
Implement and maintain ethical business practices and sound systems
of corporate governance.
AngloGold Ashanti is compliant with values and ethical standards, through honesty and dealing ethically
with all forms of business and social partners.

AngloGold Ashanti remains compliant with the requirements of host-country’s laws and regulations. They
aim to leave host communities and countries with a sustainable future.

Through interactions with governments, industry bodies, organised labour and other stakeholders,
AngloGold Ashanti aims to reinforce the need for equitable and appropriate regulation of the mining sector
and to ensure that the sector can make a positive contribution towards sustainable development within the
context of national government strategy.

AngloGold Ashanti endeavours to abide by internal standards and international law and international
compacts.

The GRI performance indicators relevant to this principle are G4-56 , G4-57 , G4-58 , G4-SO3 ,

G4-SO4 , G4-SO5  and G4-SO6 .

Integrate sustainable development considerations within the corporate
decision-making process.
AngloGold Ashanti integrates sustainable development principles into their policies and practices. As a
company, our role is to support government by encouraging sustainable development in the areas in which
we operate.

During 2013, AngloGold Ashanti took part in an ICMM-led consultation on Human Rights and Indigenous
People, and is a member of the working group tasked with reviewing the Good Practice Guide on
Indigenous People and Mining.

The GRI performance indicators relevant to this principle is G4-SO1 .

Uphold fundamental human rights and respect cultures, customs and
values in dealings with employees and others who are affected by our
activities.
AngloGold Ashanti aims to engage as constructively as possible with employees to ensure mutually
respectful and trusting working relationships. Forced, compulsory or child labour is prohibited at AngloGold
Ashanti. Policies and practices have been implemented to prevent and resolve issues of harassment.

Employee engagement is conducted through various channels of engagement where briefs, meetings,
face-to-face communication and negotiations take place. All relevant employees are provided with human
rights training opportunities and guidance; training is conducted in line with VPSHR.

The company aims to avoid involuntary resettlements but in some situations involuntary resettlements
have been unavoidable. When this is the case, AngloGold Ashanti endeavours to abide by internal



standards, to improve or at a minimum restore their incomes and standards of living after resettlement.

AngloGold Ashanti is committed to respect the resources, values, traditions and cultures of indigenous
communities as set out in our human rights policy and our management standard on indigenous peoples.
During the course of the year, AngloGold Ashanti took part in an ICMM-led consultation on Human Rights
and Indigenous People, and is a member of the working group tasked with reviewing the Good Practice
Guide on Indigenous People and Mining.

The GRI performance indicators relevant to this principle are G4-HR4 , G4-HR5 , G4-HR6 , G4-HR7 ,

G4-HR9 , and G4-HR12 .

Implement risk management strategies based on valid data and sound
science.
In 2012, AngloGold Ashanti committed to conducting human rights due diligence reviews of activities and
business relationships in order to avoid adverse impacts on the workforce and the communities in which
they operate. AngloGold Ashanti continues to mitigate environmental risks, participate in appropriate
stakeholder engagement and support community-based initiatives and local employment at exploration
sites.

SLPs are a key component of the new order mining right in South Africa and AngloGold Ashanti has
developed SLPs in South Africa in order to address the social and economic impacts that our mining
activities have on surrounding communities.

AngloGold Ashanti aims to embed sustainability into all aspects of it’s business and value chain, from the
initiation of exploration activities through to post closure activities. Through this approach AngloGold
Ashanti will be better equipped to address our legacy issues, anticipate and manage current and future
risks, and capitalise on opportunities.

The GRI performance indicators relevant to this principle is G4-EC2

Seek continual improvement of our health and safety performance.
AngloGold Ashanti’s management systems are focused on continual improvement, and have a significant
impact on health and safety of employees, contractors and communities.

AngloGold Ashanti is committed to safety as the first priority, placing focus on eliminating fatalities and
injuries and protecting our people, product and facilities. The on-going implementation of the safety
strategy and associated plans is key in maintaining the good progress in eliminating fatalities and injuries.

Our long-term goal remains to operate a business that is free of occupational injury. In 2010 we committed
the group to reducing our AIFR to less than nine per million hours worked by 2015. There is continued
focus on major hazard management, including systematic analysis of risk, identification of critical controls,
and implementation of routine monitoring;

The GRI performance indicators relevant to this principle are G4-LA6  and G4-LA7 .

Seek continual improvement of our environmental performance
In our business, access to land for exploration is important and where this is successful, access needs to
be secured to the orebody for mining. This generally involves rigorous permitting processes, as well as
engagement with communities who are present before we arrive and remain after we leave.



AngloGold Ashanti addresses environmental concerns with a mine turnaround environmental
management strategy focused on two main areas:

The plan includes waste and chemicals management, water management, air quality management as well
as rehabilitation and site closure.

This is integral to mine planning and development, from the start of exploration to the end of mining
activity. Closure planning, which takes into account community livelihoods and land rehabilitation,
continues throughout the life of an operation.

The GRI performance indicators relevant to this principle are G4-EC2  and MM10 .

Contribute to conservation of biodiversity and integrated approaches to
land use planning.
Communities and regulators are very concerned about our stewardship of the land, including its
biodiversity, of critical importance is access to and sharing of water resources.

A new Biodiversity Management Standard was developed during the year and will be approved by the
Executive Committee in early 2014. It sets out the requirements that all sites must meet in terms of
biodiversity assessments and management. It was prepared in recognition of the growing impacts on
biodiversity as a result of population and economic growth and of climate change and in order to clarify the
minimum performance requirements of operations. A strict environmental plan has been developed to
minimise the footprint of land disturbed by exploration and harmful biodiversity impacts.

We also engage with local communities and NGOs in our approach to environmental management in the
area and have entered into partnerships with a number of NGOs to help guide our strategy.

Through improved integration of closure considerations with daily operations, we can ensure effective and
efficient closure in accordance with our company values, thereby delivering on our commitments to
stakeholders and assisting communities to establish a sustainable future.

The GRI performance indicators relevant to this principle are G4-EN11 , G4-EN12  and MM1 .

Facilitate and encourage responsible product design, use, re-use,
recycling and disposal of our products.
AngloGold Ashanti respects the environment and is committed to continually improving our processes in
order to prevent pollution, minimise waste, increase our carbon efficiency and make efficient use of natural
resources. Overarching this business model is our sustainability strategy which has as its primary aim zero
harm – to people and the environment. In earning our social licence to operate, addressing and mitigating
the social, economic and environmental impacts of our operations, and creating a positive sustainable
legacy.

Deep South African gold mines face a number of technical and financial sustainability challenges, which
are amplified by the conventional, non-continuous drill-and-blast mining process. Crucially, the current
mining method exposes people to risks that are becoming increasingly difficult to mitigate as the working
areas become deeper and more difficult to work in.

In 2010, AngloGold Ashanti established the Technology Innovation Consortium (ATIC) to seek new mining

Doing no harm; and

Managing legacies, including historical pollution and its impacts.



methods to address these issues. The ATIC aims to develop the technology that would enable us to mine
safely, all the time, and at greater depths than we currently operate, through the development of safe and
reliable technologies and approaching our mining process as an end-to-end solution.

The intention is to improve the sustainability of the deep-level mining practices given the technical and
economic limitations of the current mining practices. Embedding sustainability into all aspects of our
business and value chain is crucial, from the initiation of exploration activities through to post closure
activities.

Many issues facing us today relating to our social, environmental and health performance have been
handed down to us from our past, a function of broader societal, regulatory and systemic issues, caused
by us or by companies or entities we have acquired, or as a result of new knowledge and/or research that
has influenced best practice. We recognise our legal and moral responsibility to address these issues – for
our employees and our communities.

The GRI performance indicators relevant to this principle are G4-EN1 , G4-EN3 , G4-EN5 , G4-EN8 ,

G4-EN15 , G4-EN16 , G4-EN18 , G4-EN20 , G4-EN22 , G4-EN23  and G4-EN24 .

Contribute to the social, economic and institutional development of the
communities in which we operate.
AngloGold Ashanti endeavours to ensure that the communities with which we engage and society are
better off for our presence. Stakeholder communication through regular, formal and planned engagement
is one of the ways we give feedback to our host communities, while also gauging the acceptance of our
social projects. Being proactive in terms of our community engagement is also particularly important.

We have benefited from diverse and multi-disciplinary inputs from a Sustainability Review Panel. In South
Africa we have established structured community engagement forums that are led by the Chief Operating
Officer to report back on progress and challenges in implementing our SLPs. In addition, we established
and participated in structured SLP Implementation Committee Meetings, which include AngloGold Ashanti
personnel, as well as officials from all three municipalities.

These initiatives form an important part of our commitment to providing education and skills to local
community members, which has been bolstered by our ‘Think Local’ approach to community engagement.
This approach has resulted in a significant increase in local employment. The development of small
businesses has been particularly successful in Australia where we have established a community
engagement team to build capacity among local suppliers and generate more employment initiatives.

To truly provide long-term community benefits we work in partnership with the community itself – and also
government and local NGOs whenever possible. Our community development plans, including community
engagement and delivering services, are site specific, tailored to implement our global strategy of fostering
sustainable development in host communities.

At AngloGold Ashanti, we commit to making sure all our business practices are conducted responsibly and
have a positive impact on the communities in which we operate. Our most significant security challenges
lie in the regions in which we operate where there is endemic poverty, with high levels of unemployment
and few opportunities for alternative livelihoods. The application of the Voluntary Principles on Security
and Human Rights (VPSHR) forms an integral part of our global security framework and is one of the key
drivers for our security management practices. The legitimacy and transparency of our supply chain is
crucial to this is the importance of upholding human rights within all aspects of our business.

The GRI performance indicators relevant to this principle are G4-SO1 , G4-SO2 , G4-HR5 , G4-HR6 ,

G4-HR7  and MM8 .



Implement effective and transparent engagement, communication and
independently verified reporting arrangements with our stakeholders.
AngloGold Ashanti aims to be proactive in our engagement and responsive to stakeholder issues and
concerns as these arise, and formally adopted the AA1000 Standard on Stakeholder Engagement. A
group management standard on engagement was published in 2011 for compliance by the end of 2013,
and provides minimum requirements for the stakeholder identification and engagement that is undertaken
at corporate, regional, country office and site levels.

Our operations and projects engage in building successful and mutually beneficial relationships with
stakeholders throughout the life-of-mine cycle (including exploration projects, new and established
operations, during closure and post-closure).

We believe in timely, accurate and transparent reporting, and we support third party verification of our
systems and data with our three-pronged approach to assurance. This relies on three complementary
review processes, namely: internal audit, external audit and an independent viewpoint from our
sustainability review panel.

Our objective is to ensure that members of the community feel comfortable in raising their concerns with
us. AngloGold Ashanti is focusing on facilitating direct communication with members of the community, but
in a way that is appropriate and locally-relevant.

The GRI performance indicators relevant to this principle are MM6 , MM7 , MM9 , G4-SO10  and

G4-SO11 .
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