies

Employee trainings are undertaken as part of the socialisation and implementation of various
AngloGold Ashanti policies, standards and procedures which have a bearing on human rights. The
main vehicle for the training at present is the Human Rights Ambassador programme, a
peer-education programme which focuses on imparting the requirements of the Human Rights Policy
and the Voluntary Principles on Security and Human Rights.

These trainings apply to everyone on site and cover all internationally recognised human rights as
expressed in the International Bill of Human Rights and the ILO’s Declaration on Fundamental
Principles and Rights at Work.

At sites where the programme is yet to be implemented, training is conducted purely under the
auspices of the VPSHR.

3500 employees have undergone human rights training representing about 24,500 hours of training.

Responsibilities

Responsibility for the development of the training programme lies with Corporate Sustainability. And
roll out and implementation lie with each site, usually the security and community affairs
departments.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the training programme.

34. G4-HR1: Total
number and percentage
of significant investment
agreements and
contracts that include
human rights clauses or
that underwent human
rights screening

Meeting our
obligation to
respect human
rights
This page

AngloGold Ashanti is aware that the human
rights performance by its network of
suppliers, business partners and contractors
may have asignificant impact on the
communities in which it operates. Where
appropriate, specific human rights clauses
are included in significant contracts
(including collective bargaining and other
labour conventions).

Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Freedom of
association and
collective bargaining

DMA: Freedom of association and collective bargaining

Policies

In the South Africa Region, employees exercise their right of Freedom of Association by being
afforded the choice of belonging to the Association of Mine and Construction Workers Union
(AMCU), the National Union of Mineworkers (NUM), UASA-The Union or the Trade Union Solidarity,
who are all recognised for collective bargaining purposes under the auspices of the Chamber of
Mines.

High level mandates on collective bargaining are obtained from the Executive and Board structures.

Negotiations (and collective bargaining) have a South Africa Region-wide impact and are mandated
by the SVP: Human Resources in consultation with the COO: South Africa Region.

Negotiations impacting on specific Business Units only are mandated by the Head of the particular
Business Unit (eg. the General Manager) who consults with SA region Management. The South
Africa Region has entered into formal recognition agreements with Solidarity on 13 August 2013 and
with and UASA-the Union on 15 August 2013 outlining the above principles. We are in the throes of
concluding similar agreements with AMCU and the NUM. These agreements depict the relationship
based model and/or policy of South Africa Region, which is based on inclusivity of all its unions and
harnessing productive relations.

We do not envisage revision of the collective agreement in the next two to three years. More work
will go into integrating the emerging union and stabilising the committee system and forums provided
for by the agreement.

Responsibilities

The following role players are key to managing collective bargaining:

Resources

The Vice President: Labour Relations is responsible for strategically managing collective bargaining
and enhancing freedom of association which forms a core part of his duties. This forms a part of
his/her performance assessments.

35. G4-HR3: Total
number of incidents of
discrimination and
corrective action taken

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

Partially
reported.

No

36. G4-HR4: Operations
and suppliers identified
in which the right to
exercise freedom of
association and
collective bargaining
may be violated or at
significant risk, and
measures taken to
support these rights

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability);
This page

No operations have been identified where
the right to exercise freedom of association
and collective bargaining may be at risk. The
groupis committed to upholding the basic
labour rights as expressed in the
International Labour Organisation (ILO)
instruments.

Fully No

Senior Vice President: Human Resources providing strategic direction;

Vice President: Labour Relations oversee and execute the strategy together with the Vice
President: Human Resources providing content and strategic guidance on people/HR issues;

Senior Human Resources Managers who engage Organised Labour structures as a key
component of their roles to manage employment relations in a labour intensive environment

Human Resources Managers who engage Organised Labour on operation matters

A number of fulltime union representatives who assist with communication flow and representing
their constituents, thereby enhancing freedom of association and organisational rights,

An elaborate (i) mandate process (ii) committee system, and (iii) communication process brings
impetus to managing collective bargaining and the interface with unions.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Child labour DMA: Child labour

Policies

Responsibilities

Accountability for the Human Rights Policy lies with the Sustainability Department and Group
Compliance is responsible for the implementation of the Code of Business Principles and Ethics.

Resources

Region Head of Departments, General Manager’s and all management are responsible for the
implementation of the policies.

37. G4-HR5: Operations
and suppliers identified
as having significant risk
for incidents of child
labour, and measures
taken to contribute to
the effective abolition of
child labour

Activities related
to artisanal and
small-scale
mining;
For suppliers –
understanding and
monitoring the
conduct and
impact of our
supply chain;
This page

AngloGold Ashanti is committed to
upholding the basic labour rights enshrined
in the Fundamental Rights Conventions of
the ILO and in the legislation, regulations
and practices of the countries where we
operate. The company does not employ
child labour, nor do we employ workers
younger than 18 years of age in roles where
they would be exposed to hazardous work,
even if local legislation permits this. We note
that children are involved in ASM activity on
or around concessions where we operate.
These activities are not regulated by the
company.

Fully No

Forced or compulsory
labour

DMA: Forced or compulsory labour

Policies

The Human Rights Policy and Code of Business Principles and Ethics cover this.

Responsibilities

The accountability of implementing the human rights policy lies with the Sustainability Department.
Group Compliance is responsible for implementing the Code for Business Principles and Ethics.

Resources

Region Heads of Department, General Manager’s and all management are responsible for this.

38. G4-HR6: Operations
and suppliers identified
as having significant risk
for incidents of forced or
compulsory labour, and
measures to contribute
to the elimination of all
forms of forced or
compulsory labour

Activities related
to artisanal and
small-scale
mining;
For suppliers –
understanding and
monitoring the
conduct and
impact of our
supply chain;
Responsible gold;
This page

AngloGold Ashanti is committed to
upholding the basic labour rights enshrined
in the Fundamental Rights Conventions of
the ILO and in the legislation, regulations
and practices of the countries where we
operate. No operations identified concerns
relating to forced or compulsory labour.

Fully No

AngloGold Ashanti Human Rights Policy

Code of Business Principles and Ethics

Human Resources strategy



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Security practices DMA: Security practices

Policies

The respect for human rights is a fundamental aspect of security management practices within
AngloGold Ashanti. In this regard the following policies are applied to ensure security personnel are
trained accordingly:

AngloGold Ashanti Human Rights Policy1.
AngloGold Ashanti Security Policy (December 2010)2.
Voluntary Principles on Security and Human Rights Standard (August 2012)3.
Security Risk Management Standard (August 2012)4.

All security staff, contractors and public security deployed at our operations must receive Security
and Human Rights training. We are also in the process of rolling the Human Rights / VPSHR training
as part of the induction process for all employees and contractors.

EXCOM is responsible for the approval of Policies and the Vice President: Global Security is
responsible for the applicable Security standards.

In developing the Policies and Standards, specific reference is made to the UNGP’s on Business
and Human Rights, the Voluntary Principles on Security and Human Rights initiative and the
International Code of Conduct for Private Security service providers.

Responsibilities

The Vice President: Global Security is accountable for Governance and Assurance, Regional
Security Managers for operationalising / compliance and the operational Security Manager’s for
execution. It is linked to performance assessments which in turn will impact on incentives.

Resources

As this is a key driver for security management practices and non-negotiable, applicable resources
are allocated for implementation, which includes financial, human and technology for training,
monitoring, recording and management, to continuously improve systems and processes.

39. G4-HR7:
Percentage of security
personnel trained in the
organisation’s human
rights policies or
procedures that are
relevant to operations

Doing no harm to
people, while
protecting our
people and
facilities

N/A Fully Yes –
Reasonable
assurance



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Indigenous rights DMA: Indigenous rights

Policies

AngloGold Ashanti has adopted a number of governance documents which guide its approach to
respecting the rights of indigenous people. Among these are the Company’s management standards
on Indigenous Peoples; Cultural Heritage and Sacred Sites; Land Access and Resettlement and
Engagement. Overarching all of these are the Integrated Environmental and Community Policy and
the Human Rights Policy, which commits the company to respecting all internationally recognised
human rights as expressed in the International Bill of Human Rights, including the rights of
indigenous people.

All four standards referred to above were adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. The Management Standard on Indigenous applies to all sites where Indigenous Peoples
are present or have links to land that AngloGold Ashanti holds permission for exploration or mining,
or where Indigenous Peoples claim, or have acknowledged customary rights of use of land holds
which are being or will be directly or indirectly disturbed by company activities or people. It provides
the necessary guidance for implementing the company’s policy of respecting "the values, traditions,
and cultures of the local and indigenous communities in which we operate". The Standard requires
sites to engage and consult with Indigenous Peoples in accordance with the Management Standard
on Engagement.

The Management Standard on Cultural Heritage and Sacred Sites is meant to promote awareness
of cultural heritage within a site, and ensure that the Company’s activities do not have adverse
impacts on the cultural heritage of communities, including those of indigenous people, and to follow
the required processes in the event of actual or potential disturbances and finds.

These Management Standards were developed with reference to several international standards,
including the IFC Performance Standards and ICMM guidance documents on these subjects.

Human Rights Policy was issued in 2013 will be reviewed in 2015. Integrated and Environmental
and Community Policy issued 2009 and last reviewed in 2011.

Responsibilities

Responsibility for implementing the Standards lies with each site, and the manager in control of each
site has ultimate accountability for their implementation.

This responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the gap assessment and annual activity
and budget allocation for community affairs departments on site.

40. G4-HR8: Total
number of incidents of
violations involving
rights of individuals and
actions taken

Doing no harm to
people, while
protecting our
people and
facilities

N/A Fully Yes –
Reasonable
assurance

Assessment DMA: Assessment

Policies

There is not as yet a systematic process of human rights reviews for the company, although some
have been done on an ad hoc basis. As part of a requirement for certification under the World Gold
Council Conflict Free Gold Standard, two operations in Continental Africa Region were subjected to
human rights reviews.

Efforts are underway to establish a human rights due diligence process which will be applied across
the company.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

41. G4-HR9: Total
number and percentage
of operations that have
been subject to human
rights reviews or impact
assessments

Doing no harm to
people, while
protecting our
people and
facilities;
Meeting our
obligation to
respect human
rights

N/A Fully Yes –
Reasonable
assurance

42. G4-HR12: Number
of grievances about
human rights impacts
and impacts on society

For communities –
demonstrating
shared value and
delivering on
commitments;
Meeting our
obligation to
respect human
rights

N/A Fully Yes – Limited
assurance
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SPECIFIC STANDARD DISCLOSURES

Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: SOCIETY

Local communities DMA: Local communities

Policies

AngloGold Ashanti’s approach to grievance mechanisms is governed by its Management Standard
on Community Complaints and Grievances and its Human Rights Policy.

The Management Standard was adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. It applies to all of AngloGold Ashanti’s operations and aims to ensure that each site
implements a locally and culturally appropriate grievance mechanism, which supports AngloGold
Ashanti’s values to “uphold and promote fundamental human rights where we do business”. The
Management Standard was developed with reference to, among others, the ICMM guidance
document, “Human Rights in the Mining & Metals Sector: Handling and Resolving Local Level
Concerns & Grievances”.

The AngloGold Ashanti Human Rights Policy was adopted by the Board of AngloGold Ashanti in
August 2013, and applies across the whole organisation. It has as its basis, the UN Guiding
Principles on Business and Human Rights, and obligates the company to respect all internationally
recognised human rights as expressed in the International Bill of Human Rights and the ILO’s
Declaration on Fundamental Principles and Rights at Work. In line with the Guiding Principles, the
Policy requires AngloGold Ashanti to establish operational level grievance mechanisms which
comply with international standards.

Responsibilities

Responsibility for the development, structuring and implementation of grievance mechanisms lie with
each site, usually the community affairs department.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the annual budget allocation for
community affairs departments on site. Technology to assist in the implementation of grievance
mechanisms will be procured by the Corporate Sustainability Department in 2014, and it is
envisaged that this will improve sites’ performance in the resolution of conflicts, collection of data,
tracking of performance and reporting.

43. G4-SO1:
Percentage of
operations with
implemented local
community
engagement, impact
assessments, and
development
programmes

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully No

44. G4-SO2: Operations
with significant actual or
potential negative
impacts on local
communities

For communities – demonstrating
shared value and delivering on
commitments;
Competing for resources and
infrastructure;
Social and environmental
considerations at Obuasi, Ghana

N/A Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

45. G4-SO3: Total
number and percentage
of operations assessed
for risks related to
corruption and the
significant risks
identified

Annual Integrated Report 2013 –
Governance review;
This page.

Our Code of Business
Principles and Ethics and
related policies have been
provided to all employees
(100%), and all employees
have been advised that the
company will take active
steps against fraud and
corruption in all its forms,
including bribery and
extortion. Face-to-face
training (specifically for
employees who do not have
access to computers) and
online training has been
and will continue to be
provided going forward. An
online code of ethics
training module, launched
in September 2012,
contains two anti-bribery
modules. A bribery and
corruption prevention
on-line module was also
launched to a group of
employees most at risk and
was rolled out further in
2013.

Fully Yes –
Limited
assurance

46. MM6: Number and
description of significant
disputes relating to land
use, customary rights of
local communities and
Indigenous Peoples

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully Yes –
Limited
assurance

47. MM7: The extent to
which grievance
mechanisms were used
to resolve disputes
relating to land use,
customary rights of local
communities and
Indigenous Peoples,
and the outcomes.

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Artisanal and
small-scale mining

DMA: Artisanal and small-scale mining

Policies

The Environment and Community Policy outlines our strategy to leave the communities and societies
in which we operate better off for us having been there. The policy is supported by the management
standards.

AngloGold Ashanti implements a standard on Artisanal and Small-Scale mining (ASM), which was
approved and adopted by Excom in September 2011.

All AngloGold Ashanti entities are required to assess the extent to which ASM is an issue or potential
issue and where it is an issue; they are expected to manage the issue in line with the standard.

Where security and ASM interactions are concerned, the company subscribes to the Voluntary
Principles on Security and Human Rights (VPSHR) principles to manage those relationships.

Compliance is effective as of January 2014; reviews will take place during the 2014/15 cycle.

Responsibilities

The manager in control of the operation or site is ultimately accountable for implementation of the
standard. Implementation can be delegated to a person who clearly understands their
accountabilities and authorities.

There are no specific performance assessments or incentives linked to ASM management at global
level.

Resources

In Central African Region, the region most affected by ASM issues and risks, there is a specialist on
ASM, who is responsible for designing and providing assistance in the implementation of ASM
interventions and strategies.

48. MM8: Number (and
percentage) of company
operating sites where
artisanal and
small-scale mining
(ASM) takes place on,
or adjacent to, the
site;the associated risks
and the actions taken to
manage and mitigate
these risks

Activities related to artisanal and
small-scale mining

Seven (33%) of our 21
operating sites are
associated with ASM. It is
AngloGold Ashanti’s view
that the challenges of ASM
can best be addressed by
adopting a multi-
stakeholder approach, with
governments taking a lead
role in addressing the issue
along with artisanal miners,
large-scale miners, NGOs
and development agencies.

 No

Resettlement DMA: Resettlement

Policies

The Environment and Community Policy sets out how we will achieve the value to leave
communities and societies in which we operate better off for us having been there. The policy is
supported by the management standards. In September 2011, the Company adopted a global
management standard and a procedure on land access and resettlement and a global procedure.
The standard and procedure are based on the IFC Performance Standard 5-Land Acquisition and
Involuntary Resettlement. The standard applies to all AngloGold Ashanti entities including
exploration. The standard was approved by Excom. Compliance against the standard is expected
effective from January 2014, and compliance reviews will be done during the 2014/25 cycle.

Responsibilities

Ultimate accountability for implementing the standard lies with the manager in control of the
AngloGold Ashanti operation or site. Day-to-day responsibilities for implementing the requirements
can be delegated to a person who clearly understands his responsibilities.

Resources

Central Africa region, the region that is most impacted by land issues, has hired a specialist on land
access and resettlement. The focus is on legacy, current and upcoming resettlement projects and
issues in our operations in Africa region outside of South Africa.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

49. MM9: Sites where
resettlements took
place, the number of
households resettled in
each, and how their
livelihoods were
affected in the process

Resettlement issues in Tanzania and
Ghana

N/A Fully Yes –
Limited
assurance

Closure planning DMA: Closure planning

Policies

The Environment and Community Policy sets out how we will achieve the value to leave
communities and societies in which we operate better off for us having been there. The policy is
supported by the management standards. The Closure Planning management standard was
approved by AngloGold Ashanti Excom in September 2013 as a revised version of the Closure and
Rehabilitation standard. It is applicable to all AngloGold Ashanti managed operations and projects.

Responsibilities

The manager in control of the site is accountable for the implementation of this standard and
ongoing implementation can be delegated to a person who has adequate understanding of
authorities and accountabilities.

Resources

The mine closure team is part of our Planning and Technical division. They provide most of the
context and assistance where required and feasible to the social team.

50. MM10: Number and
percentage of
operations with closure
plans

Land management, biodiversity,
resource usage and planning for
mine closure;
2013 Annual Integrated Report –
Planning for closure

N/A Fully Yes –
Reasonable
assurance



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Anti-corruption 2013 Annual Integrated Report – Governance review.

DMA: Anti-corruption

Policies

AngloGold Ashanti has the following policies related to corruption:

Anti-bribery and corruption1.
Governments and intermediaries2.
Payments3.
Gifts, policies, hospitality and sponsorships4.
Whistleblowing5.

Each of these policies are applied on a global level. These policies are managed by Group
Compliance and AngloGold Ashanti's Executive Committee is responsible for approving these
policies. These policies were all issued in 2012. The policies are reviewed annually, and several will
be revised in 2014.

The following recognised international standards inform our policies:

As part of the enterprise risk management roll-out within the Group, the risk of corruption is one risk
factor for management to consider and where applicable it features in the AuRisk assessment at a
business unit level and in combined assurance reviews. In 2013, 100% of business units managed
as of 31 December 2013 have been subject to the risk assessments and combined assurance
processes.

Responsibilities

Group Compliance (and in particular the VP: Group Compliance) is responsible for managing the
material aspects of corruption risk, with assistance from Legal, Group Internal Audit, Group
Forensics, Human Resources and other entities as needed. The ability to effectively manage risk,
including corruption risk, is linked to the performance assessment of the VP: Group Compliance.

Resources

Group Compliance, led by the VP: Group Compliance, manages the material aspect of corruption.
Group Compliance reports directly to the General Counsel and also to the Audit Committee. Given
that compliance is embedded in the organisation, Group Compliance works closely with the other
disciplines discussed above to address and mitigate issues around corruption.

51. G4-SO4:
Communication and
training on
anti-corruption policies
and procedures

2013 Annual Integrated Report –
Governance review.

N/A Fully No

52. G4-SO5: Confirmed
incidents of corruption
and actions taken

2013 Annual Integrated Report –
Governance review;
This page

During 2013, one report
received through the
independently operated
whistle-blowing hotline were
classified as bribery and
corruption.

Fully Yes –
Reasonable
assurance

Compliance 2013 Annual Integrated Report –
Governance review;

The Organisation for Economic Co-operation and Development (OECD) Anti-Bribery Convention

United National Global Compact Initiative

Partnering Against Corruption Initiative (PACI)



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Public policy DMA: Public policy

Policies

Responsibilities

The Board of the company is ultimately responsible for considering political donations with
recommendation from the Executive Committee.

Resources

Data is reported on an operational, country and regional level in the management structures of the
Company. At a global level, the corporate office coordinates all checking and reporting.

53. G4-SO6: Total value
of political contributions
by country and
recipient/beneficiary

 N/A Fully No

54. G4-SO8: Monetary
value of significant fines
and total number of
non-monetary sanctions
for non-compliance with
laws and regulations

For communities – demonstrating
shared value and delivering on
commitments;
This page.

A significant legal issue is
defined as one that could
result in a potential liability
to the company and an
issue with a potentially
negative consequence for
the company’s reputation,
as assessed by the
executive committee. No
administrative fines were
issued in 2013. Atotal of 50
instructions were received
in terms of the Mine Health
and Safety Act in South
Africa to temporarily
suspend operations, which
resulted in the loss of 23 full
shifts and 485 partial shifts.

Fully Yes –
Limited
assurance

Supplier assessments
for impacts on society

DMA: Supplier assessments and impacts on society

Policies

AngloGold Ashanti had a draft Sustainable Procurement and Human Rights Policy drafted in
November 2012 which is being replaced by a Supplier Code of Conduct. This code will be presented
to Excom for approval and subsequent implementation during the first half of 2014. The code will
cover all AngloGold Ashanti entities.

Responsibilities

The following employees will be responsible for the management and implementation of the policy:

Resources

After Excom's sign off of the Supplier Code of Conduct, a phased rollout is planned starting with
GSC, SAR and Corporate Office from end Q1 2014. A combination of our own and possible
outsourced resources (for example on supplier sustainability audits) are being investigated.

We report all direct and indirect political donations in all the countries in which it operates, openly
and transparently.

We report in terms of all the regulations in each jurisdiction, EITI and also any listing regulations
on the stock exchanges in which it is listed.

We are also cognisant and comply with the requirements of the FCPA.

We have a Political Donations Policy for South Africa that is still applicable.

In other countries whether or not there are laws requiring reporting, we report on a global level.

In the African countries (excluding South Africa) we do not make any political donations.

Regional Supply Chain Managers

Global Supply Chain Category VPs

Corporate Office Procure-to-Pay Manager
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55. G4-SO10:
Significant actual and
potential negative
impacts on society in
the supply chain and
actions taken

For suppliers – understanding and
monitoring the conduct and impact
of our supply chain;

N/A Partially
reported

No

Grievance
mechanisms for
impacts on society

DMA: Grievance mechanisms for impacts on society

Policies

AngloGold Ashanti’s approach to grievance mechanisms is governed by its Management Standard
on Community Complaints and Grievances and its Human Rights Policy.

The management standard was adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. It applies to all of AngloGold Ashanti’s operations and aims to ensure that each site
implements a locally and culturally appropriate grievance mechanism, which supports AngloGold
Ashanti’s values to "uphold and promote fundamental human rights where we do business". The
Management Standard was developed with reference to, among others, the ICMM guidance
document, Human Rights in the Mining & Metals Sector: Handling and Resolving Local Level
Concerns & Grievances.

The AngloGold Ashanti Human Rights Policy was adopted by the Board of AngloGold Ashanti in
August 2013, and applies across the whole organisation. It has as its basis, the UN Guiding
Principles on Business and Human Rights, and obligates the company to respect all internationally
recognised human rights as expressed in the International Bill of Human Rights and the ILO’s
Declaration on Fundamental Principles and Rights at Work. In line with the Guiding Principles, the
Policy requires AngloGold Ashanti to establish operational level grievance mechanisms which
comply with international standards. The human rights policy is publicly available on the company’s
website, as well as on the website of Business and Human Rights Resource Centre.

Human Rights Policy is to be reviewed in May, 2015.

Responsibilities

Responsibility for the development, structuring and implementation of grievance mechanisms lie with
each site, usually the community affairs department.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the annual budget allocation for
community affairs departments on site. Technology to assist in the implementation of grievance
mechanisms will be procured by the Corporate Sustainability Department in 2014, and it is
envisaged that this will improve sites’ performance in the resolution of complaints, collection of data,
tracking of performance and reporting.

56. G4-SO11: Number
of grievances about
impacts on society filed,
addressed, and
resolved through formal
grievance mechanisms

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully Yes –
Limited
assurance
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