
ABRIDGED GLOSSARY OF TERMS

All injury frequency rate: The total number of injuries and 
fatalities that occurs per million hours worked.

Average number of employees: The monthly average 
number of production and non-production employees and 
contractors employed during the year, where contractors 
are defined as individuals who have entered into a fixed-term 
contract of employment with a group company or subsidiary. 
Employee numbers of joint ventures represents the group’s 
attributable share.

Grade: The quantity of gold contained within a unit weight of 
gold-bearing material generally expressed in ounces per short 
ton of ore (oz/t), or grams per metric tonne (g/t).

Precipitate: The solid product of chemical reaction by fluids 
such as the zinc precipitation referred to below.

Productivity: An expression of labour productivity based on 
the ratio of ounces of gold produced per month to the total 
number of employees in mining operations.

Reclamation: In the South African context, reclamation 
describes the process of reclaiming slimes (tailings) dumps 
using high- pressure water cannons to form a slurry which is 
pumped back to the metallurgical plants for processing.

Reef: A gold-bearing sedimentary horizon, normally a 
conglomerate band that may contain economic levels of gold.

Region: Defines the operational management divisions within 
AngloGold Ashanti Limited, namely South Africa, Continental 
Africa (Democratic Republic of the Congo, Ghana, Guinea, 
Mali, Namibia and Tanzania), Australasia, and the Americas 
(Argentina, Brazil and United States of America).

Rehabilitation: The process of reclaiming land disturbed by 
mining to allow an appropriate post-mining use. Rehabilitation 
standards are defined by country-specific laws, including but not 
limited to the South African Department of Mineral Resources, 
the US Bureau of Land Management, the US Forest Service, and 
the relevant Australian mining authorities, and address among 
other issues, ground and surface water, topsoil, final slope 
gradient, waste handling and re-vegetation issues.

Shaft: A vertical or subvertical excavation used for accessing 
an underground mine; for transporting personnel, equipment 
and supplies; for hoisting ore and waste; for ventilation and 
utilities; and/or as an auxiliary exit.

Smelting: A pyro-metallurgical operation in which gold is 
further separated from impurities.

Tailings: Finely ground rock of low residual value from which 
valuable minerals have been extracted.

Tonne: Used in metric statistics. Equal to 1,000 kilograms.

Waste: Material that contains insufficient mineralisation for 
consideration for future treatment and, as such, is discarded.

$ United States dollars

ASM Artisanal and small scale mining

ATIC AngloGold Ashanti established the 
Technology Innovation Consortium

BEE Black Economic Empowerment

Bn Billion

CBOs Community-based organisations

CC&V Cripple Creek & Victor

CFGS Conflict-free Gold Standard

DMR Department of Mineral Resources

DRC Democratic Republic of the Congo

EITI Extractive Industries Transparency Initiative 

EU European Union

EnMS AngloGold Ashanti Energy Management 
Systems

FIFR Fatal injury frequency rate

ICMM International Council on Mining and Metals

King III South African King Code on Corporate 
Governance, 2009 (King III)

LTIFR Lost-time injury frequency rate

M or m Metre or million, depending on the context

MWS Mine Waste Solutions

Moz Million ounces

Mt Million tonnes or tons

NGO Non-governmental organisation 

Oz Ounces (troy)

PJ Petajoule

RAPs Remedial Action Plans

RPF Resettlement Policy Framework

SFCG Search for common ground 

SLPs Social and labour plans

SP Systems for people

SMMEs Small medium and micro sized enterprises

SML Special mining licence

T/t Tons (short) or tonnes (metric)

TSFs Tailings storage facilities (TSFs)

UN United Nations

UNGC United Nations Global Compact

VPSHR Voluntary Principles on Security and Human 
Rights

WGC World Gold Council
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* For the full glossary of terms go to our Online Sustainability Report

NOTES

ANNUAL SUSTAINABILITY REPORT 201376



ANNUAL INTEGRATED REPORT 2013
The primary reporting document in the suite, is a group-level 
report aimed principally at the providers of capital and has been 
produced in line with King III and the JSE’s listing requirements. 
Local and international recommendations on integrated reporting 
were taken into account in the development of the content of 
this report. This report presents a holistic view of the company, 
including financial, operational and non-financial information. 

ANNUAL SUSTAINABILITY REPORT 2013 
Focuses on those material issues which have been determined 
to be the most material to AngloGold Ashanti and its 
stakeholders. It is aimed at the company’s broader group of 
stakeholders. This report provides insight into the company’s 
approach to sustainability and its related objectives, strategy 
and performance. 

MINERAL RESOURCE AND  
ORE RESERVE REPORT 2013 
Documents and details the group’s Mineral Resource and 
Mineral Reserve in accordance with the SAMREC and JORC 
codes. This report is compiled by, or prepared under the 
supervision of, and reviewed and signed off by the Competent 
Persons as defined by these codes. 

ANNUAL FINANCIAL STATEMENTS 2013 
Presents the statutory and regulatory information that must be 
published in terms of the company’s stock exchange listings. 
The financial statements are prepared in accordance with  
International Financial Reporting Standards (IFRS); the South 
African Companies Act, 71 of 2008, as amended; and the 
listings requirements of the JSE. This report is submitted to the 
various exchanges on which AngloGold Ashanti is listed.

OPERATIONAL PROFILES 2013 
Provide detailed information on operational, financial and 
sustainability aspects of each of AngloGold Ashanti’s operations. 
These will be available electronically as pdfs. 

NOTICE OF MEETING AND SUMMARISED 
FINANCIAL INFORMATION 2013 
Is produced to present to shareholders the information required 
to enable them to make informed decisions regarding the 
resolutions to be voted on at the company’s annual general 
meeting for shareholders. Details regarding the resolutions to 
be voted on and the shareholder meeting are also provided. 

In compliance with the rules governing its listing on the NYSE, 
AngloGold Ashanti prepares a report on Form 20-F which is 
filed annually with the SEC. The full suite of 2013 reports is also 
furnished to the SEC on Form 6-K. 

In addition, the Annual Integrated Report 2013 and the  
Annual Sustainability Report 2013 available as online reports at 
www.aga-reports.com. All the remaining reports are available 
electronically as pdfs at the same address. Printed copies of 
these reports are available on request.

COUNTRY FACTSHEETS 2013
Focuses on key operational and sustainability performance of 
each country where AngloGold Ashanti operates.

GUIDE TO USING THE 2013 SUITE OF REPORTS

AngloGold Ashanti’s entire suite of annual reports for 2013 is available at the corporate reporting 
website, www.aga-reports.com. 

The inside pages of this report were printed on Triple Green Silk 135gsm.  
A local double coated, high-white, wood-free coated art paper produced by 
Sappi at the Stanger Mill in South Africa. ISO 9001 and 14001 certification. 
PEFC, Sustainable Forest Initiative, FSC and CoC standards compliant. 
Sappi Stanger Mill is one of the only mills in the world that uses bagasse as 
its primary source of pulp. The pulp is a by-product of sugar production, 
being the fibrous material remaining after raw sugar has been extracted 
from sugar cane. This paper is free of both acid and elemental chlorine 
and is recyclable.

Our primary platform for reporting is 
our online report at www.aga-reports.com

THE 2013 
SUITE OF REPORTS INCLUDES:

7086/13
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ADMINISTRATIVE  
INFORMATION

Registered and corporate office

76 Jeppe Street, Newtown

Johannesburg, Gauteng 2001

South Africa

PO Box 62117, Marshalltown

Gauteng 2107

South Africa

Telephone:  +27 11 637 6000

Fax:  +27 11 637 6624

www.anglogoldashanti.com

Contact person for this report:
Robby Coccioni

Telephone: +27 11 637 7133

Fax: +27 86 242 8528

E-mail: rcoccioni@anglogoldashanti.com

Sustainability enquiries:
E-mail: sustainabilityreport@anglogoldashanti.com



General Standard Disclosures Section
Reporting
level

STRATEGY AND ANALYSIS

G4-1: Provide a statement from the most senior
decision-maker of the organisation (such as CEO,
chair, or equivalent senior position) about the
relevance of sustainability to the organisation and
the organisation’s strategy for addressing
sustainability

Letter from our CEO, Srinivasan Venkatakrishnan Fully

G4-2: Provide a description of key impacts Our approach to risk management and identifying
our material issues;
All through this report

Fully

ORGANISATIONAL PROFILE

G4-3: Report the name of the organisation Corporate profile and structure Fully

G4-4: Report the primary brands, products, and
services

Gold mining process;
Integrated Report: Corporate profile and structure

Fully

G4-5: Report the location of the organisation’s
headquarters

Corporate profile and structure Fully

G4-6: Report the number of countries where the
organisation operates, and names of countries
where either the organisation has significant
operations or that are specifically relevant to the
sustainability topics covered in the report

Corporate profile and structure Fully

G4-7: Report the nature of ownership and legal
form

Corporate profile and structure Fully

G4-8: Report the markets served (including
geographic breakdown, sectors served, and types
of customers and beneficiaries)

Gold mining process Fully

G4-9: Report the scale of the organisation,
including:

Total number of employeesa.
Total number of operationsb.
Net sales (for private sector organisations) or
net revenues (for public sector organisations)

c.

Total capitalisation broken down in terms of
debt and equity (for private sector
organisations)

d.

Quantity of products or services providede.

Corporate profile and structure
Snapshot of performance
For investors – returns at acceptable cost and
risk;

Fully



General Standard Disclosures Section
Reporting
level

G4-10: Report the composition of the workforce,
including:

Report the total number of employees by
employment contract and gender.

a.

Report the total number of permanent
employees by employment type and gender.

b.

Report the total workforce by employees and
supervised workers and by gender.

c.

Report the total workforce by region and
gender.

d.

Report whether a substantial portion of the
organisation’s work is performed by workers
who are legally recognised as self-employed,
or by individuals other than employees or
supervised workers, including employees and
supervised employees of contractors.

e.

Report any significant variations in
employment numbers (such as seasonal
variations in employment in the tourism or
agricultural industries)

f.

Partially reported: AngloGold Ashanti does not
collate or report information relating to gender at a
Group level. Where this information is relevant (for
example, South Africa region), the information is
collated at a regional and site level only.
Snapshot of performance;
For employees – wages, benefits and jobs
(ensuring industrial relations peace and stability)

Partially

G4-11: Report the percentage of total employees
covered by collective bargaining agreements

For employees – wages, benefits and jobs
(ensuring industrial relations peace and stability)

Fully

G4-12: Describe the organisation’s supply chain For suppliers – understanding and monitoring the
conduct and impact of our supply chain

Fully

G4-13: Report any significant changes during the
reporting period regarding the organisation’s size,
structure, ownership, or its supply chain, including:

Changes in the location of, or changes in,
operations, including facility openings,
closings, and expansions

a.

Changes in the share capital structure and
other capital formation, maintenance, and
alteration operations (for private sector
organisations)

b.

Changes in the location of suppliers, the
structure of the supply chain, or in
relationships with suppliers, including selection
and termination

c.

Corporate profile and structure;
For suppliers – understanding and monitoring the
conduct and impact of our supply chain

Fully

G4-14: Report whether and how the precautionary
approach or principle is addressed by the
organisation

This page
The precautionary approach (that is, the
recognition of our duty to consider and take action
to investigate, address and mitigate threats of
harm to the environment even when cause and
effect relationships have not been fully identified)
is embedded in our vision and values,and
implemented through our risk management
processes.

Fully

G4-15: List externally developed economic,
environmental and social charters, principles, or
other initiatives to which the organisation subscribes
or which it endorses

Our approach to reporting and assurance;
Responsible gold;
Throughout this report;
Supplementary information:
Conflict-Free Gold Report,
UNGC compliance,
ICMM compliance

Fully



General Standard Disclosures Section
Reporting
level

G4-16: List memberships of associations (such as
industry associations) and national or international
advocacy organisations in which the organisation:

Our approach to reporting and assurance
Responsible gold;
Throughout this report

Fully

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

G4-17:
List all entities included in the organisation’s
consolidated financial statements or equivalent
documents

a.

Report whether any entity included in the
organisation’s consolidated financial
statements or equivalent documents is not
covered by the report

b.

Our approach to reporting and assurance;
Corporate profile and structure;
Entities/companies within the AngloGold Ashanti
group include dormant companies, investment
holding companies, subsidiaries, associates and
joint ventures and are not listed in their entirety in
our 2013 suite of reports.

Our principal subsidiaries and operating entities
(18 in total) are listed in our Annual Financial
Statements.

Fully

G4-18:
Explain the process for defining the report
content and the Aspect Boundaries

a.

Explain how the organisation has implemented
the Reporting Principles for Defining Report
Content

b.

Our approach to reporting and assurance;
Aligning our business and sustainability strategies;
Our approach to risk management and identifying
our material issues

Fully

Holds a position on the governance body

Participates in projects or committees

Provides substantive funding beyond routine
membership dues

Views membership as strategic



General Standard Disclosures Section
Reporting
level

G4-19: List all the material Aspects identified in the
process for defining report content

Our approach to risk management and identifying
our material issues;
Throughout the report aspects relevant to each
material issue are listed:

Fully

Eliminating safety incidents at work

Doing no harm to people, while protecting our
people and facilities

For employees – wages, benefits and jobs
(and ensuring industrial relations peace and
stability)

For investors – returns at acceptable cost and
risk

For communities – demonstrating shared value
and delivering on commitments

For governments – utilisation of assets,
delivering benefits and understanding resource
nationalism

For suppliers – understanding and monitoring
the conduct and impact of our supply chain

Access to and security of affordable energy,
and climate change

Access to and security of affordable water

Land management, biodiversity and planning
for mine closure

Activities related to artisanal and small-scale
mining

Occupational lung disease, especially in South
Africa

Social and environmental considerations at
Obuasi, Ghana

Migrant labour, housing and accommodation in
South Africa

Resettlement issues in Tanzania and Ghana

Deep-level groundwater contamination and
water pumping obligations in South Africa

Responsible gold initiatives

Meeting our obligation to respect human rights

Developing and implementing technology and
increasing mechanisation

Addressing global and local skills



General Standard Disclosures Section
Reporting
level

G4-20: For each material Aspect, report the Aspect
Boundary within the organisation, as follows:

All through this report.

Annual financial statements: Principal subsidiaries
and operating entities

Fully

G4-21: For each material Aspect, report the Aspect
Boundary outside the organisation, as follows:

All through this report Fully

G4-22: Report the effect of any restatements of
information provided in previous reports, and the
reasons for such restatements

Cyanide;
Value added statement

Fully

Report whether the Aspect is material within the
organisation

If the Aspect is not material for all entities within
the organisation (as described in G4-17), select
one of the following two approaches and report
either:

The list of entities or groups of entities
included in G4-17 for which the Aspect is not
material or

The list of entities or groups of entities
included in G4-17 for which the Aspects is
material

Report any specific limitation regarding the
Aspect Boundary within the organisation

Eliminating safety incidents at work

Doing no harm to people, while protecting our
people and facilities

For employees – wages, benefits and jobs
(and ensuring industrial relations peace and
stability)

For investors – returns at acceptable cost and
risk

For communities – demonstrating shared value
and delivering on commitments

For governments – utilisation of assets,
delivering benefits and understanding resource
nationalism

For suppliers – understanding and monitoring
the conduct and impact of our supply chain

Access to and security of affordable energy,
and climate change

Access to and security of affordable water

Land management, biodiversity and planning
for mine closure

Activities related to artisanal and small-scale
mining

Occupational lung disease, especially in South
Africa

Social and environmental considerations at
Obuasi, Ghana

Migrant labour, housing and accommodation in
South Africa

Resettlement issues in Tanzania and Ghana

Deep-level groundwater contamination and
water pumping obligations in South Africa

Responsible gold initiatives

Meeting our obligation to respect human rights

Developing and implementing technology and
increasing mechanisation

Addressing global and local skills

Report whether the Aspect is material outside of
the organisation

If the Aspect is material outside of the
organisation, identify the entities, groups of
entities or elements for which the Aspect is
material. In addition, describe the geographical
location where the Aspect is material for the
entities identified

Report any specific limitation regarding the
Aspect Boundary outside the organisation



General Standard Disclosures Section
Reporting
level

G4-23: Report significant changes from previous
reporting periods in the Scope and Aspect
Boundaries

Our approach to reporting and assurance Fully

STAKEHOLDER ENGAGEMENT

G4-24: Provide a list of stakeholder groups
engaged by the organisation

Our stakeholders Fully

G4-25: Report the basis for identification and
selection of stakeholders with whom to engage

Our stakeholders Fully

G4-26: Report the organisation’s approach to
stakeholder engagement, including frequency of
engagement by type and by stakeholder group, and
give an indication as to whether any of the
engagement was undertaken specifically as part of
the report preparation process

Our stakeholders Fully

G4-27: Report key topics and concerns raised
through stakeholder engagement, and how the
organisation has responded to those key topics and
concerns, including through its reporting. Report the
stakeholder groups that raised each of the key
topics and concerns

Our stakeholders and all through this report Fully

REPORT PROFILE

G4-28: Reporting period (such as fiscal or calendar
year) for information provided.

Guide to reporting Fully

G4-29: Date of most recent previous report (if any). Our approach to reporting and assurance Fully

G4-30: Reporting cycle (such as annual, biennial). Our approach to reporting and assurance Fully

G4-31: Provide the contact point for questions
regarding the report or its contents.

Contacts and administration Fully

G4-32: ‘In accordance’ option:
Report the ‘in accordance’ option the
organisation has chosen.

a.

Report the GRI Content Index for the chosen
option.

b.

Report the reference to the External
Assurance Report, if the report has been
externally assured. GRI recommends the use
of external assurance but it is not a
requirement to be ‘in accordance’ with the
Guidelines

c.

This page and
Assurance report

Fully

G4-33: Assurance:
Report the organisation’s policy and current
practice with regard to seeking external
assurance for the report.

a.

If not included in the assurance report
accompanying the sustainability report, report
the scope and basis of any external assurance
provided.

b.

Report the relationship between the
organisation and the assurance providers.

c.

Report whether the highest governance body
or senior executives are involved in seeking
assurance for the organisation’s sustainability
report

d.

Our approach to reporting and assurance;
Assurance report

Fully

GOVERNANCE

Governance structure and composition



General Standard Disclosures Section
Reporting
level

G4-34: Report the governance structure of the
organisation, including committees of the highest
governance body. Identify any committees
responsible for decision-making on economic,
environmental and social impacts.

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-36: Report whether the organisation has
appointed an executive-level position or positions
with responsibility for economic, environmental
andsocial topics, and whether post-holders report
directly to the highest governance body

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-38: Report the composition of the highest
governance body and its committees by:

2013 Annual Integrated Report – Leadership and
governance

Fully

G4-39: Report whether the Chair of the highest
governance body is also an executive officer (and, if
so, his or her function within the organisation’s
management and the reasons for this arrangement)

2013 Annual Integrated Report – Leadership and
governance;

Fully

G4-41: Report processes for the highest
governance body to ensure conflicts of interest are
avoided and managed. Report whether conflicts
ofinterest are disclosed to stakeholders, including,
as a minimum:

2013 Annual Integrated Report – Governance
review;

Fully

G4-47: Report the frequency of the highest
governance body’s review of economic,
environmental and social impacts, risks, and
opportunities

2013 Annual Integrated Report – Governance
review;

Fully

Highest governance body’s role in
sustainability reporting

Fully

G4-48: Report the highest committee or position
that formally reviews and approves the
organisation’s sustainability report and ensures that
all material Aspects are covered

2013 Annual Integrated Report – Governance
review

Fully

Remuneration and incentives Fully   

Executive or non-executive

Independence

Tenure on the governance body

Number of each individual’s other significant
positions and commitments, and the nature of
the commitments

Gender

Membership of under-represented social groups

Competences relating to economic,
environmental and social impacts

Stakeholder representation

Cross-board membership

Cross-shareholding with suppliers and other
stakeholders

Existence of controlling shareholder

Related party disclosures



General Standard Disclosures Section
Reporting
level

G4-51:
Report the remuneration policies for the
highest governance body and senior
executives for the types of remuneration
below:

a.

Report how performance criteria in the
remuneration policy relate to the highest
governance body’s and senior executives’
economic, environmental and social objectives

b.

2013 Annual Integrated Report – Remuneration
and performance

Fully

G4-52: Report the process for determining
remuneration. Report whether remuneration
consultants are involved in determining
remuneration and whether they are independent of
management. Report any other relationships which
the remuneration consultants have with the
organisation

2013 Annual Integrated Report – Remuneration
and performance;

Fully

ETHICS AND INTEGRITY

G4-56: Describe the organisation’s values,
principles, standards and norms of behaviour such
as codes of conduct and codes of ethics

Vision, mission and values

2013 Annual Integrated Report – Governance
review

Fully

G4-57: Report the internal and external
mechanisms for seeking advice on ethical and
lawful behaviour, and matters related to
organisational integrity, such as helplines or advice
lines

2013 Annual Integrated Report – Governance
review

Fully

G4-58: Report the internal and external
mechanisms for reporting concerns about unethical
or unlawful behaviour, and matters related to
organisational integrity, such as escalation through
line management, whistleblowing mechanisms or
hotlines

2013 Annual Integrated Report – Governance
review

Fully

Fixed pay and variable pay:

Performance-based pay

Equity-based pay

Bonuses

Deferred or vested shares

Sign-on bonuses or recruitment incentive
payments

Termination payments

Clawbacks

Retirement benefits, including the difference
between benefit schemes and contribution
rates for the highest governance body,
senior executives, and all other employees

© 2014 ANGLOGOLD ASHANTI  |  ANNUAL REPORTS 2013  |  Disclaimer



SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

ECONOMIC

Economic performance For communities –
demonstrating shared value
and delivering on
commitments; and
Value added statement

   

DMA: Economic performance

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project (CDP) reports.

Specific policies include:

SET (Social Ethics and Transformation) committee will give consideration to policies where
applicable or relevant in this regard.

Reporting is done in line with the guidance provided by the International Integrated Reporting
Council and the Global Reporting Initiatives (GRI) G4 guidelines and the AA1000 Stakeholder
Engagement Standard.

Responsibilities

These are discussed in detail in AngloGold Ashanti’s CDP reports.

AngloGold Ashanti Human Resources, the Fund’s Board of Trustees, South Africa region
management, the Medical Aid Steering committee and the designated Sub-committees and
EVP’s on a regional level are responsible for managing this aspect.

The Fund reviews trustees and service provider performance on a regular basis.

Resources

These are discussed in detail in AngloGold Ashanti’s CDP reports.

The fund rules

The fund risk matrix

Related legislation

In-service employees and pensioners from AngloGold Ashanti’s Corporate office and South
African region.

AngloGold Ashanti Human Resources and The Fund’s Board of Trustees.

Various Fund mandates aligned with international standards.

Fund Administrator – look after the daily running of the fund’s administration;

Fund Valuator – ensures that the fund is adequately funded to meet its liabilities;

Investment consultant – advises on appropriate investment strategy and suitable
investment managers

Specialist investment managers – manages the assets in accordance with the mandate;

Trustees – ensures that the fund is running according to the pension fund legislative and
other requirements.

Auditors – ensures compliance and governance

SET committee

The medical aid managed by South Africa Region in partnership with AON Hewitt.



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

1. G4-EC1: Direct economic
value generated and
distributed

Value added statement N/A Fully Yes –
Reasonable
assurance

2. G4-EC2: Financial
implications and other risks
and opportunities for the
organisation’s activities due
to climate change

Access to and security of
affordable energy, and
climate change;
Carbon Disclosure Project
Report

Actual financial data has not
been collated for 2013 at a
Group-wide level, although
risks and opportunities are
discussed in the CDP report.

Partially
reported

No

3. G4-EC3: Coverage of the
organisation’s defined benefit
plan obligations

2013 Annual Integrated
Report – Remuneration and
performance

AngloGold Ashanti’s defined
benefit pension fund
contributions are on average
as follows:

Effective 1 April 2013 the
employer contribution rate
reduced from 24.75% to
24.10% and the employee
contribution rate increased
from 6.15% to 6.80%.

Partially
reported

No

4. G4-EC4: Financial
assistance received from
government

For governments – utilisation
of assets, delivering benefits
and understanding resource
nationalism;
See DMA on the following
aspect: Economic
performance

N/A Partially
reported

No

Employer: 24.26%

Employee: 6.64%



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

Indirect economic impacts DMA: Indirect economic impacts

Policies

The Environment and Community Policy sets out how AngloGold Ashanti will achieve the
value to leave communities and societies in which we operate better off for us having been
there. The policy is supported by management standards. [link to pdf 6]

The Company's standards on Socio-economic contribution and Engagement are the foremost
documents that set out requirements for managing this aspect.

These were approved by Excom in Sept 2011 and compliance is expected by January 2014.
Compliance will be assessed during the 2014/15 cycle.

These standards are applicable to all AGA managed entities and projects.

Responsibilities

Ultimate accountability for implementing the standard lies with the manager in control of the
AngloGold Ashanti operation or site. Day-to-day responsibilities for implementing the
requirements can be delegated to a person who clearly understands their responsibilities.

There are no global assessments or incentives for performance in this area.

Responsible for management:

The implementation of the Responsible Souring framework is not (yet) linked to performance
assessments.

Resources

In each site a community affairs team is responsible and accountable for the operation’s
performance in this area. Community investment (which includes infrastructure) is managed
through the Business Intelligence system.

5. G4-EC6: Percentage of
senior management hired
from local community at
significant locations of
operation

2013 Annual Integrated
Report;
This page.
% of senior management
hired from local communities,
reported at a regional level, is
as follows:

N/A Fully Yes –
Reasonable
assurance

AngloGold Ashanti’s Preferential Procurement Policy became effective in September 2011
but is only applicable to South Africa region.

AngloGold Ashanti drafted a Sustainable Procurement and Human Rights Policy in
November 2012, which extended local procurement requirements to all AngloGold Ashanti
regions and sites. This policy is now being replaced by a Supplier Code of Conduct. This
Code will be presented to Excom for approval and subsequent implementation during the
first half of 2014.

Regional Supply Chain Managers

Global Supply Chain Category VPs

Corporate Office Procure-to-Pay Manager

Tanzania 0%

Ghana 50%

Mali 0%

Namibia 100%

Guinea 0%

Argentina 100%

Brazil 100%

Colombia 29%

Corporate Office 87%

SAR 100%

North America 100%



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

6. G4-EC7: Development and
impact of infrastructure
investments and services
supported

For governments – utilisation
of assets, delivering benefits
and understanding resource
nationalism

N/A Fully No

7. G4-EC8: Significant
indirect economic impacts,
including the extent of
impacts

Managing and meeting
internal and external
expectations

N/A Fully No

Procurement practices

8. G4-EC9: Proportion of
spending on local suppliers at
significant locations of
operation

For suppliers – understanding
and monitoring the conduct
and impact of our supply
chain;

This is reported for South
Africa region only

Partially
reported

Yes –
Reasonable
assurance

© 2014 ANGLOGOLD ASHANTI  |  ANNUAL REPORTS 2013  |  Disclaimer



SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

ENVIRONMENTAL

Materials DMA: Materials

Policies

Several group-level policies, strategic objectives and company values inform directly and indirectly
the management of renewable process materials across the AngloGold Ashanti Group.

Applicable policies include the Safety, Compliance and the Environment and Community Policy
and the well-established company philosophy of producing gold safely and responsibly whilst
maximising sustainable returns.

Responsibilities

The consumption of renewable materials used in the recovery of gold in the production process is
the primary responsibility of each operation’s General Manager (or Managing Director). This
responsibility is typically delegated to line management heads at the operation such as mining
production managers, metallurgical managers, engineering mangers. etc.

The volume of materials used in the mining and production of gold has a direct bearing on the
cash costs of the business, therefore wastage of materials is actively avoided at all times.
Additionally, some of the materials used can be hazardous to people and the environment. The
cost effective and safe use of these materials is incentivised through cost control and safety
objectives in each operation’s bonus scheme.

Resources

The prudent, and importantly, the safe use of renewable materials (explosives, alkali’s, acids, etc)
is vital in sustaining efficient gold mining and production processes and specialist personnel and
equipment are used to ensure this is achieved at an optimised cost.

9. G4-EN1: Materials
used by weight or volume

Included online only
(see table supplied
separately)

N/A Fully No

Energy

10. G4-EN3: Direct
energy consumption

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

11. G4-EN5: Energy
intensity

Access to and security
of affordable energy,
and climate change

N/A Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Water DMA: Water

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project Water reports. In
addition, total water withdrawal is summarised and reported as part of AngloGold Ashanti’s Annual
Sustainability Report, available on our website.

Responsibilities

AngloGold Ashanti’s Vice-President, Sustainability is responsible for managing the material aspect
of water resourcing, as supported by Vice-President, Water Management.

Responsibility is linked to specific metrics within both corporate and regional responsible
managers, and as such, is linked to performance assessments.

Resources

With regard to water withdrawal, there are specific individuals on-site at each location responsible
for managing water withdrawal and releases. Data is reported monthly to corporate, to both the
Vice-President, Environment and Vice-President, Water Management, where water data is
measured against assigned metrics.

12. G4-EN8: Total water
withdrawal by source

Access to and security
of affordable water

N/A Fully Yes –
reasonable
assurance

Biodiversity DMA: Biodiversity

Policies

A draft Biodiversity Management Standard had been submitted to the Executive Committee for
approval and adoption at the time of writing. Like other company standards it is consistent with the
IFC Performance Standards, in this case PS6. The standard will apply to all exploration sites and
mines managed by AngloGold Ashanti. Operations will have two years to comply fully with the
standard, though some operations have been applying the draft standard for some time already.
Before approval of the standard, biodiversity has been managed through each site’s ISO 14001-
certified environmental management system, which identifies all environmental aspects, including
biodiversity.

Responsibilities

The standard assigns responsibility for compliance to the manager in charge of the site, i.e. the
mine general manager in the case of a mine. Compliance with the standard will be assessed as
part of the company’s assurance programme for its other environmental standards.

Resources

Biodiversity management is one of the responsibilities of the site environmental manager and
she/he is accountable for ensuring that sufficient responsible are allocated.

13. G4-EN11: Operational
sites owned, leased,
managed in, or adjacent
to, protected areas and
areas of high biodiversity
value outside protected
areas

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

14. G4-EN12: Description
of significant impacts of
activities, products, and
services on biodiversity in
protected areas and areas
of high biodiversityvalue
outside protected areas

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

15. MM1: Amount of land
(owned or leased, and
managed for production
activities or extractive
use) disturbed or
rehabilitated

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

Emissions DMA: Emissions

Policies

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project reports.

Responsibilities

These are discussed in detail in AngloGold Ashanti’s Carbon Disclosure Project reports.

Resources

The company’s greenhouse gas (GHG) emissions footprint is 95% derived from energy
consumption. Emissions of ozone-depleting substances (ODS) make a minor contribution to GHG
emissions. Energy and ODSs are expensive resources and are managed very carefully in order to
minimise costs. Significant human, financial and technological resources are employed in order to
do so.

16. G4-EN15: Direct
greenhouse gas (GHG)
emissions (Scope 1)

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

17. G4-EN16: Energy
indirect greenhouse gas
(GHG) emissions (Scope
2)

Access to and security
of affordable energy,
and climate change

N/A Fully Yes –
reasonable
assurance

18. G4-EN18:
Greenhouse gas (GHG)
emissions intensity

Access to and security
of affordable energy,
and climate change

N/A Fully No

19. G4-EN20: Emissions
of ozone depleting
substances

Access to and security
of affordable energy,
and climate change

N/A Fully No

20. G4-EN22: Total water
discharge by quality and
destination

Land management
biodiversity and
planning for mine
closure.

N/A Partially
reported

Yes –
reasonable
assurance



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Effluents and waste DMA: Effluents and waste

Policies

AngloGold Ashanti’s Values, Policy and management standards on Environment inform directly
and indirectly the management waste, the permitted discharge of water as well as the avoidance
mitigation of accidental spillages. These are applicable throughout the AngloGold Ashanti Group.
The Group Level policies and standards related to Community and Environment are approved by
the Executive Committee of the company.

Additionally all of AngloGold Ashanti’s operational sites maintain an environmental management
system certified to the internationally recognised ISO14001:2004 Environmental Management
System Standard. This management system requires each operation to establish its own
environmental policy approved by its General Manager and to adopt processes to ensure that
pollution is prevented and compliance to regulatory and other requirements is maintained at all
times. This includes the permissible discharge of water, how waste streams are minimised and
managed and processes to prevent and mitigate the effects of unforeseen spills.

Responsibilities

The management of these materials aspects is the primary responsibility of each operation’s
General Manager (or Managing Director). Some of these responsibilities are typically delegated to
line management heads at the operation such as mining production managers, metallurgical
managers, engineering managers and environmental managers.

Staying within compliance (with permitted water discharge criteria) and avoiding unforeseen spills
is incentivised through the AngloGold Ashanti’s reduction targets for reportable-level
environmental incidents. Currently stated as: 30% reduction in 5 years off the 2010 base of 27
events.

Resources

Key resources in managing these material aspects include all the operation’s financial resources,
technical and administrative processes and staff working to ensure that the environmental
management system’s policy objectives and annual targets are met. This is often supplemented by
region or group-based technical specialist support and the outcomes are overseen by the
Governance review process.

21. G4-EN23: Total waste
by type and disposal
method

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes – limited
assurance

22. G4-EN24: Total
number and volume of
significant spills

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes –
reasonable
assurance

23. G4-EN34: Number of
grievances about
environmental impacts
filed addressed and
resolved through formal
grievance mechanisms

 No significant reportable
environmental grievances were
reported that required resolution
through a formal grievance
procedure.

Fully No



Material Aspects: DMA
and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Environmental
grievance mechanisms

DMA: Environmental grievance mechanisms

Policies

The Environment and Community Policy sets out our intent to leave communities better off for us
having been there.

In addition, the core premise of AngloGold Ashanti’s sustainability strategy is sharing the
everlasting value of gold based on the key objectives to deliver demonstrable long-term positive
outcomes for host communities, environment and employees and to be seen by governments and
the broader society delivering long-term value.

The policy and strategy apply to all AngloGold Ashanti managed entities, and they were both
approved by Excom.

Towards the end of 2013, we developed a global policy and procedure for community investment.
It is envisaged that the policy will come into effect in the second quarter of 2014.

Responsibilities

Sharing the benefits is part of AngloGold Ashanti’s sustainability strategy. EVP: Sustainable
Development is the key person responsible for managing this aspect.

At site level, region and corporate office, community managers will be responsible for
implementing the community investment policy.

Resources

Each AngloGold Ashanti operation and some country offices set aside an annual budget for
community investment spend, which includes direct funding and in-kind donations towards
strategic projects and charitable causes.

We are currently represented in the ICMM working group on Mining Partnerships for Development
with the aim to build our knowledge and capacity to enhance our ability to share benefits and to
communicate effectively with stakeholders our achievements and challenges.

24. G4-MM3: Total
amounts of overburden,
rock, tailings, and sludges
and their associated risks

Land management,
biodiversity, resource
usage and planning for
mine closure

N/A Fully Yes –
reasonable
assurance

Compliance;
25. G4-EN29: Monetary
value of significant fines
and total number of
non-monetary sanctions
for non-compliance with
environmental laws and
regulations

Land management,
biodiversity, resource
usage and planning for
mine closure;
This page

The company did not receive any
significant fines for
non-compliance with
environmental laws and
regulations during the year.

Fully No
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SPECIFIC STANDARD DISCLOSURES

Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: LABOUR PRACTICES AND DECENT WORK

Employment DMA: Employment

Policies

AngloGold Ashanti’s Recruitment Policy is managed regionally and on site through the
local HR teams, with monitoring and reporting at a regional and corporate level on a
quarterly basis. At a minimum, globally-applicable standards are applied. The policy was
reviewed in January 2013.

Responsibilities

The regional human resources heads are accountable for the implementation.

Resources

The EVP People and Organisational Development is ultimately accountable to the Board
and Executive Committee, and responsible for the implementation of our Recruitment
Policy.

26. G4-LA1: Total number and
rates of new employee hires and
employee turnover by age group,
gender, and region

Snapshot of
performance;
Addressing global
and local skills

Turnover by age group or gender
is not collated and therefore not
available. This will be fully reported
in 2016.

Partially
reported

No

27. G4-LA4: Percentage of
employees covered by collective
bargaining agreements

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

Partially reported. These figures
are reported for the South Africa
region, where ensuring industrial
relations peace and stability
iscritical to our success.

Partially
reported

Yes –
reasonable
assurance

Labour/management relations DMA: Equal remuneration for men and women

Policies

We have a Remuneration Policy in place. The policy was revised in May 2013.

Responsibilities

Aligned to the strategic remuneration practices, legislation and governance as agreed/
implemented/ defined by management and the Remuneration and Human Resources
Committee (Remco)

Resources

The EVP People and Organisational Development, Remuneration Committee and
Management.

28. MM4: Number of strikes and
lock-outs exceeding one week’s
duration, by country

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

These figures are reported for the
South Africa region, where
ensuring industrial relations peace
and stability is critical to our
success.

Partially
reported

No



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

Occupational health and safety DMA: Occupational health and safety

Policies

AngloGold Ashanti’s Safety Policy refers to all related global safety standards and is
applicable to all AngloGold Ashanti controlled entities. It was introduced in July, 2013.

Responsibilities

The CEO is responsible for signing and implementing the Safety Policy and the Executive
Committee is responsible for the Safety Standards. Following the safety procedures
outlined in each is the accountability of line management at a regional and operational
level. Safety performance is specifically included in performance assessments and is
incentivised.

Resources

Safety is our first value. The CEO and the members of the Executive Committee carry the
overall accountability to ensure that this value is embedded in every aspect of our
business. At the same time we all have individual and collective accountability to operate
safely and to look after each other.

29. G4-LA5: Percentage of total
workforce represented in formal
joint management-worker health
and safety committees that help
monitor and advise
onoccupational health and safety
programmes

Eliminating safety
incidents at work;
Occupational lung
disease,
especially in
South Africa

N/A Fully No

30. G4-LA6: Type of injury and
rates of injury, occupational
diseases, lost days, and
absenteeism, and total number of
work related fatalities, by region
and by gender

Snapshot of
performance;
Eliminating safety
incidents at work;
Occupational lung
disease,
especially in
South Africa

Information on absenteeism at
operations other than in the South
Africa Region was not available.

Partially
reported

Yes –
reasonable
assurance

31. G4-LA7: Workers with high
incidence or high risk of diseases
related to their occupation

Occupational lung
disease,
especially in
South Africa

N/A Fully Yes –
reasonable
assurance

Diversity and equal opportunity DMA: Diversity and equal opportunity

Policies

The Code of Business Principles and Ethics governs our approach to diversity and equal
opportunity, as well as the charter of the board sub committees.

Responsibilities

Managers and supervisors are accountable for ensuring that employees, consultants,
agents, contractors and other business partners and parties are aware of, and comply
with this code.

Resources

Managers and supervisors ensure that in addition to any corporate programmes or efforts,
all employees have access to the code and help them understand its requirements and
other corporate policies and procedures.



Material Aspects: DMA and
Indicators

Page/Link Omissions Reporting
level

External
Assurance

32. G4-LA12: Composition of
governance bodies and
breakdown of employees per
employee category according to
gender, age group, minority group
membership, and other indicators
of diversity

2013 Annual
Integrated Report
– The Board;
Snapshot of
performance;
For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability);

A breakdown of employees by age
group and minority status was not
available at all of our operations.
This will be fully reported by 2016.
A more critical measure in South
Africa specifically, is the
percentage of historically
disadvantaged South Africans
(HDSAs) in management roles,
which we have reported.

Partially
reported

No

Labour practices grievance
mechanisms

DMA: Labour practices and grievance mechanisms

Policies

A group-wide Grievance Policy and a Whistleblowing Policy are in place. The grievance
policy was introduced in 2007, and the whistleblowing policy in 2012.

Responsibilities

The management of these occur at different levels but include Internal Audit, Group
Compliance and Human Resources.

Resources

Human Resources managers are accountable for the implementation of these at a
regional and operational level.

33. G4-LA16: Number of
grievances about labour practices
filed, addressed, and resolved
through formal grievance
mechanisms

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

N/A Fully No
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SPECIFIC STANDARD DISCLOSURES

Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: HUMAN RIGHTS

Investment DMA: Investment

Policies

Employee trainings are undertaken as part of the socialisation and implementation of various
AngloGold Ashanti policies, standards and procedures which have a bearing on human rights. The
main vehicle for the training at present is the Human Rights Ambassador programme, a
peer-education programme which focuses on imparting the requirements of the Human Rights Policy
and the Voluntary Principles on Security and Human Rights.

These trainings apply to everyone on site and cover all internationally recognised human rights as
expressed in the International Bill of Human Rights and the ILO’s Declaration on Fundamental
Principles and Rights at Work.

At sites where the programme is yet to be implemented, training is conducted purely under the
auspices of the VPSHR.

3500 employees have undergone human rights training representing about 24,500 hours of training.

Responsibilities

Responsibility for the development of the training programme lies with Corporate Sustainability. And
roll out and implementation lie with each site, usually the security and community affairs
departments.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the training programme.

34. G4-HR1: Total
number and percentage
of significant investment
agreements and
contracts that include
human rights clauses or
that underwent human
rights screening

Meeting our
obligation to
respect human
rights
This page

AngloGold Ashanti is aware that the human
rights performance by its network of
suppliers, business partners and contractors
may have asignificant impact on the
communities in which it operates. Where
appropriate, specific human rights clauses
are included in significant contracts
(including collective bargaining and other
labour conventions).

Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Freedom of
association and
collective bargaining

DMA: Freedom of association and collective bargaining

Policies

In the South Africa Region, employees exercise their right of Freedom of Association by being
afforded the choice of belonging to the Association of Mine and Construction Workers Union
(AMCU), the National Union of Mineworkers (NUM), UASA-The Union or the Trade Union Solidarity,
who are all recognised for collective bargaining purposes under the auspices of the Chamber of
Mines.

High level mandates on collective bargaining are obtained from the Executive and Board structures.

Negotiations (and collective bargaining) have a South Africa Region-wide impact and are mandated
by the SVP: Human Resources in consultation with the COO: South Africa Region.

Negotiations impacting on specific Business Units only are mandated by the Head of the particular
Business Unit (eg. the General Manager) who consults with SA region Management. The South
Africa Region has entered into formal recognition agreements with Solidarity on 13 August 2013 and
with and UASA-the Union on 15 August 2013 outlining the above principles. We are in the throes of
concluding similar agreements with AMCU and the NUM. These agreements depict the relationship
based model and/or policy of South Africa Region, which is based on inclusivity of all its unions and
harnessing productive relations.

We do not envisage revision of the collective agreement in the next two to three years. More work
will go into integrating the emerging union and stabilising the committee system and forums provided
for by the agreement.

Responsibilities

The following role players are key to managing collective bargaining:

Resources

The Vice President: Labour Relations is responsible for strategically managing collective bargaining
and enhancing freedom of association which forms a core part of his duties. This forms a part of
his/her performance assessments.

35. G4-HR3: Total
number of incidents of
discrimination and
corrective action taken

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability)

Partially
reported.

No

36. G4-HR4: Operations
and suppliers identified
in which the right to
exercise freedom of
association and
collective bargaining
may be violated or at
significant risk, and
measures taken to
support these rights

For employees –
wages, benefits
and jobs (ensuring
industrial relations
peace and
stability);
This page

No operations have been identified where
the right to exercise freedom of association
and collective bargaining may be at risk. The
groupis committed to upholding the basic
labour rights as expressed in the
International Labour Organisation (ILO)
instruments.

Fully No

Senior Vice President: Human Resources providing strategic direction;

Vice President: Labour Relations oversee and execute the strategy together with the Vice
President: Human Resources providing content and strategic guidance on people/HR issues;

Senior Human Resources Managers who engage Organised Labour structures as a key
component of their roles to manage employment relations in a labour intensive environment

Human Resources Managers who engage Organised Labour on operation matters

A number of fulltime union representatives who assist with communication flow and representing
their constituents, thereby enhancing freedom of association and organisational rights,

An elaborate (i) mandate process (ii) committee system, and (iii) communication process brings
impetus to managing collective bargaining and the interface with unions.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Child labour DMA: Child labour

Policies

Responsibilities

Accountability for the Human Rights Policy lies with the Sustainability Department and Group
Compliance is responsible for the implementation of the Code of Business Principles and Ethics.

Resources

Region Head of Departments, General Manager’s and all management are responsible for the
implementation of the policies.

37. G4-HR5: Operations
and suppliers identified
as having significant risk
for incidents of child
labour, and measures
taken to contribute to
the effective abolition of
child labour

Activities related
to artisanal and
small-scale
mining;
For suppliers –
understanding and
monitoring the
conduct and
impact of our
supply chain;
This page

AngloGold Ashanti is committed to
upholding the basic labour rights enshrined
in the Fundamental Rights Conventions of
the ILO and in the legislation, regulations
and practices of the countries where we
operate. The company does not employ
child labour, nor do we employ workers
younger than 18 years of age in roles where
they would be exposed to hazardous work,
even if local legislation permits this. We note
that children are involved in ASM activity on
or around concessions where we operate.
These activities are not regulated by the
company.

Fully No

Forced or compulsory
labour

DMA: Forced or compulsory labour

Policies

The Human Rights Policy and Code of Business Principles and Ethics cover this.

Responsibilities

The accountability of implementing the human rights policy lies with the Sustainability Department.
Group Compliance is responsible for implementing the Code for Business Principles and Ethics.

Resources

Region Heads of Department, General Manager’s and all management are responsible for this.

38. G4-HR6: Operations
and suppliers identified
as having significant risk
for incidents of forced or
compulsory labour, and
measures to contribute
to the elimination of all
forms of forced or
compulsory labour

Activities related
to artisanal and
small-scale
mining;
For suppliers –
understanding and
monitoring the
conduct and
impact of our
supply chain;
Responsible gold;
This page

AngloGold Ashanti is committed to
upholding the basic labour rights enshrined
in the Fundamental Rights Conventions of
the ILO and in the legislation, regulations
and practices of the countries where we
operate. No operations identified concerns
relating to forced or compulsory labour.

Fully No

AngloGold Ashanti Human Rights Policy

Code of Business Principles and Ethics

Human Resources strategy



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Security practices DMA: Security practices

Policies

The respect for human rights is a fundamental aspect of security management practices within
AngloGold Ashanti. In this regard the following policies are applied to ensure security personnel are
trained accordingly:

AngloGold Ashanti Human Rights Policy1.
AngloGold Ashanti Security Policy (December 2010)2.
Voluntary Principles on Security and Human Rights Standard (August 2012)3.
Security Risk Management Standard (August 2012)4.

All security staff, contractors and public security deployed at our operations must receive Security
and Human Rights training. We are also in the process of rolling the Human Rights / VPSHR training
as part of the induction process for all employees and contractors.

EXCOM is responsible for the approval of Policies and the Vice President: Global Security is
responsible for the applicable Security standards.

In developing the Policies and Standards, specific reference is made to the UNGP’s on Business
and Human Rights, the Voluntary Principles on Security and Human Rights initiative and the
International Code of Conduct for Private Security service providers.

Responsibilities

The Vice President: Global Security is accountable for Governance and Assurance, Regional
Security Managers for operationalising / compliance and the operational Security Manager’s for
execution. It is linked to performance assessments which in turn will impact on incentives.

Resources

As this is a key driver for security management practices and non-negotiable, applicable resources
are allocated for implementation, which includes financial, human and technology for training,
monitoring, recording and management, to continuously improve systems and processes.

39. G4-HR7:
Percentage of security
personnel trained in the
organisation’s human
rights policies or
procedures that are
relevant to operations

Doing no harm to
people, while
protecting our
people and
facilities

N/A Fully Yes –
Reasonable
assurance



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Indigenous rights DMA: Indigenous rights

Policies

AngloGold Ashanti has adopted a number of governance documents which guide its approach to
respecting the rights of indigenous people. Among these are the Company’s management standards
on Indigenous Peoples; Cultural Heritage and Sacred Sites; Land Access and Resettlement and
Engagement. Overarching all of these are the Integrated Environmental and Community Policy and
the Human Rights Policy, which commits the company to respecting all internationally recognised
human rights as expressed in the International Bill of Human Rights, including the rights of
indigenous people.

All four standards referred to above were adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. The Management Standard on Indigenous applies to all sites where Indigenous Peoples
are present or have links to land that AngloGold Ashanti holds permission for exploration or mining,
or where Indigenous Peoples claim, or have acknowledged customary rights of use of land holds
which are being or will be directly or indirectly disturbed by company activities or people. It provides
the necessary guidance for implementing the company’s policy of respecting "the values, traditions,
and cultures of the local and indigenous communities in which we operate". The Standard requires
sites to engage and consult with Indigenous Peoples in accordance with the Management Standard
on Engagement.

The Management Standard on Cultural Heritage and Sacred Sites is meant to promote awareness
of cultural heritage within a site, and ensure that the Company’s activities do not have adverse
impacts on the cultural heritage of communities, including those of indigenous people, and to follow
the required processes in the event of actual or potential disturbances and finds.

These Management Standards were developed with reference to several international standards,
including the IFC Performance Standards and ICMM guidance documents on these subjects.

Human Rights Policy was issued in 2013 will be reviewed in 2015. Integrated and Environmental
and Community Policy issued 2009 and last reviewed in 2011.

Responsibilities

Responsibility for implementing the Standards lies with each site, and the manager in control of each
site has ultimate accountability for their implementation.

This responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the gap assessment and annual activity
and budget allocation for community affairs departments on site.

40. G4-HR8: Total
number of incidents of
violations involving
rights of individuals and
actions taken

Doing no harm to
people, while
protecting our
people and
facilities

N/A Fully Yes –
Reasonable
assurance

Assessment DMA: Assessment

Policies

There is not as yet a systematic process of human rights reviews for the company, although some
have been done on an ad hoc basis. As part of a requirement for certification under the World Gold
Council Conflict Free Gold Standard, two operations in Continental Africa Region were subjected to
human rights reviews.

Efforts are underway to establish a human rights due diligence process which will be applied across
the company.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

41. G4-HR9: Total
number and percentage
of operations that have
been subject to human
rights reviews or impact
assessments

Doing no harm to
people, while
protecting our
people and
facilities;
Meeting our
obligation to
respect human
rights

N/A Fully Yes –
Reasonable
assurance

42. G4-HR12: Number
of grievances about
human rights impacts
and impacts on society

For communities –
demonstrating
shared value and
delivering on
commitments;
Meeting our
obligation to
respect human
rights

N/A Fully Yes – Limited
assurance
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SPECIFIC STANDARD DISCLOSURES

Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

SOCIAL: SOCIETY

Local communities DMA: Local communities

Policies

AngloGold Ashanti’s approach to grievance mechanisms is governed by its Management Standard
on Community Complaints and Grievances and its Human Rights Policy.

The Management Standard was adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. It applies to all of AngloGold Ashanti’s operations and aims to ensure that each site
implements a locally and culturally appropriate grievance mechanism, which supports AngloGold
Ashanti’s values to “uphold and promote fundamental human rights where we do business”. The
Management Standard was developed with reference to, among others, the ICMM guidance
document, “Human Rights in the Mining & Metals Sector: Handling and Resolving Local Level
Concerns & Grievances”.

The AngloGold Ashanti Human Rights Policy was adopted by the Board of AngloGold Ashanti in
August 2013, and applies across the whole organisation. It has as its basis, the UN Guiding
Principles on Business and Human Rights, and obligates the company to respect all internationally
recognised human rights as expressed in the International Bill of Human Rights and the ILO’s
Declaration on Fundamental Principles and Rights at Work. In line with the Guiding Principles, the
Policy requires AngloGold Ashanti to establish operational level grievance mechanisms which
comply with international standards.

Responsibilities

Responsibility for the development, structuring and implementation of grievance mechanisms lie with
each site, usually the community affairs department.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the annual budget allocation for
community affairs departments on site. Technology to assist in the implementation of grievance
mechanisms will be procured by the Corporate Sustainability Department in 2014, and it is
envisaged that this will improve sites’ performance in the resolution of conflicts, collection of data,
tracking of performance and reporting.

43. G4-SO1:
Percentage of
operations with
implemented local
community
engagement, impact
assessments, and
development
programmes

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully No

44. G4-SO2: Operations
with significant actual or
potential negative
impacts on local
communities

For communities – demonstrating
shared value and delivering on
commitments;
Competing for resources and
infrastructure;
Social and environmental
considerations at Obuasi, Ghana

N/A Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

45. G4-SO3: Total
number and percentage
of operations assessed
for risks related to
corruption and the
significant risks
identified

Annual Integrated Report 2013 –
Governance review;
This page.

Our Code of Business
Principles and Ethics and
related policies have been
provided to all employees
(100%), and all employees
have been advised that the
company will take active
steps against fraud and
corruption in all its forms,
including bribery and
extortion. Face-to-face
training (specifically for
employees who do not have
access to computers) and
online training has been
and will continue to be
provided going forward. An
online code of ethics
training module, launched
in September 2012,
contains two anti-bribery
modules. A bribery and
corruption prevention
on-line module was also
launched to a group of
employees most at risk and
was rolled out further in
2013.

Fully Yes –
Limited
assurance

46. MM6: Number and
description of significant
disputes relating to land
use, customary rights of
local communities and
Indigenous Peoples

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully Yes –
Limited
assurance

47. MM7: The extent to
which grievance
mechanisms were used
to resolve disputes
relating to land use,
customary rights of local
communities and
Indigenous Peoples,
and the outcomes.

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully No



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Artisanal and
small-scale mining

DMA: Artisanal and small-scale mining

Policies

The Environment and Community Policy outlines our strategy to leave the communities and societies
in which we operate better off for us having been there. The policy is supported by the management
standards.

AngloGold Ashanti implements a standard on Artisanal and Small-Scale mining (ASM), which was
approved and adopted by Excom in September 2011.

All AngloGold Ashanti entities are required to assess the extent to which ASM is an issue or potential
issue and where it is an issue; they are expected to manage the issue in line with the standard.

Where security and ASM interactions are concerned, the company subscribes to the Voluntary
Principles on Security and Human Rights (VPSHR) principles to manage those relationships.

Compliance is effective as of January 2014; reviews will take place during the 2014/15 cycle.

Responsibilities

The manager in control of the operation or site is ultimately accountable for implementation of the
standard. Implementation can be delegated to a person who clearly understands their
accountabilities and authorities.

There are no specific performance assessments or incentives linked to ASM management at global
level.

Resources

In Central African Region, the region most affected by ASM issues and risks, there is a specialist on
ASM, who is responsible for designing and providing assistance in the implementation of ASM
interventions and strategies.

48. MM8: Number (and
percentage) of company
operating sites where
artisanal and
small-scale mining
(ASM) takes place on,
or adjacent to, the
site;the associated risks
and the actions taken to
manage and mitigate
these risks

Activities related to artisanal and
small-scale mining

Seven (33%) of our 21
operating sites are
associated with ASM. It is
AngloGold Ashanti’s view
that the challenges of ASM
can best be addressed by
adopting a multi-
stakeholder approach, with
governments taking a lead
role in addressing the issue
along with artisanal miners,
large-scale miners, NGOs
and development agencies.

 No

Resettlement DMA: Resettlement

Policies

The Environment and Community Policy sets out how we will achieve the value to leave
communities and societies in which we operate better off for us having been there. The policy is
supported by the management standards. In September 2011, the Company adopted a global
management standard and a procedure on land access and resettlement and a global procedure.
The standard and procedure are based on the IFC Performance Standard 5-Land Acquisition and
Involuntary Resettlement. The standard applies to all AngloGold Ashanti entities including
exploration. The standard was approved by Excom. Compliance against the standard is expected
effective from January 2014, and compliance reviews will be done during the 2014/25 cycle.

Responsibilities

Ultimate accountability for implementing the standard lies with the manager in control of the
AngloGold Ashanti operation or site. Day-to-day responsibilities for implementing the requirements
can be delegated to a person who clearly understands his responsibilities.

Resources

Central Africa region, the region that is most impacted by land issues, has hired a specialist on land
access and resettlement. The focus is on legacy, current and upcoming resettlement projects and
issues in our operations in Africa region outside of South Africa.



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

49. MM9: Sites where
resettlements took
place, the number of
households resettled in
each, and how their
livelihoods were
affected in the process

Resettlement issues in Tanzania and
Ghana

N/A Fully Yes –
Limited
assurance

Closure planning DMA: Closure planning

Policies

The Environment and Community Policy sets out how we will achieve the value to leave
communities and societies in which we operate better off for us having been there. The policy is
supported by the management standards. The Closure Planning management standard was
approved by AngloGold Ashanti Excom in September 2013 as a revised version of the Closure and
Rehabilitation standard. It is applicable to all AngloGold Ashanti managed operations and projects.

Responsibilities

The manager in control of the site is accountable for the implementation of this standard and
ongoing implementation can be delegated to a person who has adequate understanding of
authorities and accountabilities.

Resources

The mine closure team is part of our Planning and Technical division. They provide most of the
context and assistance where required and feasible to the social team.

50. MM10: Number and
percentage of
operations with closure
plans

Land management, biodiversity,
resource usage and planning for
mine closure;
2013 Annual Integrated Report –
Planning for closure

N/A Fully Yes –
Reasonable
assurance



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Anti-corruption 2013 Annual Integrated Report – Governance review.

DMA: Anti-corruption

Policies

AngloGold Ashanti has the following policies related to corruption:

Anti-bribery and corruption1.
Governments and intermediaries2.
Payments3.
Gifts, policies, hospitality and sponsorships4.
Whistleblowing5.

Each of these policies are applied on a global level. These policies are managed by Group
Compliance and AngloGold Ashanti's Executive Committee is responsible for approving these
policies. These policies were all issued in 2012. The policies are reviewed annually, and several will
be revised in 2014.

The following recognised international standards inform our policies:

As part of the enterprise risk management roll-out within the Group, the risk of corruption is one risk
factor for management to consider and where applicable it features in the AuRisk assessment at a
business unit level and in combined assurance reviews. In 2013, 100% of business units managed
as of 31 December 2013 have been subject to the risk assessments and combined assurance
processes.

Responsibilities

Group Compliance (and in particular the VP: Group Compliance) is responsible for managing the
material aspects of corruption risk, with assistance from Legal, Group Internal Audit, Group
Forensics, Human Resources and other entities as needed. The ability to effectively manage risk,
including corruption risk, is linked to the performance assessment of the VP: Group Compliance.

Resources

Group Compliance, led by the VP: Group Compliance, manages the material aspect of corruption.
Group Compliance reports directly to the General Counsel and also to the Audit Committee. Given
that compliance is embedded in the organisation, Group Compliance works closely with the other
disciplines discussed above to address and mitigate issues around corruption.

51. G4-SO4:
Communication and
training on
anti-corruption policies
and procedures

2013 Annual Integrated Report –
Governance review.

N/A Fully No

52. G4-SO5: Confirmed
incidents of corruption
and actions taken

2013 Annual Integrated Report –
Governance review;
This page

During 2013, one report
received through the
independently operated
whistle-blowing hotline were
classified as bribery and
corruption.

Fully Yes –
Reasonable
assurance

Compliance 2013 Annual Integrated Report –
Governance review;

The Organisation for Economic Co-operation and Development (OECD) Anti-Bribery Convention

United National Global Compact Initiative

Partnering Against Corruption Initiative (PACI)



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

Public policy DMA: Public policy

Policies

Responsibilities

The Board of the company is ultimately responsible for considering political donations with
recommendation from the Executive Committee.

Resources

Data is reported on an operational, country and regional level in the management structures of the
Company. At a global level, the corporate office coordinates all checking and reporting.

53. G4-SO6: Total value
of political contributions
by country and
recipient/beneficiary

 N/A Fully No

54. G4-SO8: Monetary
value of significant fines
and total number of
non-monetary sanctions
for non-compliance with
laws and regulations

For communities – demonstrating
shared value and delivering on
commitments;
This page.

A significant legal issue is
defined as one that could
result in a potential liability
to the company and an
issue with a potentially
negative consequence for
the company’s reputation,
as assessed by the
executive committee. No
administrative fines were
issued in 2013. Atotal of 50
instructions were received
in terms of the Mine Health
and Safety Act in South
Africa to temporarily
suspend operations, which
resulted in the loss of 23 full
shifts and 485 partial shifts.

Fully Yes –
Limited
assurance

Supplier assessments
for impacts on society

DMA: Supplier assessments and impacts on society

Policies

AngloGold Ashanti had a draft Sustainable Procurement and Human Rights Policy drafted in
November 2012 which is being replaced by a Supplier Code of Conduct. This code will be presented
to Excom for approval and subsequent implementation during the first half of 2014. The code will
cover all AngloGold Ashanti entities.

Responsibilities

The following employees will be responsible for the management and implementation of the policy:

Resources

After Excom's sign off of the Supplier Code of Conduct, a phased rollout is planned starting with
GSC, SAR and Corporate Office from end Q1 2014. A combination of our own and possible
outsourced resources (for example on supplier sustainability audits) are being investigated.

We report all direct and indirect political donations in all the countries in which it operates, openly
and transparently.

We report in terms of all the regulations in each jurisdiction, EITI and also any listing regulations
on the stock exchanges in which it is listed.

We are also cognisant and comply with the requirements of the FCPA.

We have a Political Donations Policy for South Africa that is still applicable.

In other countries whether or not there are laws requiring reporting, we report on a global level.

In the African countries (excluding South Africa) we do not make any political donations.

Regional Supply Chain Managers

Global Supply Chain Category VPs

Corporate Office Procure-to-Pay Manager



Material Aspects:
DMA and Indicators

Page/Link Omissions Reporting
level

External
Assurance

55. G4-SO10:
Significant actual and
potential negative
impacts on society in
the supply chain and
actions taken

For suppliers – understanding and
monitoring the conduct and impact
of our supply chain;

N/A Partially
reported

No

Grievance
mechanisms for
impacts on society

DMA: Grievance mechanisms for impacts on society

Policies

AngloGold Ashanti’s approach to grievance mechanisms is governed by its Management Standard
on Community Complaints and Grievances and its Human Rights Policy.

The management standard was adopted in October 2011 by AngloGold Ashanti’s Executive
Committee. It applies to all of AngloGold Ashanti’s operations and aims to ensure that each site
implements a locally and culturally appropriate grievance mechanism, which supports AngloGold
Ashanti’s values to "uphold and promote fundamental human rights where we do business". The
Management Standard was developed with reference to, among others, the ICMM guidance
document, Human Rights in the Mining & Metals Sector: Handling and Resolving Local Level
Concerns & Grievances.

The AngloGold Ashanti Human Rights Policy was adopted by the Board of AngloGold Ashanti in
August 2013, and applies across the whole organisation. It has as its basis, the UN Guiding
Principles on Business and Human Rights, and obligates the company to respect all internationally
recognised human rights as expressed in the International Bill of Human Rights and the ILO’s
Declaration on Fundamental Principles and Rights at Work. In line with the Guiding Principles, the
Policy requires AngloGold Ashanti to establish operational level grievance mechanisms which
comply with international standards. The human rights policy is publicly available on the company’s
website, as well as on the website of Business and Human Rights Resource Centre.

Human Rights Policy is to be reviewed in May, 2015.

Responsibilities

Responsibility for the development, structuring and implementation of grievance mechanisms lie with
each site, usually the community affairs department.

Ultimate accountability for their implementation lies with the manager in control of the site. This
responsibility is not linked to performance assessment or incentive mechanisms.

Resources

It is the responsibility of each site to ensure that it has adequate and appropriately experienced
resources, including human resources, to implement the mechanism. Financial requirements for
implementation of the grievance mechanism forms part of the annual budget allocation for
community affairs departments on site. Technology to assist in the implementation of grievance
mechanisms will be procured by the Corporate Sustainability Department in 2014, and it is
envisaged that this will improve sites’ performance in the resolution of complaints, collection of data,
tracking of performance and reporting.

56. G4-SO11: Number
of grievances about
impacts on society filed,
addressed, and
resolved through formal
grievance mechanisms

For communities – demonstrating
shared value and delivering on
commitments

N/A Fully Yes –
Limited
assurance
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Scope of Our Engagements
Part A
We have completed our independent reasonable and limited assurance engagement to enable us to
express our limited or reasonable assurance conclusions on whether anything has come to our attention
that causes us to believe that the Sustainability Report (“the Report”) for the year ended 31 December
2013 has not been prepared, in all material respects, in accordance with the Global Reporting Initiative
(GRI) G4 Core Reporting Guidelines; whether AngloGold Ashanti Limited’s assertions regarding the
alignment of its policies to the International Council on Mining and Metals (‘ICMM’) ten Sustainable
Development Principles and Position Statements in ICMM compliance (  – reasonable assurance) or

that reporting of material sustainable development risks and opportunities and views and expectations of
its stakeholders as indicated by the symbol (  – limited assurance) in Our stakeholders ( ) are not

fairly stated; whether AngloGold Ashanti Limited’s assertions regarding the existence and status of
implementation of systems and approaches the company uses to manage identified material sustainable
development risks and opportunities, marked by the symbol ( ) in Our approach to risk management

and identifying our material issues ( ), are fairly stated; and whether specified performance indicators

(“specified KPIs”) highlighted for identification purposes in the GRI report on GRI G4 and DMA disclosures
by the symbols ( ) or ( ) have not been prepared, in all material respects, in accordance with the

basis of measurement as described in Our approach to reporting and assurance.

AngloGold Ashanti Limited has elected to prepare the Report in accordance with the principles of the GRI
G4 Guidelines which was published by the GRI, of which a full copy can be obtained from the GRI’s
website.

Part B
We have completed our independent reasonable and limited assurance engagement to enable us to
express our reasonable assurance conclusion on whether anything has come to our attention that causes
us to believe that the scope 1 and 2 carbon emissions (“specified carbon emissions KPIs”) contained in
the Report have not been prepared, in all material respects, in accordance with the basis of measurement
as described in Our approach to risk management and identifying our material issues (“carbon emissions
criteria”) as highlighted by the symbol ( ).

Our responsibility in performing our independent reasonable and limited assurance engagement(s) is to
AngloGold Ashanti Limited only and in accordance with the terms of reference for this engagement as
agreed with them. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than AngloGold Ashanti Limited for our work, for this report, or for the conclusions we have
reached.

Directors’ Responsibility
The directors are responsible for implementing a stakeholder engagement process to identify all relevant
stakeholders; to identify key issues; to respond appropriately to key issues identified; to determine those
key performance indicators which may be relevant and material to the identified stakeholders; and to
design and apply appropriate sustainability reporting policies. The directors are also responsible for the
preparation and presentation of the Report, the information and assessments contained in the Report and
for such internal control as the directors determines is necessary to ensure that the information and data
reported meet the requirements of the relevant criteria, and contains all relevant disclosures that could
materially affect any of the conclusions drawn.



The directors are also responsible for the preparation of the specified carbon emissions in accordance
with the carbon emissions criteria as disclosed in Identifying material issues, delineating scope and
boundary and selecting aspects. This responsibility includes the design, implementation and maintenance
of internal control relevant to the preparation of the specified carbon emissions that is free from material
misstatement, whether due to fraud or error. The quantification of the specified carbon emissions is
subject to inherent uncertainty because of incomplete scientific knowledge used to determine emissions
factors and the values needed to combine emissions of different gases.

Our Independence and Quality Control
We have complied with the Code of Ethics for Professional Accountants issued by the International Ethics
Standards Board for Accountants, which includes independence and other requirements founded on
fundamental principles of integrity, objectivity, professional competence and due care, confidentiality and
professional behaviour.

In accordance with International Standard on Quality Control, Ernst & Young Inc. maintains a
comprehensive system of quality control including documented policies and procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

In conducting our engagement, we applied the guidance for assurance providers as set out in the ICMM
Assurance Procedure.

Assurance Provider’s Responsibility
Our responsibility is to express our limited or reasonable assurance conclusions on the Report and / or the
specified KPIs based on our independent reasonable and limited assurance engagement. Our
independent reasonable and limited engagement was performed in accordance with the International
Federation of Accountants’ (IFACs) International Standard on Assurance Engagements (ISAE) 3000
Assurance Engagements Other Than Audits or Reviews of Historical Financial Information with regards to
the scope described in part A and with the ISAE3410 Assurance Engagements on Greenhouse Gas
Statements with regards to the specified carbon emissions KPIs in part B. This standard requires us to
comply with ethical requirements and to plan and perform our engagement to obtain the assurance as
required by the scope of our engagement, as expressed in this report.

Basis of Work and Limitations
The procedures selected depend on our judgement, including the assessment of the risks of material
misstatement of the subject matter and the purpose of our engagement. In making these assessments, we
have considered internal control relevant to the entity’s preparation and presentation of the Report and the
information contained therein, in order to design procedures appropriate for gathering sufficient
appropriate assurance evidence to determine that the information in the Report is not materially misstated
or misleading as set out in the summary of work performed below. Our assessment of relevant internal
control is not for the purpose of expressing a conclusion on the effectiveness of the entity’s internal
controls.

We planned and performed our work to obtain all the information and explanations that we considered
necessary to provide a basis for our reasonable and limited assurance conclusions pertaining to the
specified KPIs, the specified carbon emissions KPIs and the report, expressed below.

Where a limited assurance conclusion is expressed, our evidence gathering procedures are more limited
than for a reasonable assurance engagement, and therefore less assurance is obtained than in a
reasonable assurance engagement.

Our report does not extend to providing assurance on any prior periods’ information or any other
information specifically excluded from the scope of the engagement.



Summary of Work Performed
Set out below is a summary of the procedures performed pertaining to the specified KPIs, specific carbon
emission KPIs or the Report which were included in the scope of our limited and reasonable assurance
engagement. We:-

We believe that the evidence obtained as part of our reasonable and limited assurance engagement, is
sufficient and appropriate to provide a basis for our findings and our limited assurance conclusion[s]
expressed below.

Conclusions
Part A
Based on the work performed and subject to the limitations described above, nothing has come to our
attention that:-

Based on the work performed and subject to the limitations described above:-

obtained an understanding of:

The entity and its environment;

Entity-level controls;

The stakeholder engagement process;

The selection and application of sustainability reporting policies;

How management has applied the principle of materiality in preparing the Report or the specified
KPIs and specific carbon emissions KPIs;

The significant reporting processes including how information is initiated, recorded, processed,
reported and incorrect information is corrected, as well as the policies and procedures within the
reporting processes.

made such enquiries of management, employees and those responsible for the preparation of the
Report and the specified KPIs, as we considered necessary.

inspected relevant supporting documentation and obtained such external confirmations and
management representations as we considered necessary for the purposes of our engagement.

performed analytical procedures and limited tests of detail responsive to our risk assessment and the
level of assurance required, including comparison of judgementally selected information to the
underlying source documentation from which the information has been derived.

evaluated whether AngloGold Ashanti Limited’s methods for developing estimates are appropriate and
had been consistently applied. However, our procedures did not include testing the data on which the
estimates are based or separately developing our own estimates against which to evaluate AngloGold
Ashanti Limited’s estimates.

We considered whether AngloGold Ashanti Limited has applied the GRI G4 Core Reporting Guidelines
as described in Our approach to reporting and assurance

AngloGold Ashanti Limited’s assertions regarding the alignment of its policies with the ICMM’s ten
Sustainable Development Principles, as indicated by the symbol ( ) in ICMM compliance, are not

fairly stated.

AngloGold Ashanti Limited’s reporting of material sustainable development risks and opportunities and
views and expectations of its stakeholders, as indicated by the symbol ( ) Our stakeholders, is not

fairly stated;

the specified KPIs marked by the symbol ( ) on GRI G4 and DMA disclosures have not been

prepared, in all material respects, in accordance with management’s sustainability criteria as described
in Our approach to reporting and assurance for the year ended 31 December 2013.



Part B
Based on the work performed and subject to the limitations described above, the specified carbon
emissions KPIs marked by the symbol ( ) in the Report, have been prepared in all material respects in

accordance with management’s sustainability criteria as described in Our approach to reporting and
assurance for the year ended 31 December 2013.

Other matter
The maintenance and integrity of AngloGold Ashanti Limited’s Website is the responsibility of AngloGold
Ashanti Limited’s management. Our procedures did not involve consideration of these matters and,
accordingly we accept no responsibility for any changes to either the information in the Report or our
assurance report that may have occurred since the initial date of presentation on the AngloGold Ashanti
Limited Website.

Ernst & Young Inc
Director – Jeremy Grist
Registered Auditor
Chartered Accountant (SA)
102 Rivonia Road
Sandton
2148
18 March 2014

AngloGold Ashanti Limited’s assertions regarding the existence and status of implementation of
systems and approaches the company uses to manage identified material SD risks and opportunities,
marked by the symbol ( ) in Our approach to risk management and identifying our material issues,

are fairly stated.

The specified KPIs marked by the symbol ( ) in GRI G4 and DMA disclosures, have been prepared

in all material respects, in accordance with management’s sustainability criteria as described in Our
approach to reporting and assurance for the year ended 31 December 2013.
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Implement and maintain ethical business practices and sound systems
of corporate governance.
AngloGold Ashanti is compliant with values and ethical standards, through honesty and dealing ethically
with all forms of business and social partners.

AngloGold Ashanti remains compliant with the requirements of host-country’s laws and regulations. They
aim to leave host communities and countries with a sustainable future.

Through interactions with governments, industry bodies, organised labour and other stakeholders,
AngloGold Ashanti aims to reinforce the need for equitable and appropriate regulation of the mining sector
and to ensure that the sector can make a positive contribution towards sustainable development within the
context of national government strategy.

AngloGold Ashanti endeavours to abide by internal standards and international law and international
compacts.

The GRI performance indicators relevant to this principle are G4-56 , G4-57 , G4-58 , G4-SO3 ,

G4-SO4 , G4-SO5  and G4-SO6 .

Integrate sustainable development considerations within the corporate
decision-making process.
AngloGold Ashanti integrates sustainable development principles into their policies and practices. As a
company, our role is to support government by encouraging sustainable development in the areas in which
we operate.

During 2013, AngloGold Ashanti took part in an ICMM-led consultation on Human Rights and Indigenous
People, and is a member of the working group tasked with reviewing the Good Practice Guide on
Indigenous People and Mining.

The GRI performance indicators relevant to this principle is G4-SO1 .

Uphold fundamental human rights and respect cultures, customs and
values in dealings with employees and others who are affected by our
activities.
AngloGold Ashanti aims to engage as constructively as possible with employees to ensure mutually
respectful and trusting working relationships. Forced, compulsory or child labour is prohibited at AngloGold
Ashanti. Policies and practices have been implemented to prevent and resolve issues of harassment.

Employee engagement is conducted through various channels of engagement where briefs, meetings,
face-to-face communication and negotiations take place. All relevant employees are provided with human
rights training opportunities and guidance; training is conducted in line with VPSHR.

The company aims to avoid involuntary resettlements but in some situations involuntary resettlements
have been unavoidable. When this is the case, AngloGold Ashanti endeavours to abide by internal



standards, to improve or at a minimum restore their incomes and standards of living after resettlement.

AngloGold Ashanti is committed to respect the resources, values, traditions and cultures of indigenous
communities as set out in our human rights policy and our management standard on indigenous peoples.
During the course of the year, AngloGold Ashanti took part in an ICMM-led consultation on Human Rights
and Indigenous People, and is a member of the working group tasked with reviewing the Good Practice
Guide on Indigenous People and Mining.

The GRI performance indicators relevant to this principle are G4-HR4 , G4-HR5 , G4-HR6 , G4-HR7 ,

G4-HR9 , and G4-HR12 .

Implement risk management strategies based on valid data and sound
science.
In 2012, AngloGold Ashanti committed to conducting human rights due diligence reviews of activities and
business relationships in order to avoid adverse impacts on the workforce and the communities in which
they operate. AngloGold Ashanti continues to mitigate environmental risks, participate in appropriate
stakeholder engagement and support community-based initiatives and local employment at exploration
sites.

SLPs are a key component of the new order mining right in South Africa and AngloGold Ashanti has
developed SLPs in South Africa in order to address the social and economic impacts that our mining
activities have on surrounding communities.

AngloGold Ashanti aims to embed sustainability into all aspects of it’s business and value chain, from the
initiation of exploration activities through to post closure activities. Through this approach AngloGold
Ashanti will be better equipped to address our legacy issues, anticipate and manage current and future
risks, and capitalise on opportunities.

The GRI performance indicators relevant to this principle is G4-EC2

Seek continual improvement of our health and safety performance.
AngloGold Ashanti’s management systems are focused on continual improvement, and have a significant
impact on health and safety of employees, contractors and communities.

AngloGold Ashanti is committed to safety as the first priority, placing focus on eliminating fatalities and
injuries and protecting our people, product and facilities. The on-going implementation of the safety
strategy and associated plans is key in maintaining the good progress in eliminating fatalities and injuries.

Our long-term goal remains to operate a business that is free of occupational injury. In 2010 we committed
the group to reducing our AIFR to less than nine per million hours worked by 2015. There is continued
focus on major hazard management, including systematic analysis of risk, identification of critical controls,
and implementation of routine monitoring;

The GRI performance indicators relevant to this principle are G4-LA6  and G4-LA7 .

Seek continual improvement of our environmental performance
In our business, access to land for exploration is important and where this is successful, access needs to
be secured to the orebody for mining. This generally involves rigorous permitting processes, as well as
engagement with communities who are present before we arrive and remain after we leave.



AngloGold Ashanti addresses environmental concerns with a mine turnaround environmental
management strategy focused on two main areas:

The plan includes waste and chemicals management, water management, air quality management as well
as rehabilitation and site closure.

This is integral to mine planning and development, from the start of exploration to the end of mining
activity. Closure planning, which takes into account community livelihoods and land rehabilitation,
continues throughout the life of an operation.

The GRI performance indicators relevant to this principle are G4-EC2  and MM10 .

Contribute to conservation of biodiversity and integrated approaches to
land use planning.
Communities and regulators are very concerned about our stewardship of the land, including its
biodiversity, of critical importance is access to and sharing of water resources.

A new Biodiversity Management Standard was developed during the year and will be approved by the
Executive Committee in early 2014. It sets out the requirements that all sites must meet in terms of
biodiversity assessments and management. It was prepared in recognition of the growing impacts on
biodiversity as a result of population and economic growth and of climate change and in order to clarify the
minimum performance requirements of operations. A strict environmental plan has been developed to
minimise the footprint of land disturbed by exploration and harmful biodiversity impacts.

We also engage with local communities and NGOs in our approach to environmental management in the
area and have entered into partnerships with a number of NGOs to help guide our strategy.

Through improved integration of closure considerations with daily operations, we can ensure effective and
efficient closure in accordance with our company values, thereby delivering on our commitments to
stakeholders and assisting communities to establish a sustainable future.

The GRI performance indicators relevant to this principle are G4-EN11 , G4-EN12  and MM1 .

Facilitate and encourage responsible product design, use, re-use,
recycling and disposal of our products.
AngloGold Ashanti respects the environment and is committed to continually improving our processes in
order to prevent pollution, minimise waste, increase our carbon efficiency and make efficient use of natural
resources. Overarching this business model is our sustainability strategy which has as its primary aim zero
harm – to people and the environment. In earning our social licence to operate, addressing and mitigating
the social, economic and environmental impacts of our operations, and creating a positive sustainable
legacy.

Deep South African gold mines face a number of technical and financial sustainability challenges, which
are amplified by the conventional, non-continuous drill-and-blast mining process. Crucially, the current
mining method exposes people to risks that are becoming increasingly difficult to mitigate as the working
areas become deeper and more difficult to work in.

In 2010, AngloGold Ashanti established the Technology Innovation Consortium (ATIC) to seek new mining

Doing no harm; and

Managing legacies, including historical pollution and its impacts.



methods to address these issues. The ATIC aims to develop the technology that would enable us to mine
safely, all the time, and at greater depths than we currently operate, through the development of safe and
reliable technologies and approaching our mining process as an end-to-end solution.

The intention is to improve the sustainability of the deep-level mining practices given the technical and
economic limitations of the current mining practices. Embedding sustainability into all aspects of our
business and value chain is crucial, from the initiation of exploration activities through to post closure
activities.

Many issues facing us today relating to our social, environmental and health performance have been
handed down to us from our past, a function of broader societal, regulatory and systemic issues, caused
by us or by companies or entities we have acquired, or as a result of new knowledge and/or research that
has influenced best practice. We recognise our legal and moral responsibility to address these issues – for
our employees and our communities.

The GRI performance indicators relevant to this principle are G4-EN1 , G4-EN3 , G4-EN5 , G4-EN8 ,

G4-EN15 , G4-EN16 , G4-EN18 , G4-EN20 , G4-EN22 , G4-EN23  and G4-EN24 .

Contribute to the social, economic and institutional development of the
communities in which we operate.
AngloGold Ashanti endeavours to ensure that the communities with which we engage and society are
better off for our presence. Stakeholder communication through regular, formal and planned engagement
is one of the ways we give feedback to our host communities, while also gauging the acceptance of our
social projects. Being proactive in terms of our community engagement is also particularly important.

We have benefited from diverse and multi-disciplinary inputs from a Sustainability Review Panel. In South
Africa we have established structured community engagement forums that are led by the Chief Operating
Officer to report back on progress and challenges in implementing our SLPs. In addition, we established
and participated in structured SLP Implementation Committee Meetings, which include AngloGold Ashanti
personnel, as well as officials from all three municipalities.

These initiatives form an important part of our commitment to providing education and skills to local
community members, which has been bolstered by our ‘Think Local’ approach to community engagement.
This approach has resulted in a significant increase in local employment. The development of small
businesses has been particularly successful in Australia where we have established a community
engagement team to build capacity among local suppliers and generate more employment initiatives.

To truly provide long-term community benefits we work in partnership with the community itself – and also
government and local NGOs whenever possible. Our community development plans, including community
engagement and delivering services, are site specific, tailored to implement our global strategy of fostering
sustainable development in host communities.

At AngloGold Ashanti, we commit to making sure all our business practices are conducted responsibly and
have a positive impact on the communities in which we operate. Our most significant security challenges
lie in the regions in which we operate where there is endemic poverty, with high levels of unemployment
and few opportunities for alternative livelihoods. The application of the Voluntary Principles on Security
and Human Rights (VPSHR) forms an integral part of our global security framework and is one of the key
drivers for our security management practices. The legitimacy and transparency of our supply chain is
crucial to this is the importance of upholding human rights within all aspects of our business.

The GRI performance indicators relevant to this principle are G4-SO1 , G4-SO2 , G4-HR5 , G4-HR6 ,

G4-HR7  and MM8 .



Implement effective and transparent engagement, communication and
independently verified reporting arrangements with our stakeholders.
AngloGold Ashanti aims to be proactive in our engagement and responsive to stakeholder issues and
concerns as these arise, and formally adopted the AA1000 Standard on Stakeholder Engagement. A
group management standard on engagement was published in 2011 for compliance by the end of 2013,
and provides minimum requirements for the stakeholder identification and engagement that is undertaken
at corporate, regional, country office and site levels.

Our operations and projects engage in building successful and mutually beneficial relationships with
stakeholders throughout the life-of-mine cycle (including exploration projects, new and established
operations, during closure and post-closure).

We believe in timely, accurate and transparent reporting, and we support third party verification of our
systems and data with our three-pronged approach to assurance. This relies on three complementary
review processes, namely: internal audit, external audit and an independent viewpoint from our
sustainability review panel.

Our objective is to ensure that members of the community feel comfortable in raising their concerns with
us. AngloGold Ashanti is focusing on facilitating direct communication with members of the community, but
in a way that is appropriate and locally-relevant.

The GRI performance indicators relevant to this principle are MM6 , MM7 , MM9 , G4-SO10  and

G4-SO11 .
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AngloGold Ashanti seeks to fulfil the Global Compact’s Advanced level requirements and report ‘in
accordance’ with GRI at the same time. The following Communication on Progress (COP) has been
developed with this in mind.

High level commitment and strategy
AngloGold Ashanti, CEO, Srinivasan Venkatakrishnan has:

1.

Context of operation and verification2.

 
Governance3.

Stakeholder engagement4.

Disclosure of practical actions, results and outcomes5.

Publicly and explicitly stated and demonstrated personal leadership on sustainability and
commitment to the UNGC.

Promoted initiatives to enhance sustainability of the company’s sector and led development of
industry standard.

Led executive management team in in development of corporate sustainability strategy, defining
goals and overseeing implementation.

G4-1 G4-2

Legal structure

Countries of operation  

Markets served

Primary products

Direct and indirect economic value generated

G4-3 G4-4 G4-5 G4-6 G4-7 G4-8 G4-9 G4-10 G4-11 G4-12 G4-13 G4-28 G4-29

G4-30 G4-31 G4-32 G4-33 G4-EC1

Board of directors assumes responsibility and oversight for long-term corporate sustainability
strategy and performance.

Board committees that have responsibility for corporate sustainability.

Board and committees’ approval of formal reporting on corporate sustainability.

G4-34 G4-35 G4-36 G4-38 G4-39 G4-41 G4-47 G4-48 G4-51 G4-52

Public recognition of responsibility for company’s impacts on internal and external stakeholders.

Defining sustainability strategy, goals, and policies in consultation with stakeholders.

Consulting stakeholders in dealing with implementation dilemmas and challenges and invite them
to take active part in reviewing performance.

Establishing channels to engage with employees and other stakeholders, and to protect whistle
blowers.

G4-24 G4-25 G4-26 G4-27



Criterion Description G4 indicators Section

Strategy, Governance and Engagement

Criterion 1 The COP describes
mainstreaming into
corporate functions
and business units

G4-34. 2013 Annual Integrated Report – Corporate
profile and structure

Criterion 2 The COP describes
value chain
implementation

G4-12, G4-13, G4-41.
G4-EC9, G4-LA6, G4-HR4,
G4-HR6, G4-HR10,
G4-SO10.

Corporate profile and structure, Snapshot
of performance, Material Issue 1: Ensuring
safety and security of people, Material
Issue 2: For suppliers – understanding and
monitoring the conduct and impact of our
supply chain, Material Issue 3: Activities
related to artisanal and small-scale mining
and Material Issue 5: Responsible gold

2013 Annual Integrated Report – Gold
mining process

Robust Human Rights Management Policies and Procedures

Criterion 3 The COP describes
robust commitments,
strategies or policies in
the area of human
rights

DMA: Human rights.
Human rights aspects

Material Issue 5: Meeting our obligation to
respect human rights

Criterion 4 The COP describes
effective management
systems to integrate
the human rights
principle

DMA: Human rights.
Human rights aspects

Material Issue 5: Meeting our obligation to
respect human rights

Criterion 5 The COP describes
effective monitoring
and evaluation
mechanisms of human
rights integration

DMA: Human rights.
Human rights aspects

Material Issue 5: Meeting our obligation to
respect human rights

Robust Labour Management Policies and Procedures

Criterion 6 The COP describes
robust commitment,
strategies or policies in
the area of labour

DMA: Labour practices and
decent work.

Material Issue 1: Ensuring safety and
security of people

Material Issue 2: For employees – wages,
benefits and jobs (and ensuring industrial
relations peace and stability)

Criterion 7 The COP describes
effective management
systems to integrate
the labour principles

DMA: Labour practices and
decent work.

Labour practices and
decent work aspects

Material Issue 1: Ensuring safety and
security of people

Material Issue 2: For employees – wages,
benefits and jobs (and ensuring industrial
relations peace and stability)

Criterion 8 The COP describes
effective monitoring
and evaluation
mechanisms of labour
principles integration

Labour practices and
decent work aspects.

Labour practices and
decent work aspects

Material Issue 1: Ensuring safety and
security of people

Material Issue 2: For employees – wages,
benefits and jobs (and ensuring industrial
relations peace and stability)

Robust Environmental Management Policies and Procedures



Criterion Description G4 indicators Section

Criterion 9 The COP describes
robust commitments,
strategies or policies in
the area of
environmental
stewardship

DMA: Environmental
performance

Environmental aspects

Material Issue 3: Competing for resources
and infrastructure

Criterion 10 The COP describes
effective management
systems to integrate
the environmental
principles

DMA: Environmental
performance

Environmental aspects

Material Issue 3: Competing for resources
and infrastructure

Criterion 11 The COP describes
effective monitoring
and evaluation
mechanisms for
environmental
stewardship

DMA: Environmental
performance

Environmental aspects

Material Issue 3: Competing for resources
and infrastructure

Robust Anti-Corruption Management Policies and Procedures

Criterion 12 The COP describes
robust commitment,
strategies or policies in
the area of
anti-corruption

DMA: Society.

Society aspects. Aspects
under Society. G4-56,
G4-58

Our values and Material Issue 2: Managing
and meeting internal and external
stakeholder expectations.

2013 Annual Integrated Report –
Governance review

Criterion 13 The COP describes
effective management
systems to integrate
the anti-corruption
principle

DMA: Society.

Society aspects. Aspects
under Society. G4-56,
G4-58

Our values and Material Issue 2: Managing
and meeting internal and external
stakeholder expectations.

2013 Annual Integrated Report –
Governance review

Criterion 14 The COP describes
effective monitoring
and evaluation
mechanisms for the
integration of
anti-corruption

DMA: Society.

Society aspects. Aspects
under Society. G4-56,
G4-58

Letter from our CEO and Our approach to
risk management and identifying our
material issues.

2013 Annual Integrated Report –
Governance review

Taking Action in Support of Broader UN Goals and Issues

Criterion 15 The COP describes
core business
contributions to the UN
goals and issues

DMAs: Economic,
Environmental, Social
(Labour practices and
decent work, human rights,
society). Aspects under
human rights. Aspects
under environment.

Material Issue 1: Ensuring safety and
security of people, Material Issue 3:
Competing for resources and
infrastructure, Material Issue 5:
Responsible gold

Criterion 16 The COP describes
strategic social
investments and
philanthropy

DMAs: Economic,
Environmental, Social
(Labour practices and
decent work, human rights,
society). Aspects under
human rights.

Material Issue 1: Ensuring safety and
security of people, Material Issue 3:
Competing for resources and
infrastructure, Material Issue 5:
Responsible gold



Criterion Description G4 indicators Section

Criterion 17 The COP describes
advocacy and public
policy participation

DMAs: Economic,
Environmental, Social
(Labour practices and
decent work, human rights,
society). Aspects under
human rights.

Material Issue 1: Ensuring safety and
security of people, Material Issue 3:
Competing for resources and
infrastructure, Material Issue 5:
Responsible gold

Criterion 18 The COP describes
partnerships and
collective action

DMAs: Economic,
Environmental, Social
(Labour practices and
decent work, human rights,
society). Aspects under
human rights.

Material Issue 1: Ensuring safety and
security of people, Material Issue 3:
Competing for resources and
infrastructure, Material Issue 5:
Responsible gold

Corporate Sustainability Governance and Leadership

Criterion 19 The COP describes
CEO commitment and
leadership

G4-1, G4-2 Letter from our CEO and Our approach to
risk management and identifying our
material issues

Criterion 20 The COP describes
Board adoption and
oversight

G4-1, G4-2, G4-34 Letter from our CEO and Our approach to
risk management and identifying our
material issues.

2013 Annual Integrated Report –
Governance review; and Understanding
and mitigating our risks, identifying and
harnessing opportunities

Criterion 21 The COP describes
stakeholder
engagement

G4-24 to G4-27 Our stakeholders
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AngloGold Ashanti acknowledges that our licence to operate means that we need to demonstrate that we
have extracted gold in a manner that does not fuel conflict. We take this responsibility seriously and as
such have adopted the World Gold Council’s Conflict-Free Gold Standard (the Standard).

This Conflict-Free Gold Report summarises how we conform to the requirements of the Standard for the
year-ended 31 December 2013. The Executive Committee is responsible for implementation and it reports
to the Chief Executive Officer, who has ultimate responsibility for the company’s compliance.

Reporting boundary
The reporting boundary of this Report includes all mining and processing operations over which AngloGold
Ashanti has direct control. This is consistent with the non-financial reporting boundaries that we apply in
our annual Sustainability Report and Annual Integrated Report.

The Standard’s requirements
The Standard comprises Parts A–E:

Part A of the Standard requires companies to assess whether they are adhering to international sanctions
and to undertake a risk assessment based upon the recognition of conflict. Applying the Standard’s
criteria, operations that are in an area ranked as 5 (war) or 4 (limited war) in the 2010, 2011 or 2012
editions of the Conflict Barometer published by the Heidelberg Institute for International Conflict Research
have been classified as ‘conflict-affected or high-risk’. Such operations must complete all remaining
assessments in Parts B-E of the Standard. For operations not considered in a ‘conflict-affected or
high-risk’ area and where the company does not transport gold while in its custody, the remaining
assessments are of Parts D and E.

AngloGold Ashanti’s evaluation
Following our Part A – Conflict Assessment, we concluded that we did not breach any international
sanctions. We concluded that we have two mines considered to be in ‘conflict-affected or high-risk’ areas:
Sadiola and Yatela mines, located in south-western Mali . Parts of Brazil are ranked 4 in the 2012

Conflict Barometer, but these are in Rio de Janeiro and Sao Paulo, far from our operations.

We therefore undertook Parts B  and C  assessments as set out in the Standard for Sadiola and

Yatela mines.

Our conclusion for the Parts B and C assessments is that we were in conformance with all the criteria of
the Standard, except for the following deviations from conformance:

Prior to the assessment, steps were already being taken to address these issues, with a human rights due
diligence process for the company scheduled to be piloted in 2014, and conducted at Sadiola and Yatela
in 2015. It is envisaged that, by the time of the next assessment cycle, sufficient progress will have been

Part A – Conflict Assessment

Part B – Company Assessment

Part C – Commodity Assessment

Part D – External Sources of Gold Assessment, and

Part E – Management Statement of Conformance.

Inadequate human rights due diligence processes

Poor supply chain management procedures

Access control and minor procedural non-conformances in the Sadiola smelthouse



made to demonstrate the adequacy of the human rights due diligence process adopted by the company. In
2011, we adopted a company-wide Management Standard on Community Complaints and Grievances to
guide the development and adoption of formal processes through which stakeholders could raise concerns
about the activities of our mines, and through which those concerns could be resolved. The assessment
determined that Sadiola and Yatela mines had not fully implemented the standard, in particular, the
inclusion of independent third parties in grievance resolution processes. A Remedial Action Plan was
drawn up and the necessary changes implemented within three months. The matter formed part of the
reports submitted to the Board and the Board is confident that mine management has dealt with the matter
appropriately.

Gaps in supply chain management procedures are also being addressed. A group Code of Conduct for
Suppliers and a supply chain due diligence procedure were drafted in 2013 and it is envisaged that each
will be implemented in 2014.

A security technology upgrade project is under way at Sadiola to improve access control to both the main
production plant and the assay laboratory. The project will be implemented in two phases between March
and October 2014 and will focus on the higher risk areas and improving security surveillance in Phase 1.
The procedural non-conformances have been rectified.

No other Deviations from Conformance with the Standard arose during the reporting period.

We also complied with Part D  – Externally Sourced Gold Assessment as we do not source gold from

third parties, and implemented the appropriate Management Statement of Conformance documentation to
accompany gold being dispatched at operations as required in Part E.

A summary of our methodology for preparing the Conflict-Free Gold Report in accordance with the
Standard is set out in our Responsible gold initiatives. The Standard includes several areas where
evidence of public disclosure is required. The following information can be viewed on our website:

We engaged the services of our assurance provider Ernst & Young Inc., and their independent report, a
combination of reasonable and limited assurance, can be viewed in the CFGR assurance report.

In conclusion, AngloGold Ashanti was in conformance with the criteria set out in the Conflict-Free Gold
Standard for the reporting year ended 31 December 2013.

Feedback or queries on any aspect of this report may be submitted through any of the means outlined in
Contacts and administration.

Public commitment to human rights

Disclosure of payments to governments and government entities

Processes in place by which local stakeholders can raise concerns.
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Scope of Our Engagements
We have completed our independent reasonable and limited assurance engagement to enable us to
express our limited or reasonable assurance conclusion on whether anything has come to our attention
that causes us to believe that the Conflict-Free Gold Report (“the Report”) for the year ended 31
December 2013 has not been prepared, in all material respects, in accordance with the World Gold
Council (“WGC”) Conflict-Free Gold Standard (“the Standard”).  The specific elements we have provided
assurance over are:-

AngloGold Ashanti Limited has prepared the Report in accordance with the requirements of the Standard,
which was published by the WGC, a full copy of which can be obtained from the WGC’s website.

Our responsibility in performing our independent combined reasonable and limited assurance engagement
is to AngloGold Ashanti Limited only and in accordance with the terms of reference for this engagement as
agreed with them. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than AngloGold Ashanti Limited for our work, for this report, or for the conclusions we have
reached.

Directors’ Responsibility
The directors are responsible for the preparation and presentation of the Report, the information and
assessments contained in the Report, and for such internal control as the directors determine is necessary
to ensure that the information reported meets the requirements of the relevant criteria, and contains all
relevant disclosures that could materially affect any of the conclusions drawn.

Our Independence and Quality Control
We have complied with the Code of Ethics for Professional Accountants issued by the International Ethics
Standards Board for Accountants, which includes independence and other requirements founded on
fundamental principles of integrity, objectivity, professional competence and due care, confidentiality and
professional behavior.

In accordance with International Standard on Quality Control, Ernst & Young Inc maintains a
comprehensive system of quality control including documented policies and procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

In conducting our engagement, we applied the criteria for assurance providers as set out in the WGC
Conflict-Free Gold Standard: Guidance for Assurance Providers.

Part A – Conflict assessment (Reasonable assurance, as indicated by the symbol ) as disclosed

under the Conflict-Free Gold Report;

Part B – Company assessment (Reasonable assurance, as indicated by the symbol ) as disclosed

under the Conflict-Free Gold Report;

Part C – Nature of gold production (Limited assurance, as indicated by the symbol ) as disclosed

under the Conflict-Free Gold Report; and

Part D – Externally sourced gold assessment (Limited assurance, as indicated by the symbol ) as

disclosed under the Conflict-Free Gold Report.



Assurance Provider’s Responsibility
Our responsibility is to express our limited or reasonable assurance conclusions on the Report and the
specified elements based on our independent combined reasonable and limited assurance engagement.
Our independent combined reasonable and limited engagement was performed in accordance with the
International Federation of Accountants’ (IFACs) International Standard on Assurance Engagements
(ISAE) 3000 Assurance Engagements Other Than Audits or Reviews of Historical Financial Information
with regards to the scope described above. This standard requires us to comply with ethical requirements
and to plan and perform our engagement to obtain the assurance as required by the scope of our
engagement, as expressed in this report.

Basis of Work and Limitations
The procedures selected depend on our judgement, including the assessment of the risks of material
misstatement of the subject matter and the purpose of our engagement.  In making these assessments,
we have considered internal control relevant to the entity’s preparation and presentation of the Report and
the information pertaining to the specific elements contained therein, in order to design procedures
appropriate for gathering sufficient appropriate assurance evidence to determine that the information in the
Report is not materially misstated or misleading as set out in the summary of work performed below. Our
assessment of relevant internal control is not for the purpose of expressing a conclusion on the
effectiveness of the entity’s internal controls.

We planned and performed our work to obtain all the information and explanations that we considered
necessary to provide a basis for our reasonable and limited assurance conclusions pertaining to the
report, expressed below.

Where a limited assurance conclusion is expressed, our evidence gathering procedures are more limited
than for a reasonable assurance engagement, and therefore less assurance is obtained than in a
reasonable assurance engagement.

Our report does not extend to providing assurance on any prior periods’ information or any other
information specifically excluded from the scope of the engagement.

Summary of Work Performed
Set out below is a summary of the procedures performed pertaining to the Report which were included in
the scope of our limited and reasonable assurance engagement. We:-

obtained an understanding of:

The entity and its environment;

Entity-level controls;

The stakeholder engagement process;

The selection and application of policies relevant the specified elements;

The significant reporting processes including how information is initiated, recorded, processed,
reported and incorrect information is corrected, as well as the policies and procedures within the
reporting processes.

made such enquiries of management, employees and those responsible for the preparation of the
Report as we considered necessary.

inspected relevant supporting documentation and obtained such external confirmations and
management representations as we considered necessary for the purposes of our engagement.

performed analytical procedures and limited tests of detail responsive to our risk assessment and the
level of assurance required, including comparison of judgementally selected information to the
underlying source documentation from which the information has been derived.

considered whether AngloGold Ashanti Limitedconforms to the requirements of the Standard as



We believe that the evidence obtained as part of our reasonable and limited assurance engagement, is
sufficient and appropriate to provide a basis for our findings and our limited assurance conclusion[s]
expressed below.

Conclusions
Based on the work performed and subject to the limitations described above:-

Other matter
The maintenance and integrity of AngloGold Ashanti Limited’s Website is the responsibility of AngloGold
Ashanti Limited’s management. Our procedures did not involve consideration of these matters and,
accordingly we accept no responsibility for any changes to either the information in the Report or our
assurance report that may have occurred since the initial date of presentation on the AngloGold Ashanti
Limited Website.

Ernst & Young Inc
Director – Jeremy Grist
Registered Auditor
Chartered Accountant (SA)
102 Rivonia Road
Sandton
2148
18 March 2014

described in the Report.

AngloGold Ashanti’s disclosures related to Parts A and B, marked by the symbol ( ) in the Report,

are fairly stated.

Nothing has come to our attention that causes us to believe that the disclosures related to the Parts C
and D specified elements marked by the symbol ( ) are not fairly stated.
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Engaging with religious groups: A new world for mining

“Mining is second only to agriculture as the world’s oldest and most important
industry.” These words were spoken by Professor Edward Ayensu, at the Day of
Reflection held at the Vatican in September 2013. Read case study

Human Rights Ambassador Programme at Geita

AngloGold Ashanti’s Continental Africa region has, over the years, experienced
significant challenges in the area of human rights. Some of these challenges
have had reputational, legal or financial repercussions for the company.
Read case study

Restructuring in line with global best practice

The global economic recession of recent years and a falling gold price in 2013
resulted in a climate of uncertainty around the future of gold and other resources
and, in particular, the prices of these commodities. Read case study

Share Ownership Plan for employees

The year under review marked the penultimate year of operation of the
Bokamoso employee share ownership plan (ESOP). In November 2014, the last
shares held by members who joined the scheme at the launch in 2006 and the
following year, will vest. Read case study

Communities in Ghana benefit from community trust funds

Communities around AngloGold Ashanti’s Ghana operations have benefited
from the trust funds established by the company as part of the Stability
Agreement with the Ghanaian government. Read case study

Greenfields Exploration – Engaging with communities in Colombia

Colombia is a mineral rich country with generous reserves of natural gas,
petroleum, coal, nickel, gold and emeralds. AngloGold Ashanti has significant
interests in the country’s mineral potential and carefully executes a strategy to
engage with local stakeholders. Read case study

Procurement programme in Brazil

AngloGold Ashanti is generating jobs and income in the communities in which it
operates by increasing the skills and competitiveness of local suppliers and we
are currently busy completing our Supplier Training Programme.
Read case study

Indigenous employment programme in Australia

AngloGold Ashanti has made a major contribution to Aboriginal empowerment in the Australian resources
sector, playing a crucial role in developing Carey Mining, the country’s largest privately-owned indigenous
mining and civil contractor. Read case study



The worth of water – priceless!

Water security can be considered as the reliable availability of an acceptable
quantity and quality of water for users in any region. Indeed, sustainable
development depends, ultimately, on a water-secure world. Read case study

Little-known plant species causes a stir

Physopsis chrysotricha, with its yellow/creamy white flower buds, is the Priority
21 level shrub found at the Red Lotus prospect at Tropicana. Discovery of this
plant has prompted a new approach to exploration in the area. Read case study

Solomon Islands: closure without complications

Closure and effective rehabilitation is an important area of focus for AngloGold
Ashanti. The company has standards and procedures in place that ensure the
closure process is effectively managed in compliance with government
regulations, stakeholder agreements, community expectations and in

accordance with the company values and commitments. Read case study

Innovative use of technology to drive improvements in TB control

At AngloGold Ashanti we recognise that TB is a health risk that requires
vigorous management. This is particularly so at our South African operations,
where the additional combined risks of exposure to silica dust and the relatively
high incidence of HIV/AIDS compound the TB problem. Read case study

Creating a sustainable solution for malaria in Continental Africa
Region

Malaria is a significant public health threat in a number of countries in which
AngloGold Ashanti operates, including Ghana, Mali, Guinea and Tanzania.
Read case study

ONE works wonders at Tropicana

ONE is simply the way employees work at Tropicana, located 330 kilometres
east-northeast of Kalgoorlie in Western Australia. The project is a joint venture
between AngloGold Ashanti (70% and manager) and Australian miner,
Independence Group NL (30%). Read case study
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Case study:

Day of Reflection at the Vatican
“Mining is second only to agriculture as the world’s oldest and most important industry.” These words were
spoken by Professor Edward Ayensu, President of the Energy Globe Foundation and an international
development advisor on science, technology and economic development, at the Day of Reflection held at
the Vatican in September 2013. “The very terms Stone Age, Bronze Age and Iron Age give an indication of
the complexity of society’s relationship with mining. In short, the history of mining is the history of human
civilisation itself.” These words illustrate the importance of mining through the ages and, despite the
negative perceptions and impacts it possesses, its significant contribution to society.

Centuries after these archaeological periods, in an era when the mining industry is increasingly being
perceived as the most destructive of all with respect to the environment and its impact on the surrounding
communities – their health, social fabric and livelihoods – Pope Benedict (now Pope emeritus) described
(in 2009) the state of the mining industry as both complex and grave; in need of profound cultural renewal;
and the world in need of fundamental values on which to build.

By the end of the first decade of the 21st century, the mining industry itself had begun to contemplate its
future. During 2012 the then AngloGold Ashanti CEO, Mark Cutifani, developed an idea to elevate its
social responsibilities.

The delegates – executives and chairmen of major mining houses – agreed that the time had come to
consider talking to faith-based groups due to their on-the-ground presence and their support of
non-governmental organisations that represent and defend communities against perceived and,
sometimes, real injustices – especially in the developing world.

These industry leaders realised that the mining industry has a duty to deepen its responsibilities and lead
the way for other industries to follow. They agreed to engage first with the Vatican due to its keen interest
in the mining sector. Catholicism is also the largest of the Christian religions, and plays a leading role in
Africa, South America and Asia. “It had been dawning on many of us in the mining industry over a number
of years that the Catholic Church was playing an extremely influential role not only in shaping public
opinion about our industry but also in mobilising around it,” said Mark.

A series of planning meetings culminated in a richly rewarding Day of Reflection. AngloGold Ashanti was a

Cardinal Peter Turkson at the Vatican with members of the mining industry, including AngloGold Ashanti

representatives



key driver and participant in the process and was represented by AngloGold Ashanti’s Executive Vice
President of Sustainability, David Noko. It was hosted by the Vatican’s Pontifical Council for Justice and
Peace and its President, His Eminence Cardinal Peter Turkson, who was raised in a mining community in
Ghana. A number of prominent mining companies were represented at the event.

The introspection and dialogue – an examination of conscience – that characterised the Day was based
on the realisation that decision making based only on geological reports, income statements and balance
sheets is not sustainable and industry leaders have to accept moral responsibility for their choices. Three
sessions were held, each considering a different issue. During Session I, delegates explored the question
“What is amiss? Seeing”. After first being invited to silence – by abandoning preconceptions, or the
thoughts running in their heads, they were challenged to see the unique and changing situation in the
industry. The conclusion was that despite the complexity of the challenges faced, there was a need to
seek clarity and grasp the real problems. This will involve taking counsel from advisors and interacting with
people not normally heard, and who might have radically different perceptions of the company in question,
or the industry itself. Emphasis was also on more authentic dialogue and the need to see things as a
whole and not just in parts.

During Session II, delegates faced the fact that the industry is not always seen to serve the common good
of society. The critical question that emerged was “What is the good that mining does? Judge”. The
Catholic Church teaches, and this is echoed in other religious and philosophical traditions, that the life and
dignity of every human has to be upheld. Also that one has to work for the common and greater good; that
there should be world-wide solidarity; and to care for God’s creation of which we are custodians, and not
owners.

Mining companies undeniably have played, and continue to play, an important role in social and economic
development. Mineral resources are sought after and used world-wide – beyond the borders of resource-
endowed countries – making their reach global. Delegates were also able to share and acknowledge
some of their good work and good deeds, and this session encouraged the affirmation of these positive
outcomes.

Delegates were urged to take cognisance of the Church’s teachings and honestly address and commit to
areas requiring improvement. Additionally, since the development of mineral resources often has most
impact on the poor, there was an appeal to always give careful consideration to this sector of society –
along with respect for their human dignity and encouragement for them to take charge of their future.

Session III – “Which way forward? Act” – focused on the need for actions to be identified, based on the
teachings referred to earlier, that will make a positive difference. David Noko referred to the crafting of a
new beginning for the industry, particularly with respect to how it engages with society. “I now understand
better the meaning of a people-directed engagement approach. I am more empowered to include in my
business strategy a new way of engagement founded on solid principles of social good and environmental
stewardship,” he said.

In the days that followed, mining industry leaders committed to:

introspection and review, hearing and understanding the experiences of others by establishing and
maintaining trusted relationships;

giving balance to our influence so that our interactions between companies and communities, between
the employed and the unemployed and between the empowered and the disempowered are more
equal, so stakeholders are not deprived when mining operations end;

understanding expectations and their causes, not just managing expectations and their outcomes;

at an early stage, creating a common dialogue across all stakeholder groups that bridges the trust gap;

collaborating, not competing, with government, communities and companies to effectively apply
resources and effort towards a shared purpose;

understanding that we are on a journey and not required to like all the answers, nor all the questions.



The Day of Reflection was the start of a process of people finding one another; of focusing on moral
principles to see the good for all parties in any situation; and a commitment by the mining industry to a
serious examination of conscience on what must be done so it may offer a constant positive contribution to
integral human development.

“I am very thankful to the leadership of the Catholic Church and extend my appreciation to our industry
leaders for the courageous step we took together in search of meaningful ways to contribute to a better
and more prosperous world,” said David.

But, through engagement, to seek a way forward;

building capacity at multiple levels in multiple dimensions;

acknowledging where harm is perpetrated, and addressing our environmental and social
responsibilities; and

continuing this dialogue at an international, regional and local level with the Catholic Church and other
faith groups.
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Case study:

AngloGold Ashanti’s Continental Africa region has, over the years, experienced significant challenges in
the area of human rights. Some of these challenges have had reputational, legal or financial repercussions
for the company. In recent times we have both addressed human rights and endeavoured to prevent the
occurrence of negative incidents at our operations. When and where they have arisen, we have dealt with
the situation and the attendant circumstances. An important part of the process was ensuring that, in line
with our Corporate Human Rights Policy, we are building sufficient capacity to ensure human rights are
respected in the future.

As a result, the Human Rights Ambassadors Programme (HRAP) was launched in Geita in April 2013.
The HRAP is a peer education and awareness-raising initiative which is based on the premise that if
human rights knowledge and capacity is improved on site, there will be significantly fewer human rights
violations committed, thereby raising performance in the region. The programme will also permit more
effective management of human rights issues at the operations, instead of across the miles from
Johannesburg.

The programme is based on a train-the-trainer concept which involves, as a first step, the identification of
competent employees. These individuals are required to be confident and capable of transferring
knowledge to their colleagues. The selected persons are designated human rights ambassadors, to
“represent” human rights in their departments. The ambassadors receive the appropriate training; they are
taught the basics of human rights, how their functions intersect with human rights, how various rights can
be violated in the course of carrying out their duties, how to avoid those violations, and what to do in the
event that there are violations. The participation of contractors in the programme is also important, as
many of AngloGold Ashanti’s human rights challenges result from the actions of our contractors. In Geita,
some of the ambassadors are employees of G4S, our security service provider.

After the training, the ambassadors are then tasked with training their colleagues and serving as contact
points for human rights-related issues in their departments. As well as educating their colleagues, they
ensure that allegations of human rights abuses are properly reported and recorded.

According to Adrian Joubert (AJ), Compliance and Assurance Superintendent, who is also site coordinator
of the programme, Geita began site-wide roll out of the programme in August 2013, and over 1 200
employees have since undergone training. It is envisaged that all 3 500 employees and contractors on site
will have undergone training by Q1 2014.

The Human Rights needs of vulnerable persons are prioritised in this programme



“Since the start of the programme at Geita, we have noticed that there is a greater awareness of human
rights on site, and there are fewer human rights violations to deal with. Security employees are very much
aware that fellow employees and even community members now know their rights and so human rights
are being respected” said AJ. Further demonstration of the impact of the programme is seen in the fact
that employees have begun to factor in the human rights implications of their actions, said Abiola Okpechi,
Senior Specialist: Human Rights. “For example, during a recent compensation exercise in the villages of
Katoma and Nyamalembo, the community team working with the land and resettlement specialist
constantly sought guidance about several human rights issues. In the past, when dealing with
compensation issues this was not the case.”

Some of these issues included the prioritising of vulnerable persons, ensuring a conducive atmosphere for
stakeholder meetings, conducting meetings without a security presence to avoid feelings of intimidation,
and ensuring villagers were able to raise grievances promptly and adequately. The launch of the
programme has similarly seen staff from departments such as security applying a human rights lens to
their interactions with fellow staff or the surrounding communities, for example, couching their
communication in the language of rights.

“When the pilot project is completed in Geita, the programme will be reviewed and any improvements
considered necessary will be made,” explained Abiola. “It will then be rolled out to other sites and we
expect that all sites will eventually have this much needed programme in place.”
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Case study:

The global economic recession of recent years and a falling gold price in 2013 resulted in a climate of
uncertainty around the future of gold and other resources and, in particular, the prices of these
commodities. Many of the problems facing the industry are complex and global in nature. These include
the increasing role of governments and regulatory bodies; political uncertainty, the pressure for increased
mining royalties or, in some areas, nationalisation; the growing power of organised labour and
communities; the need to run a sustainable business and other governance demands; competitiveness
and the need to raise productivity levels; inadequate levels of education in some countries and the
resulting shortage of skills; and the image of the industry which tends not to attract new generation
students which could exacerbate the skills shortage in the years ahead. Some, but not all, of these issues
are common to the 12 countries in which AngloGold Ashanti had operations and exploration programmes
at the end of FY2013.

According to Italia Boninelli, Executive Vice President (EVP) People and Organisational Development, the
calendar year 2013 was a particularly challenging one for the Group for all these reasons. “The tough
economic climate created by an almost 30% fall in the US dollar gold price required a rethink of our
strategy and the deployment of various measures to mitigate the situation,” she said. “At the same time we
had to ensure that the good work that had been invested over the past several years was not
compromised.”

A swift and radical paradigm shift on costs was required and involved these steps:

Organisation redesign to consolidate structures, remove duplication and layering, making the
processes more efficient and reducing head count.

1.

Addressing and effecting over a 50% reduction in overhead costs and speculative exploration
(pleasingly, we started to see early wins from our direct cost initiatives with all-in sustaining costs
($/oz) in Q4 down 20%).

2.

Rationing capital tightly to reduce our capital spend.3.

AngloGold Ashanti CEO Srinivasan Venkatakrishnan announced Project 500 to shareholders in May 2013
as the company’s cost cutting initiative. In addition to focusing on every cent spent by the company, he
indicated that AngloGold Ashanti would be tightening up its exploration and corporate expenditure, and
targeting a $500-million cut in operating costs.

Boninelli said this initiative had strategic implications from a human resources (HR) perspective. “We
initially placed a freeze on new recruitment, and this was followed by a global restructuring of the
organisation. At the same time, salary increases were reduced, bonuses were minimal and we had to
address the deployment of our expatriate workers,” she said. “Retrenchments were also necessary, but we



managed these by taking into account natural attrition, early retirements and voluntary separations in the
first instance.”

The reorganisation focused on the composition and capabilities of the workforce, both in the short and the
longer term. “The issues involved in managing a company with global reach are many and varied, complex
and often interlinked, and what we were trying to achieve was a new business model that would improve
productivity without affecting any of the many other factors that needed to be taken into consideration,”
said Boninelli.

The restructuring, or the new operating model, was born out of an Executive Managerial Leadership
Programme workshop in January 2013. The mine plans of all operations were carefully examined with the
help of Deloitte and the ‘people factor’ was given thorough consideration.

Boninelli explained that the heads of all disciplines within the company were also required to redesign their
staffing structures using international benchmarks. The result was a series of templates determining the
type of work that was appropriate at any particular level – corporate, regional or operational – and ideal
structures were created. “In the past,” said Boninelli, “each mine tended to have its own operational model
but now we have created a standard formula. Instead of different structures at all the operations, now a
mine manager has to motivate his case if he wants something different.”

Steve Rickman, Senior Vice President: Human Resources explained that in Ghana the restructuring and
right-sizing of Obuasi Mine, Iduapriem Mine and Gold House was undertaken by identifying roles and
levels within the respective structures that were surplus to requirements. During the first half of 2013,
through a process of improved HR and labour management processes, a total of 400 fixed term contractor
and expatriate roles at Obuasi Mine were made redundant, and incumbents’ contracts were terminated.

In the second half of the year this was followed by a process of consultation with the Ghana Mine Workers
Union and the various stakeholders and community leaders. A further 560 employees (430 at Obuasi
Mine, 88 at Iduapriem Mine and 42 in Gold House were retrenched with support from the union and the
authorities.

Said Rickman: “It’s important to note that the reduction of 960 employees across the Ghana operations
during 2013 centred on the removal of surplus roles and levels, and this brought with it the removal of
supervisory jam-up within the structures. It also allowed for the remaining roles to be developed and
enriched into positions with greater clarity of accountability and authority.”

Kaylash Naidoo, Vice President: HR, Global Transformation and Projects, provided more detail on the
redesign process referred to earlier by Boninelli. “Consultations took place with every EVP and discipline
head, including many department managers, in order to redesign their respective areas, business units or
departments,” she said. “A communications toolkit was designed and detailed guidelines for consultations
and redundancy processes were made available to all executives and managers involved.”

The process required ongoing consultation with managers and executives, as well as follow-up sessions
to ensure that the correct processes were followed in the organisational design. These steps were also
necessary for the change management and labour relations consultations required to achieve the targeted
outcome. External legal advice was also sought to ensure that we managed the process in both the
employees’ and the company’s best interests.

At the corporate office a stream of activities were associated with the redundancy of roles, ranging from
the role redundancy consultations, role descriptions to SII, the advertising of alternative roles, the
interviewing and placement of people who applied, the calculation of redundancy and other payments and
the provision of psychological counselling and financial advisory services.

The original cost saving targeted was $44.3m from headcount reductions but after a second phase of
restructuring, a 35% reduction in headcount (or 555 people) was achieved across both Corporate Office



and the regional offsite areas.

Boninelli explains that the financial and psychological counselling, as well as other back up services, were
provided for those affected directly by the restructuring. In addition, AngloGold Ashanti is now running
recovery workshops for employees. “Obviously morale is affected when a seemingly invincible company
goes through a process such as the one described here,” she said. “The workshops are designed to
address two broad issues. Firstly, the trauma and emotional impact involved in losing colleagues and
‘survivor syndrome’ have to be addressed. Secondly, we need to help people focus on the new
deliverables and understand that there is no longer space to indulge the ‘nice to do’ aspects of their job.
With a slimmed down structure in place, employees run the risk of becoming overextended, and there is
no spare capacity. So it is important to monitor employee morale and to ensure that each individual can
contribute to the business going forward.”
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Case study:

The year under review marked the penultimate year of operation of the Bokamoso employee share
ownership plan (ESOP). In November 2014, the last shares held by members who joined the scheme at
the launch in 2006 and the following year, will vest. Those who joined the company and the scheme after
November 2007, and were unaffected by agreed scheme changes, had their final vesting in November
2013.

Between the December 2006 launch date and December 2013, a total of $4,567,377 flowed to members
of the Bokamoso Employee Ownership Share Plan. Members received the following benefits;

For individual members who have been members of the scheme from the 2006 launch until the end of
2013, the financial benefit flowing to them has so far amounted to $1,460 per beneficiary. Those members
were each initially granted 30 “free” shares and 90 “loan” shares (or E shares for official purposes) that
operate in a manner similar to share options.

The impact of the relatively weak performance of the company’s share price has limited the financial
benefits flowing to members. However, the restructuring of the scheme, where a “floor” of $4 per loan
share at vesting date was introduced, with a ceiling level as a quid pro quo ( that has thus far not been
breached) has ensured a regular flow of benefits to members.

AngloGold Ashanti’s 2006 Annual Report said that the objectives of the company in setting up the
Bokamoso ESOP were to:

The success of the initial objective will become evident during 2014 and will depend on the performance of
the share price. In respect of the latter point, the ESOP met its objective; it has been an essential feature
of the company’s overall compliance with the Mining Charter.

$2,323,008 was paid in dividends;

$3,750,204 free and loan shares vested; and

$5,848,790 accumulated as a result of a rights issue in 2008.

align employee rewards more closely with the company’s share price; and

give effect to the undertakings made to the Department of Minerals and Energy at the time the
company gained its mineral rights conversions in August 2005.
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Case study:

Communities around AngloGold Ashanti’s Ghana operations have benefited from the trust funds
established by the company as part of the Stability Agreement with the Ghanaian government. The trust
funds were legally incorporated in February 2012 and operate within the context of our broader
sustainability programme.

In 2004, AngloGold Ashanti agreed to contribute 1% of annual post-tax profits into the funds to promote
community development initiatives at Obuasi and Iduapriem, in addition to various other social
investments and projects.

Contributions are allocated to each fund in proportion to the respective number of ounces produced
annually at each operation and, by 2012, the AngloGold Ashanti Obuasi Community Trust Fund and the
AngloGold Ashanti Iduapriem Community Trust Fund – both registered as legal entities in Ghana – had
together accrued an amount of US$ 4.3 million ($2.7 million in the Obuasi fund and $1.6 million in the
Iduapriem fund).

The trust funds are accountable to the communities, the Ghanaian government and AngloGold Ashanti
and are operated and governed by separate seven-member boards and well-represented steering
committees.

The boards make investment and policy decisions and are accountable for fund performance. They
ensure the funds fulfill their mandates, operate in a responsible manner and, in consultation with the
steering committees, benefit the people of Obuasi and Iduapriem.

The steering committees liaise between local government agencies, the relevant communities and the
trust funds. Community facilitators lead grassroots outreach programmes to identify community priorities,
develop proposals and, following reviews by the steering committees, make funding recommendations to
the boards.

Members of the boards and steering committees have gone through formal swearing-in ceremonies and
the two governance bodies have been inaugurated. The board and steering committee of each fund is
supported by a secretariat with three members of staff who, in addition to providing administrative services
to the funds, ensure they operate efficiently and facilitate interaction between the various stakeholders.

The launch of the Community Trust Funds in Ghana



Said Fred Attakumah, Vice President: Sustainability, Ghana, “The objectives of the funds are to promote
community and economic development through active stakeholder engagement and other community-
driven processes. Some of the community development investments relate to improving social
infrastructure, health and education; as well as programmes related to youth, arts, culture and heritage.

“The economic development investments are intended to support local table-top traders, small- and
medium-sized enterprises through capacity building and facilitating access to finance to generate
employment,” he said.

At the fund launch ceremonies in September 2012 at Teberebie (Iduapriem) and Obuasi respectively,
initial grants were announced with 12 buses and 140 computers being made available to public schools in
Obuasi and Iduapriem. The donations were jointly funded by AngloGold Ashanti and the trust funds.

These preliminary grants, which targeted the education sector, were carefully identified and determined to
meet community needs. They were also verified for alignment and consistency with municipal and district
development plans through a series of meetings with stakeholders under the guidance of a community
facilitator.

In 2013, the AngloGold Ashanti Obuasi Community Trust Fund focused once again on education,
providing infrastructure in four communities as follows:

The focus of the AngloGold Ashanti Iduapriem Community Trust Fund was on education as well as water
and sanitation. Three projects were approved by the board:

Community priorities will be reassessed on an annual basis and appropriate investments will be made
under the guidance and approval of the boards.

Investment proposals are evaluated using a transparent and participatory process that focuses on three
key criteria:

“AngloGold Ashanti has also established monitoring and evaluation systems to assess the outcomes and
ramifications of the various projects and they will be reported on in the annual reports of the funds,” said
Fred. “The success of the trust funds, by way of positively contributing towards development in our areas
of operation, is critical and we must ensure that the needs of our communities are met in a real and
transparent way.”

construction of a three unit classroom block for the Jimiso community;

construction of a three unit classroom block for the Nyamebekyere community;

construction of a six unit teachers’ residence for the Ayease community; and

rehabilitation of existing school structures for the Ahansonyewodea community.

a modern 16-seat toilet facility for the Nkwantakrom community;

a modern 16-seat toilet facility for the Domeabra community: and

an early childhood development centre for the New Techiman community.

Need: the extent to which a project addresses a pressing and strategic community need;

Impact: the extent to which the scope and clarity of the project has beneficial impact; and

Contribution: the extent to which the community can show its own contribution to the project: in-kind,
cash or other contributions.
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Case study:

Colombia is a mineral rich country with generous reserves of natural gas, petroleum, coal, nickel, gold and
emeralds. AngloGold Ashanti has significant interests in the country’s mineral potential and carefully
executes a strategy to engage with local communities and other stakeholders.

According to Nick Winer, Vice President, Greenfields Exploration, managing the social aspects of
exploration is critical, particularly in Colombia where extensive illegal mining activities have created a
negative perception of the mining sector. Over nearly ten years in Colombia, AngloGold Ashanti has seen
first-hand that establishing a two-way and transparent dialogue with stakeholders is essential, particularly
when entering new areas. It is just as critical to maintain communication – particularly with communities in
the areas where exploration teams are working for extended periods.

 “Colombia is no different to other parts of the world and we have to proceed with great sensitivity,”
explained Nick. “Unfortunately in Colombia the negative mining sentiment is strong. The government of
Colombia has recognised that responsible mining is an important pillar of the national economy but, on the
ground, the average person still has a deep mistrust of the industry – either due to past bad experiences
or to the extensive media coverage of mining, which tends to be negative.”

In the last century, many of the people affected by mining have felt that they had no voice, no support from
any quarter and had to deal with the problems associated with mining on their own. “These are very often
the same problems and issues that, today, we work so hard to avoid,” said Nick. “Many illegal operators
have mined without consideration for people or the environment, with the sole aim of producing the
maximum amount of gold at the lowest possible cost. Consequently, the people of Colombia associate
mining with polluted rivers, environmental devastation and appalling living conditions. They have also seen
mineral resources used to finance armed conflict and launder drug money so their negative associations
with mining are multi-layered”.

“We need to change perceptions and build trust with surrounding communities”, explained Nick. “Our
biggest challenge is demonstrating that responsible mining can be beneficial to host communities. We
need to demonstrate that by working together with communities, local and national authorities; responsible
mining operations can bring positive development, ensure the environment is protected and improve
standards of living without the associated problems. However this requires good communication between
the parties and engaging with communities from the outset.”

Environmental degradation is one such community concern we address in Colombia. The nursery pictured here

was established to protect transplanted indigenous plant life



The Health, Safety, Security and Environment (HSSE) team in Colombia is led by two highly capable
managers. Julio Uribe, Social Manager, has considerable experience in dealing with social issues and
Jairo Vargas, Environmental Manager, has a strong environmental background. They lead a team of six
Colombian professionals and three locals from the project region to manage social engagement and
environmental issues. The latter are being trained as part of a programme to support and employ local
people.

These teams address matters of concern for communities. “It seems that about 70% of concerns relate to
potential environmental degradation while the remaining 30% revolve around the possible impact on the
social fabric of the community. Prostitution, alcoholism and petty theft are some of the social ills that have
plagued illegal mining communities in the past and understandably the average person does not want to
live with those problems,” said Nick.

From an environmental perspective, the principal concern expressed by most communities is to ensure a
clean, constant and reliable water supply – not only for household purposes but also for agriculture. “We
go to great lengths, even at the exploration stage, to communicate with communities to alleviate this
concern even though the impact during exploration is negligible’” said Nick.

When an area of interest is identified,” said Nick, “and before any reconnaissance begins, before any
geologists set foot on the ground, we perform a risk analysis to determine the social, environmental and
security sensitivities of the project.” Once the desktop survey is completed, a security officer and a social
officer visit the area to meet with the local authorities and community leaders.

There is a common misconception that once exploration activity starts mining will be inevitable. However,
in reality, exploration is a high risk business. The majority of exploration activities that we initiate – some
80% to 90% – will not pass the early stages of investigation. These stages have negligible impact and no
lasting environmental or social impact. Community engagement activity is essential during each phase.

Phase I
In the initial stage of any project, there is no visual or environmental impact, with minimal exploration
activity taking place. The team members spend most of their time on foot, taking small, isolated sediment,
soil or rock samples for analysis, and performing geological mapping. In the vast majority of the areas that
are investigated, exploration activity will not continue. At this stage, communication with the local
communities and landowners is important. We explain the work that we are undertaking, the timing, and
the low likelihood that we will move to the subsequent phase of exploration.

Phase II
As a result of Phase I work, the team identifies areas where it will return to undertake the more detailed
mapping and geophysics required to establish drill targets. In Phase I, a block of thousands of square
kilometres may have been of interest. By the end of Phase II, this area may have reduced to a series of
targets of 1km2 to 2km2 each.

If a specific area is of interest, the social engagement plan is upgraded. This involves liaising with the
authorities and making compensation agreements with affected farmers, although it must be noted that
there is still no visual or environmental impact at this stage. Carrying out activities associated with this
phase requires a number of months. This extended timeframe always generates interest among local
stakeholders, and thus requires that the project engagement plans are broadened. We strongly believe in
proactive and transparent interactions with all local communities.  

Phase III
If drill targets are identified, Phase III begins. This work requires the team to be on site for a considerable
period and there are likely to be visuals elements (tracks and drill platforms).

In Colombia, small towns often have well organised community leadership groups. Even at this early stage



of exploration, it is recognised that engagement with these local communities is essential, including
playing a role in furthering the development objectives that have been identified. Respective needs and
priorities are discussed with these leaders and investment projects are identified. These are generally
related to water quality, jobs, and health and education issues.

AngloGold Ashanti does not assume government responsibilities for broad social obligations such as
infrastructure, health and education. However we work with local authorities to help make their projects
viable. For example, if access to a village is affected by the condition of the road, we might supply the
gravel for the roads or fuel for the equipment. The local government makes its trucks and graders
available and the local community supplies the auxiliary labour. By working together we can achieve jointly
identified objectives.

This is still a relatively early stage in the process, and could last from six months to a period of years,
depending upon the level of complexity. Due to well-designed engagement practices, most community
members and groups welcome the assistance we are able to provide.

Phase IV
At this stage, the Company has something of interest and is working with budgets of between $5 million to
$20 million. It requires us to explain the implications of a full mining operation to the community.

Quebradona
The Quebradona project is well-advanced in Phase III. “Although we have done 50,000m of drilling in the
region and are beginning to define our area of interest, you would be hard pressed to find any visual
impact,” said Nick.

Once a drill hole is terminated the drill is dismantled and, to minimise impact in this hilly terrain, we go one
step further and use helicopters instead of ground transport to lift the drill to the next site. The drill site is
then returned to its original condition and all the topsoil that was removed during the preparation of the drill
platform is painstakingly restored to the area. In the interim this topsoil will have been stored nearby in
bags.

As part of a programme to safeguard the natural species of the area, AngloGold Ashanti has created an
on-site nursery and last year planted some 4,000 native trees grown from seeds collected in the area. In
2014, more than 6,000 indigenous fruit and ornamental trees will be planted. Appropriate planting of these
specimens helps protect the sources of water in the upper catchment areas and creeks. This example is
also intended to encourage communities to follow similar procedures in their own areas.

All employees are fully inducted on AngloGold Ashanti Values and, as a result, we have seen a culture
change take effect. Our employees perceive their environment differently and are far more conscious and
respectful of their surroundings as well as of those working with them. By adopting these values and this
awareness of the need to work safely and in harmony with the environment, while producing quality
results, our employees have become ambassadors for the project. This awareness and pride tends to
spread into the communities in which the employees live, and has beneficial effects there as well.

The excellent work of the social team has resulted in most community members holding a positive, or at
least a neutral position on our activities in the area. AngloGold Ashanti has a number of programmes in
place that are designed to form bridges between the project and the community. These involve two key
factors: continued education on responsible mining and programmes undertaken in partnership with local
communities and authorities in order to address projects that are priorities for all. Examples of such
initiatives include:

Mining Wednesdays
The activities undertaken during mining exploration are generally familiar only to those involved in the
industry. Therefore, on two Wednesdays of each month we invite government representatives,
community representatives, and other key stakeholders – particularly those who are anti-mining – to



The Greenfields Colombia team in Quebradona is proud to have been nominated to participate in an
award program from Corantioquia (the local environmental authority) for this project (category: the
development of environmental programmes that go beyond industry expectations).

“It’s a fact of life that even in the best situations you will never get everyone to agree,” said Nick. “A
community is made up of people with very different opinions and so some people will still have concerns
even after our engagement efforts. Our aim is, therefore, to continue to engage with these groups.
Common concerns include water supply depletion or contamination, and the loss of agriculture and the
associated jobs or livelihoods. We present the facts and the measures we will take to prevent these
eventualities.

Nick concluded: “There has been a technological revolution in mining over the last couple of decades.
Responsible mining is a reality that can bring tremendous gains to communities. Although there will
always be an impact, responsible mining means managing these to the benefit of all. It is only through
engagement that we are able to demonstrate these positive benefits. A solid and transparent partnership
is essential to any successful exploration project.”

visit the project. We spend time explaining and demonstrating the exploration process. This includes
our rigorous environmental policies and procedures, and the thorough rehabilitation work that follows
any project or project phase.

The ecobrick project
The ecobrick project promotes the importance of integrating environmental issues into everyday life. It
involves filling PET containers (cold drink bottles) with dry non-recyclable waste and using them as
‘bricks’ to make structures. Almost 3,000 ecobricks have been made to date. On the one hand this
recycling activity ensures the plastic bottles do not end up as landfill where they take up a vast amount
of space. And on the other, the bricks are put to good use. An additional benefit is that this project
enables community members – including children – to get actively involved – by collecting and filling the
bottles. To date over 2,000kg of garbage has been transformed into useful structures such as a storage
shed and road barriers, at a significantly lower cost than would otherwise have been possible.
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Case study:

AngloGold Ashanti is committed to generating jobs and income in the communities in which it operates.
One of the ways of achieving this goal is by increasing the skills and competitiveness of local suppliers
and we are currently busy completing our Supplier Training Programme, developed in partnership with the
Brazilian Micro and Small Business Support Service (Sebrae) and the Economic and Social Development
Agency of Sabará.

The project began in November 2011 when we made contact with small and micro businesses in Sabará
and Caeté. They were invited to participate in a process that involved a thorough diagnosis – by
technicians from Sebrae – leading to a custom-designed qualification that was being developed.

In all, 21 businesses from a variety of sectors including construction, mechanical, electronics, earthworks,
machining, transportation and information technology took part in the diagnosis, which was designed to
assess their individual management models and identify their strengths, opportunities for improvement,
and qualification needs. The diagnostic process totalled 168 hours, representing eight hours of
consultation per company.

Following the diagnostic process, 13 companies joined the training plan that was offered and which
covered six important aspects of business: management, finance, marketing, credit, human resources and
innovation. Individuals from these businesses are now nearing completion of the training phase, which
included 164 hours of courses and training and 64 hours of consulting for the owner and manager of each
company.

The final step involves certification when the participating companies will be visited by Sebrae consultants
to check on the evolution of their management model. Those that satisfy the programme’s requirements
will receive a Supplier Training Programme certificate.

“We expect these businesses or suppliers to demonstrate the benefits of their training by growing in size,
thus generating more jobs in Sabará and Caeté,” said Dirlene Taveira, AngloGold Ashanti’s Co-ordinator
of Social Projects. "If more people are employed, the local economy can only benefit from the additional
income. The growth of businesses will also lead to increased local revenue, in the form of city and other
taxes, which in the end will also contribute to increased levels of wealth and a better quality of life for those
living in these communities," she added, noting that AngloGold Ashanti has provided a similar training
programme to 15 suppliers in Santa Bárbara, Minas Gerais.

Ewerton Gonçalves Trindade (General Manager of Procurement and Support Services of AngloGold Ashanti

Brazil), talks during the event of Supplier Development Programme in Goiás state



"AngloGold Ashanti understands the benefits of having motivated, innovative suppliers that are willing to
accept challenges and reach out to a bigger market," Dirlene said, “and we were pleased to be able to
play a role in developing them through this project. To date we have invested close to R$30,000 in the
current phase of the Supplier Training Programme.”

In addition to the projects referred to above, AngloGold Ashanti participates in a partnership with Anglo
American and Votorantim Metais to develop local suppliers in Crixás (Goiás). The aim of the programme is
to improve the ability of these businesses to service the needs of the larger companies operating in the
region. Almost 280 small and medium suppliers benefit from this initiative, which was developed under the
aegis of the Federation of Industries of the State of Goiás (FIEG).

© 2014 ANGLOGOLD ASHANTI  |  ANNUAL REPORTS 2013  |  Disclaimer



Case study:

AngloGold Ashanti Australia – trailblazers in the empowerment of
indigenous businesses
AngloGold Ashanti Australia Ltd (AngloGold Ashanti) has made a major contribution to Aboriginal
empowerment in the Australian resources sector, playing a crucial role in developing Carey Mining, the
country’s largest privately-owned indigenous mining and civil contractor.

This early trailblazing work in the 1990s by the company, then Acacia Resources, not only helped to break
down prejudice and launch Carey Mining on the mining stage in what was a first for the indigenous
families of Western Australia (WA) following the Mabo Decision*, it also spearheaded a wave of new
Aboriginal businesses and entrepreneurs working in partnership with resource companies.

Carey Mining founder and managing director Daniel Tucker explained: “If AngloGold Ashanti had not taken
the time to consider my business concept, and more importantly helped to raise A$5.5 million in bank
finance to launch Carey Mining, the landscape of Australia’s resources industry and that of indigenous
involvement in the sector would be vastly different.”

Carey Mining, through AngloGold Ashanti, set a precedent when it came to Aboriginal empowerment and
engagement and proved that indigenous businesses had an important part to play in servicing the needs
of the country’s mining industry through partnerships.

Daniel’s vision was to establish a sustainable business for indigenous people by creating a financially
robust and successful enterprise focused on delivering and achieving business excellence and committed
to providing employment and training opportunities for Aboriginals.

This vision meshed with AngloGold Ashanti’s desire to provide an opportunity for local indigenous people
to establish a sustainable, long-term business, capable of thriving beyond Sunrise Dam’s life of mine.

By awarding Carey Mining its first mining contract under a joint venture with mining contractor Downer EDI
at the Sunrise Dam Gold Mine, and by opening the lines of communication with its banking provider ANZ,
AngloGold Ashanti also acted upon its commitment to the promotion and support of local businesses in
the communities where we operate.

Sunrise Dam is located 55 kilometres south of Laverton in WA in what is known as Wongatha Country, the
birthplace of Daniel and his family. The name Carey was inspired by Lake Carey, a large inland salt lake

Carey Mining founder and managing director Daniel Tucker



that has been used for thousands of years by the Wongatha people to maintain traditional cultural
practices.

“It was an interesting period because there were no Aboriginal companies operating like this in WA at the
time and there was no template to follow,” Daniel said. “There were Aboriginal corporations, which were
more like the community groups looking after their respective communities, but there were no Aboriginal
businesses.

“After that first contract with AngloGold Ashanti at Sunrise Dam there was an explosion of Aboriginal start-
ups…it raised expectations and took indigenous people off the unemployment lines. Since then, we have
sponsored, mentored and coached other Aboriginal businesses and entrepreneurs.”

To facilitate its growth in the Pilbara region of WA and in South Australia, Carey Mining has also formed
joint ventures with local indigenous businesses resulting in work with mining majors Rio Tinto, BHP
Billiton, Fortescue Metals Group, Chevron Australia and Woodside Petroleum.

The relationship between AngloGold Ashanti and Carey Mining has evolved since the early start-up days
to include work at AngloGold Ashanti’s new Tropicana Gold Mine, where Carey Mining provides ancillary
mining fleet and personnel services through its role as a subcontractor.

It is also Australia’s largest indigenous training provider through its Carey Training arm and offers these
services in WA, South Australia and the Northern Territory. Of its current 1,400 trainees 400 positions, or
around one-third, are for Aboriginal people. Other businesses within the group include Carey Equipment
and Carey Biyulu.

Daniel’s recent appointment to the Australian Prime Minister’s Indigenous Advisory Council also ensures
he has a voice in Canberra when it comes to government policies and their implementation to improve the
lives of Aboriginal people.

“At AngloGold Ashanti we take our commitment to local employment seriously,” said Graham Ehm, EVP
Australia, Group Planning & Technical. “So when we were developing the Tropicana Gold Mine, we took
the innovative step of custom-designing some of the contracts to enable participation by new players, thus
ensuring further indigenous participation in our business.”

This was achieved by unbundling a number of smaller contract packages in both the construction and
operations phases at Tropicana. Tropicana, located 330 kilometres east north-east of Kalgoorlie-Boulder,
is 70% owned and managed by AngloGold Ashanti with Independence Group NL holding the balance.

Apart from the Wongatha People, the other indigenous group in the Tropicana area is the Tjuntjuntjara
(Spinifex) Community, located to the east of the project. To date AngloGold Ashanti has awarded around
A$30 million in contracts to Aboriginal businesses. At Tropicana these include indigenous groups
Bundarra, SMC Services and Triodia Mining. Triodia offers cross cultural training at the site and operates
the light vehicle workshop, while Leonora-based Bundarra has the day works contract at Tropicana. SMC
Services operates the wet mess (tavern) and retail services contract at Tropicana.

The Mabo decision was named after Eddie Mabo, the man who challenged the Australian legal system of “Terra Nullius”
and fought for recognition of the rights of Aboriginal and Torres Strait Islander peoples as the traditional owners of their
land. The legal decision was made by Australia’s High Court on June 3, 1992 and led to the implementation of the Native
Title Act of Australia in 1993.

*
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Case study:

Water security can be considered as the reliable availability of an acceptable quantity and quality of water
for users in any region. Indeed, sustainable development depends, ultimately, on a water-secure world.
Water security requires integrated and effective management of the resource so that all sectors of society
and business – including finance, planning, agriculture, energy, tourism, industry, education and health –
have access to this critical resource. At AngloGold Ashanti water security means working towards a
continuous supply of water to ensure that mining operations are sustainable, while ensuring that the
surrounding communities and ecosystem are not affected in a material way. It is important to note that
water is integral to mining and ore processing and without it, mines could not function.

Our global water strategy requires a commitment to using as little raw water from the environment as
possible, as well as securing future water supplies. These goals are achieved in a number of ways
including wastewater treatment plants, designed for maximum re-use, which both eliminate or reduce
fresh water withdrawal and provide a source of better drinking water. In addition to wastewater re-use,
programmes to capture and re-use water, and the consolidation of ponds, further increase capacity.

Although water is the responsibility of the managers at the various AngloGold Ashanti operations, Hu
Fleming, Vice President: Water Management, holds the mandate for global water management and use.

According to Hu, while water security is a material issue at most company sites, there are a number of
operations where water availability is critical. Hu highlights Cripple Creek & Victor (CC&V) in the United
States of America as one of these. “At CC&V water is an obvious priority, due to the extreme lack of water
in the region. Competition for water is also a highly sensitive issue,” he said. “Similarly at our Australian
sites, Tropicana and Sunrise Dam, water security is a priority, as both have very limited water options
available. Many of the remaining sites are water positive which means they receive more water than they
consume, at least for part of year.”

Hu explained that addressing water security is an ongoing process, and not a programme with a
completion date. “As a company, we set annual goals,” he said. “Each year we consider ways of
developing our independence further, so that our reliance on regional supplies decreases, and water
becomes less of an issue with the local communities.”

Understandably, the communities surrounding AngloGold Ashanti operations, like those all over the world,
require access to clean, safe water for drinking and other domestic – or commercial – uses. “When we
move into an area we must respect that water is a priority and an overriding concern of those living near

The source water pond at Tropicana indicates evaporation and how fragile the water source is



our mines,” said Hu. “We therefore focus on minimising the disruptions to clean water access. In fact, we
go further and aim to increase the quantity and quality of the water supply as well as improve access, if
that is what is needed.” Hu explained that AngloGold Ashanti has outreach programs at almost every site.
“These range from Obuasi, where we have reduced water out-take from the Obuasi River, to building new
drinking water plants for the community such as those at Geita and Siguiri.”

Hu explained that where the company competes with communities for water, technical solutions are often
only part of the process. “Quite simply, we have to consider a combination of legal, socio-economic and
technical issues. In addition to technical solutions – which affect the cost and quality of the water – at most
sites there will typically be legal or social negotiations that are often site-specific.”

AngloGold Ashanti also has a responsibility to ensure that contaminants are not discharged into the water
supply above permitted levels. “We are working very carefully to further decrease contaminant discharges
that could potentially impact communities’ drinking water,” said Hu. “Even where harm has not been
documented, the perception of contamination is ever-present and has to be taken seriously. We need to
assure communities that we are not discharging contaminated water.”

The use of closed loops at our facilities is an important way of managing used water, and a priority in our
water management strategy. They not only allow for the re-use of water, which is obviously important, but
the contaminants are contained and prevented from entering the environment. “We are working to create a
closed loop process at our facilities wherever feasible,” said Hu, “and recently completed one at Obuasi.”

Although closed loops provide many advantages, they also create large operational issues. Contaminants
are recirculated, and can build up, causing problems. At Obuasi, the build-up of cyanide in the closed loop,
if not managed properly, could poison the BIOX gold-extraction system. Hu also explained that safeguards
are in place in case of failure. The most important of these is the automated site-wide water balance
programme, which is rigorously monitored.

Sites are constantly evaluated for the implementation of closed loops, but when a complete loop is not
feasible, a partial loop is used. Under these circumstances, the use of chemicals and contaminants is
minimised, and wastewater treatment is mandatory.

Obuasi, a mine with a 116-year history, has one of the most complex site-wide water balances in the
company and in the industry. Although the open circuit has been closed, achieving a site-wide water
balance is complex due to the many inputs, outflows and recycle streams. In addition, the two rainy
seasons, the proximity of the community, the age of the mine and some of its infrastructure add another
level of complexity. Nonetheless, major progress is being made. The commissioning of a new wastewater
treatment plant that will eliminate river withdrawals, as well as provide Obuasi villagers with additional,
clean drinking water is the subject of another case study.

Re-use or recycling water is an AngloGold Ashanti imperative. Said Hu: “”Some competitors have stated
goals of complete re-use of water at their sites but at AngloGold Ashanti we consider the 100% goal
virtually unattainable for several technical and economic reasons. However, we have programmes in place
to maximise re-use and our performance – which we measure – continues to improve. Re-use has
progressed from well under 50% five years ago, to a percentage in the upper 70s today. Our goal is above
90%.”

Re-use programmes include the following:

filtration and recycling of cyanide in processing plants;

re-use of pit water instead of discharging;

treatment and recycling of tailings effluent wastewater;

capture/segregation of all water;

re-use of rain water; and



Hu explained that while water is a critical issue at established sites, it also has to be carefully considered
at the exploration stage. “The focus, during exploration, is on identifying appropriate mineral deposits.
However, we’ve learned that exploration has to consider issues that will become relevant in the
longer-term, if we proceed with the project. A mineral deposit in a region without adequate access to water
is of very little use so potential water security issues must be fully investigated. The type of deposit also
has to be carefully considered. Sulphide deposits (vs oxide) have major cost implications because
sulphide ores have much higher water processing and treatment costs.”

Water security, according to Hu, is best delivered through proper management and control of the site-wide
water balance. This necessitates a complete understanding of the various water inputs and outputs
(hydrogeological model, rainfall model, etc), coupled with a comprehensive model and control algorithm
which can manage all this data. In South Africa we have implemented a system called GoldSim. This tool
is a computer model that allows sites to monitor, manage, and control their site-wide water balances. A
customised version is being rolled out in 2014 at several sites, and ultimately, to all sites.

At our operations in Western Australia (WA), where the country’s dry conditions are most extreme, the only
available sources of water are either hypersaline groundwater located many kilometres away from the
mine or sea water, located even further away from the mine. High evaporation rates exacerbate the water
situation, so that water re-use is limited. In addition, stringent regulations on discharge of salts make for a
complex set of circumstances at WA operations.

In the USA, we operate in the western states and have to contend with complex historical water rights
laws. Although rare, and generally found only in the western USA, Chile and parts of Australia, the water
rights are decoupled from land rights, and further decoupled from mineral rights. Simply put, water rights
are given to those who came first to the region, and not necessarily to the physical landowner. So at
CC&V, water rights are held by many stakeholders in the region, including farmers hundreds of kilometres
away, on the basis that they settled first, in the 1800s. For example, CC&V has to let the rain that falls on
its property run off, to fulfil the rights of distant farmers.

So in locations with water rights, water management means managing the entire system, and engaging all
the stakeholders in that system. This calls for, ultimately, a very different approach to that used at other
sites where we own the water on the site.

The AngloGold Ashanti water team has also had to contend with a number of technical issues in the
pursuit of water security. Some examples of its successes include:

Hu said that overall, although AngloGold Ashanti is working continuously at water security, it has not had
to deal with some of the other issues faced by the industry. “Unlike our competitors, we have not had to
build or operate sea water desalination plants to access water. These have major cost and environmental
implications. Nor have we had, in recent years, any significant material contaminant wastewater
discharges that have seriously affected water security at our sites. So our water security issues are not as
significant as the rest of the industry except perhaps in South Africa where we have to deal with our
neighbour’s problems. The large volumes of contaminated ground water seeping into our operations from
adjacent mines that are no longer working or have been abandoned could create a very large water

segregation and re-use of dedicated wastewater at the source of generation.

CC&V – heap leaching is the largest consumer of water on the site, and the efficiency of the process
had to be maximised to make the site more secure;

Obuasi – the new wastewater treatment plant now uses technology that enables the water to be
re-used and avoids the need to withdraw water from the river, making the site independent of water and
returning clean drinking water to the region; and

Australia – where the hypersaline water has significant operational and cost implications. Although
costly, development of technology to address or eliminate salinity has ensured water security as the
resource can be re-used, resulting in lower demand for fresh water, which is in very short supply.



security issue for us.”
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Case study:

Physopsis chrysotricha, with its yellow/creamy white flower buds, is the Priority 21 level shrub found at the
Red Lotus prospect at Tropicana. Discovery of this plant has prompted a new approach to exploration in
the area.

The little-known plant was discovered on the eastern edges of the Great Victoria Desert by Harry Tucker
of the AngloGold Ashanti Australian Exploration team. The discovery has been confirmed by the Western
Australian (WA) Herbarium and the samples submitted by Harry are the first to be sent to the herbarium in
more than 10 years.

Harry, one of the Environmental and Heritage Officers on the team, found the population of Physopsis
chrysotricha, which occurs around or near gypsum soils, at the Red Lotus prospect south-west of the
Plumridge Lakes Nature Reserve during environmental inspection activities ahead of a planned drilling
program in October.

“The plant only emerges and flowers between August and October,” explained Harry, “otherwise we might
have missed it. In some areas we found the plants distributed every 10 metres or so, and this provided
some challenges as we tried to access the site.

“We ended up halting the program so we could spend more time in the area,” he said. “We also found
distributions of the plant off the Tropicana Gold Mine access track which we sent to the herbarium for
analysis.”

The WA Herbarium is part of the Department of Parks and Wildlife and is responsible for the description
and documentation of the state’s botanical species diversity. The Declared Rare and Priority Flora List,
developed by the Department of Environment and Conservation in WA, places priority on the state’s flora,
and the list is used extensively within the department, including the herbarium.

Little is currently known about Physopsis chrysotricha or its distribution, but this will hopefully change due
to the work of the AngloGold Ashanti team. Harry and his colleagues will continue to submit samples to
the herbarium with the ultimate aim of reclassifying the plant to a less endangered P4 status.

Only 15 samples of this plant have been submitted to the herbarium to date. Ten of these were submitted
by the first European explorers in 1890 and the balance from a consultant sometime during the early

Physopsis chrysotricha: The Western Australia Herbarium is part of the Department of Parks and Wildlife and is

responsible for the description and documentation of the state’s botanical species diversity.



2000s.

As a rule of thumb a good sample should be of an adequate size, have a good range of plant parts to
allow identification and study, be well-collected, carefully pressed and well dried, and accompanied by
adequate and accurate notes and other information.

The Australian Exploration team conducts an environmental inspection ahead of every planned
exploration programme and a report is prepared. Areas of significance are identified on a risk-map and
distributed to field crews. “Our policy is to avoid sites where Priority 1 to 4 plant species are found,”
explained Harry. “We also retain a 50 metre buffer around Declared Rare Flora sites with all plants clearly
identified with coloured tape.”

ÄngloGold Ashanti’s exploration teams also receive environmental inductions and toolboxes, and each
field crew member is made aware of significant plant populations and areas to avoid.

Said Harry: “Finding Physopsis chrysotricha has been an exciting process, and not everyone has this sort
of luck. The important thing is that the plant is easy to spot due to its distinctive flowers. This will make it
easier for us, and others, to locate future populations and avoid these areas.”

The Declared Rare and Priority Flora List, developed by the Department of Environment and Conservation in Western
Australia, is the system in which the state’s flora is given a priority, and is used extensively within the department,
including the herbarium. The system defines six levels of priority with the most threatened being X – declared rare flora
presumed extinct; followed by T – threatened declared rare flora; P1 (Priority 1) – poorly known from only a few (generally
less than five) populations; P2 – poorly known from only a few populations, some of which are not thought to be under
immediate threat; P3 – poorly known and candidates for declaration as rare flora; and P4 – rare, but adequately surveyed
and not considered to be under threat.

1
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Case study:

AngloGold Ashanti process works well in Solomon Islands
Closure and effective rehabilitation is an important area of focus for AngloGold Ashanti. The company has
standards and procedures in place that ensure the closure process is effectively managed in compliance
with government regulations, stakeholder agreements, community expectations and in accordance with
the company values and commitments.

AngloGold Ashanti, in a joint venture with XDM Resources, commenced exploration in Solomon Islands in
2009 through the operations of Pacific Porphyry (SI) Ltd, a local company established for the purpose.

The closure of the exploration activities in the Solomon Islands began in August 2013 and was conducted
in line with our Greenfields exploration procedures. To effectively manage the legal, community and
environmental issues involved with this withdrawal, we effected regular communication with local
communities, the Director of Mines and the Attorney General’s Department of the Solomon Islands
government.

Before any exploration related activities began the following processes were undertaken:

As a result, an environmental baseline was established for use as a reference during closure and to
ensure free, prior and informed consent from landowners and local communities.

The exploration project employed a team of local community experts, who proved to be of critical
importance when working with the community stakeholders during closure. This team helped to manage
the local communication processes and supported the programme to scale down work including the final
demobilisation of the equipment on site.

The approval of the Labour Division of the Ministry of Commerce, Industries, Labour and Immigration was
required before the number of employees on the project could be reduced and there was a carefully

Local plant species have been planted as part of the rehabilitation work at Tirua, which was the last exploration

project closed down.

stakeholder consultations;

negotiation of land access agreements;

mapping of landowner boundaries; and

water sampling in the river catchments (to test for water quality).



facilitated process to ensure that local employees received fair and equitable treatment. Donna Sewell,
then General Manager, PPSI explained: “The community team worked closely with the management team
to ensure affected workers from the surrounding area were dealt with in a seamless process. Casual
contracts were concluded on their finishing dates without any issues arising and permanent employees
were retrenched in accordance with their employment contracts. We are very grateful to the team
members for their contribution.”

The community team also facilitated surface access and compensation payments to the landowners.
Under the Mines and Minerals Act 1996, holders of exploration tenements are required to make payments
to the landowners of the tenements for surface access rights, and pay compensation for any damage
arising from the work undertaken.

In addition, we also entered into Community Development Fund (CDF) agreements for each of the
tenements to make payments for the benefit of the local community. AngloGold Ashanti also undertook to
double the amount paid to landowners who used the funds for projects that, according to certain criteria,
were considered to have long term benefits for the community.

The community team took responsibility for ensuring all landowners within any tenement received their
share of CDF funds, that the money was properly handled and used as agreed. Prior to the closure the
team completed all payments required under the Act, and any outstanding CDF amounts.

Final rehabilitation of the drill sites and access roads was completed prior to handing back active licences.
Field inspections were completed by the team to enable data to be compiled for compensation on felled
trees. As part of this work, all our exploration sites were revisited and local species were planted.

An indication of the success of the closure process is included in the correspondence received in October
2013 from the Attorney General’s Department, addressed to AngloGold Ashanti and our joint venture
partners. The Attorney General’s Department thanked us for our continued interest in developing the
minerals industry of the Solomon Islands and encouraged us to re-apply for both areas in the future.

A small community and administrative team was maintained to address any issues that arose post-closure
and, since 13 December 2013, the services of Morris and Sojnocki, Chartered Accountants (MSCA) in
Honiara have been utilised to administer final matters. MSCA, the auditor of the local companies
undertaking the exploration work on behalf of the joint venture partners, is carrying out an exit review to
ensure compliance with all statutory requirements before the closure process is completed.
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Case study:

At AngloGold Ashanti we recognise that tuberculosis (TB) is a health risk that requires vigorous
management. This is particularly so at our South African operations, where the additional combined risks
of exposure to silica dust and the relatively high incidence of HIV/AIDS compound the TB problem.

According to Dr Brian Chicksen VP Sustainability: Health and EVP Support, the company designed a
strategy almost a decade ago to address the disease, and did so around four pillars:

Reducing transmission of the disease1.
Early identification of active TB cases and effective disease management2.
Research and development3.
Strong systems to monitor and evaluate progress4.

Although the introduction of antiretroviral therapy for employees living with HIV/AIDS as far back as 2003
has been a major contributor in the fight against TB, the role of technology in controlling the disease
should not be overlooked. “From the implementation of our strategy in 2003 we looked at technology as an
important tool to help us combat TB,” said Brian. “Prior to that, we were using outdated technology and
screening was performed using the mass miniature chest radiograph (MMR). In fact, at that time, the
equipment and technology had already been in use for some 50 years.”

The MMR was also associated with higher radiation levels relative to normal chest X-rays and there were
process inefficiencies and limitations that delayed diagnosis. “From our perspective today in the digital era,
the old system was like a dinosaur,” said Brian. “It involved employees having to present themselves at the
nearest medical station for X-rays. The MMR film would then be sent from the medical stations at each
operation to a central processing point for developing. There the films were reviewed by health
practitioners and if signs of TB were detected, a message was sent back to the operation to recall the
person for formal X-rays. It was also not uncommon for the films to be of poor quality, which meant the
process had to be repeated.” The procedure took a minimum of two days but could, in certain
circumstances, take a week. During this time the employee awaiting the results of the screening remained
in contact with others, potentially increasing the risk of transmission.

Said Brian: “It was clear that the time had come to review our options. The regulatory authorities were also
considering phasing out the MMR machines around that time. There were two choices – to go the
standard analogue route or to invest in the new digital technology that had not yet been used on the
mines.”

One of the machines introduced at Vaal River in South Africa at their upgraded TB screening centre.



The AngloGold Ashanti medical team successfully built a case to adopt leading practice, and as a result
the company was the first in the mining industry to use digital X-ray technology on a large scale. The West
Wits operations were selected for the pilot project which demonstrated good results. “We did not have to
repeat X-rays or recall any employee and our detection rate increased immediately by about 3.8%,”
explained Brian. “The new system was easier for everyone; it was faster and it produced better quality
results which meant we were able to do our jobs better.”

The TB screening facilities at the medical centres of the Vaal River operations were soon upgraded, but
the health team was not satisfied, and decided to develop the idea further. “We wanted to improve
accessibility and take the technology to the workplace,” said Brian. “We negotiated with the designers and
suppliers to install the machines on flatbed trucks, thus developing mobile capability. It meant we could go
to employees in the workplace. It was no longer necessary to take people out of their work teams for hours
at a time, and so we contributed to business efficiencies.”

Digital technology also helped solve other important issues such as storage. By law, occupational health
X-ray records must be kept for a 40-year period. “You can imagine how much space would be required to
file X-rays for thousands of employees over such a long period of time. Let’s say that problem was solved
innovatively,” said Brian.

The capital cost of setting up the fixed and mobile digital TB screening capabilities was in the order of R10
million.

The AngloGold Ashanti team also embraced technology in other ways as part of the drive to fight TB. The
company partnered with Stellenbosch University to conduct research including DNA fingerprinting of
multi-drug resistant (MDR) TB strains. This has better allowed us to understand transmission patterns and
to optimise our prevention and intervention methods.

“I suppose the biggest surprise,” said Brian “was discovering that most disease transmission was taking
place within hospital settings. However, once we knew this we were able to work on methods of control.
Measures included the use of medical UV lights fitted with fans – the fan enhances convection flows
through the unit drawing the bug or bacterium towards the UV light, which kills it. We developed a state of
the art MDR TB ward in 2003, and have rigorous transmission and prevention controls for all diagnostic
and treatment processes.”

Technology has also played an important role in improving the diagnostic capabilities of the AngloGold
Ashanti medical teams. “The standard method of culturing the TB bacterium in the 20th century was the
Lowenstein-Jensen method,” explained Brian. “However this is a time-consuming process and requires up
to six weeks for a positive culture. The Mycobacterial Growth Indicator Tube (MGIT) system is a newer
approach which allows us to provide a positive result in anything from six days to six weeks using a liquid
medium.

AngloGold Ashanti opened its TB laboratory in 2003 with both MGIT capability and Fluorescent
Microscopy. “In 2012, we also introduced routine GeneXpert MTB/RIF testing,” said Brian. “This enables
us to more easily identify patients with early pulmonary TB. It also identifies one of the genes associated
with multi-drug resistant TB – all in a two-hour period, instead of first having to culture the organism.”

The AngloGold approach of integrating technology into the control of TB at its South African operations
has, over a period of some eleven years, played a significant role in reducing incidences of the disease by
about 60%. The company is working towards a target of consistently reducing incidences to below 1.5%
by 2029 and successfully curing 85% of new cases. In FY2013 the incidence rate was 1.6%, down from
4.3% in FY2006 and well below the company’s interim (2015) target of 2.25%. The TB cure rate for New
TB cases in FY2012 was measured at 90%, which is significantly above the World Health Organisation
target of 85%. In FY2013 the incidence of occupational TB was 1.49%. Cure rate data for the year will only
be available later in 2014.
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Case study:

Malaria is a significant public health threat in a number of countries in which AngloGold Ashanti operates,
including Ghana, Mali, Guinea and Tanzania. The World Health Organization (WHO) reports that while
global mortality rates have fallen by 33% since 2000, 3.3 billion people around the world are still at risk,
with 90% of cases occurring in Africa. This is in spite of the increased availability of scientifically proven
and cost-effective prevention and control measures such as indoor residual spraying (IRS), insecticide
treated mosquito nets and improved diagnostics and treatment. In addition to the health implications,
malaria continues to cause significant economic losses in high-burden countries by disproportionately
affecting marginalised communities and families, trapping them in a cycle of poverty. The most vulnerable
groups are children under five years of age and pregnant women.

Government and community expectations regarding the role of mining companies in social programmes –
including health and its priority ranking – has shifted in recent years. AngloGold Ashanti believes that a
sound malaria control programme offers a good return on investment as it reduces the human
consequences and costs of disease, and makes for better community relations. Our malaria control
programmes have evolved from in-house programmes focusing on employees to large scale
community-based interventions whose design, planning and implementation is undertaken in partnership
with governments, NGOs and the communities involved.

The malaria control programme at Obuasi was initiated in 2006 with the aim of creating a sustainable
solution – something that would be efficient, cost effective and have measurable outcomes. The
programme, based on leading practices, has received numerous national and international accolades
including endorsement from the Ghanaian Country Co-ordinating Mechanism. This organisation selected
AngloGold Ashanti as the principal recipient of the $138 million Global Fund grant for expansion of the
Obuasi programme to 40 high-burden districts in Ghana. This project is being undertaken in partnership
with the Ghana Health Service and over a five year period. The Obuasi model is also being rolled out to
our other mining operations in the Continental Africa region.

The control strategy adopts the A-B-C-D approach with four main components:

A spray operator at the Obuasi Malaria Control Centre. Here he is spraying a home in the Bongobiri suburb of

Obuasi.

A – Awareness and education

B – Prevention of mosquito bites – vector control through IRS and long-lasting insecticide treated
bed-nets



These components are supported by good surveillance programmes, with sound monitoring and
evaluation. Our commitment is evident in the provision of the resources necessary to run these
programmes. There have been a number of significant developments since the implementation of the
programme across the Continental Africa operations.
At Obuasi in Ghana, there has been a 79% reduction in malaria cases reported since 2006. The Global
Fund project, now in its second year, is on track to reach the planned roll-out to 40 districts by 2015. In all
we anticipate good IRS coverage – an average of 92% of structures sprayed compared to the 80% target
set by the World Health Organisation. This means that some eight million people will be protected from
malaria. In addition, the IRS programme is creating 3,800 jobs (through partnership with communities
beyond Obuasi and with the national government of Ghana).
Iduapriem has successfully aligned its malaria programme with that initiated in Obuasi. The mine has
reported an 84% reduction in new cases over the past three years and a 94% reduction in the Malaria Lost
Time Frequency Rate (MLTIFR). A feature of the Iduapriem programme is the strong partnership between
the company, communities and government.
At Geita in Tanzania, a multi-stakeholder Public Private Partnership agreement has been implemented
with the District Council Health Management Team, Plan-International (an international development
organisation), Research Triangle Institute (a US funded organisation) and the National Medical Research
Institute of Tanzania. This follows the success of the 2008 pilot programme, which focused only on
employees and achieved a 50% reduction in malaria. The programme has now been expanded to
Kalangalala and Mtakuja, covering more than 90% of Geita’s employees and some 100,000 community
members.
The key to success of our malaria control programmes is the strong partnerships we have with our
stakeholders. We continue to identify and engage with potential partners for the planning and
implementation of programmes, and especially with local and national governments where our malaria
control programmes fit into their national strategic plans. Community engagement and participation has
also been integral to our success. We aim to further capitalise on these synergies in order to achieve our
goal of leaving communities better off by responding to their most pressing health needs.

C – Chemoprophylaxis

D – Early diagnosis and treatment
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Case study:

The term “Project ONE” is not heard very often at AngloGold Ashanti’s newest gold mine in a remote part
of Australia. Instead, ONE is simply the way employees work at Tropicana, located 330 kilometres
east-northeast of Kalgoorlie in Western Australia. The project is a joint venture between AngloGold
Ashanti (70% and manager) and Australian miner, Independence Group NL (30%).

Developing a new mine from a greenfields discovery has given the company a unique opportunity to apply
innovation to the design of mining and processing systems and to embed the ONE operating model from
scratch. In essence, ONE is a business improvement programme that combines two key models:
Business Process Framework (BPF) and System for People (SP).

BPF focuses on the design of systems and processes that enable the effective and efficient planning and
execution of work to deliver results and identify opportunities for continuous improvement.

SP, which is based on Elliot Jaques’ Requisite Organization, focuses on establishing an organisational
structure, work processes and working relationships – consistent with the company’s values – that will
create a culture of accountability and trust.

At Tropicana, AngloGold Ashanti Australia has been quietly integrating the two models. To effectively carry
out the work, process mapping has been used as a tool to help understand the work and as a bridge
between the “unpacked” work and the design of the organisational structures and roles.

A good example of how this approach has evolved and ultimately delivered results is The Mine Geology
Department’s foundation work before mining began. Brad Catto, Manager: Mine Geology, and his team at
Tropicana used ONE to develop a new grade control process for Tropicana which minimises handling,
improves efficiency and accuracy, and reduces the risk of injury.

Catto said ONE had taught the team about doing the right work at the right time in the right way. “We knew
that the key was to understand the work and why we were doing it. We asked ourselves where the grade
control process started and we determined that it started with the drilling of grade control holes. The holes
have one purpose – to provide a grade value at a point in space.

“We mapped the drill rig-to-assay process looking at the inputs, outputs, contacts and relationships with
other processes as every aspect impacts all the others. We then looked for areas where the process

ONE is simply the way employees work at Tropicana, located 330 kilometres east-northeast of Kalgoorlie in

Western Australia



wasn’t optimal and mini stockpiles (in BPF terms) were created.”

The process when carried out in a traditional manner required four to five people to pick up samples from
the pit and prepare them for delivery to the assay lab (usually a lab in Perth) and a further two people in
the lab to sort the samples before they were placed in the oven.

The team workshopped the process and looked at minimising manual handling – the largest source of soft
tissue injuries in that area – reducing turnaround time and reducing the opportunity for errors. The team
also looked at leading-edge lab design for an onsite lab by introducing technology solutions to integrate
metallurgical and assay processes.

The new process involves sorting samples in the field, barcoding them and putting them directly onto
racks on vehicles. The racks are then transported to the lab where they can be loaded directly into ovens.

With the specialised assistance of assay services group SGS, the 15 interaction points within the lab have
been reduced to six points. In addition, the technology required to collect geometallurgical data, which
includes hyperspectral and XRF data, has been built into the process. This is of significance because the
XRF technology when applied to Tropicana ore can indicate if it carries grade or not. This means samples
without grade can be excluded from the fire assay process, reducing costs. The geometallurgical data can
also indicate the existence of clay mineralogy, enabling the plant to have the appropriate blending strategy
in place in a timely manner.

The new process, along with the onsite lab which handles 500 grade control samples a day, will save the
site approximately A$4.8 million over five years.

Catto said his team has focused not just on unpacking and redesigning the process, but also on which role
holders were accountable for each element of the process. They are also engaging other stakeholders
such as the drilling contractors.

The portion of the process (or process description) for which each person is accountable is captured in
their role description, which in the ONE environment, is a live document, along with the associated safety
and quality requirements.

“All of the work groups need to understand how they fit into the process. When they understand they are
engaged and they add value,” he said.

“If you have the wrong people accountable, the process will break down. The fewer times you transfer
accountability from one person to another, the less the delay and the fewer the errors.”
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Registered and corporate office
76 Jeppe Street, Newtown
Johannesburg, Gauteng 2001
South Africa

PO Box 62117, Marshalltown
Gauteng 2107
South Africa

Telephone: +27 11 637 6000
Fax: +27 11 637 6624
www.anglogoldashanti.com

Contact person for this report
Robby Coccioni
Telephone: +27 11 637 7133
Fax: +27 86 242 8528
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Sustainability enquiries
sustainabilityreport@anglogoldashanti.com
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