
To create value for our shareholders, our employees and our business and social partners 
through safely and responsibly exploring, mining and marketing our products. Our primary focus 
is gold, but we will pursue value creating opportunities in other minerals where we can leverage 
our existing assets, skills and experience to enhance the delivery of value.
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Safety is our first value.
We place people first and correspondingly put the highest priority on safe and healthy practices and 
systems of work. We are responsible for seeking out new and innovative ways to ensure that our 
workplaces are free of occupational injury and illness. We live each day for each other and use our 
collective commitment, talents, resources and systems to deliver on our most important commitment 
... to care.

We treat each other with dignity and respect.
We believe that individuals who are treated with respect and who are entrusted to take responsibility 
respond by giving their best. We seek to preserve people’s dignity, their sense of self-worth in all our 
interactions, respecting them for who they are and valuing the unique contribution that they can make 
to our business success. We are honest with ourselves and others, and we deal ethically with all of 
our business and social partners.

We value diversity.
We aim to be a global leader with the right people for the right jobs. We promote inclusion and team 
work, deriving benefit from the rich diversity of the cultures, ideas, experiences and skills that each 
employee brings to the business. 

We are accountable for our actions and undertake to 
deliver on our commitments. 
We are focused on delivering results and we do what we say we will do. We accept responsibility 
and hold ourselves accountable for our work, our behaviour, our ethics and our actions. We aim to 
deliver high performance outcomes and undertake to deliver on our commitments to our colleagues, 
business and social partners, and our investors. 

The communities and societies in which we operate will 
be better off for AngloGold Ashanti having been there.
We uphold and promote fundamental human rights where we do business. We contribute to building 
productive, respectful and mutually beneficial partnerships in the communities in which we operate. 
We aim to leave host communities with a sustainable future.

We respect the environment.
We are committed to continually improving our processes in order to prevent pollution, minimise 
waste, increase our carbon efficiency and make efficient use of natural resources. We will develop 
innovative solutions to mitigate environmental and climate risks.

OUR VALUES
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CORPORATE PROFILE AND STRUCTURE

Headquartered in Johannesburg, South Africa, AngloGold Ashanti has 21 operations in 11 countries. 
Two new mines, Tropicana in Australia and Kibali in the Democratic Republic of the Congo (DRC), 
came on stream in late 2013. 
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1 Argentina
 Cerro Vanguardia (92.5%)
2 Brazil
 Serra Grande
 AGA Mineração
3 United States
 Cripple Creek & Victor (CC&V)

Exploration
 We have greenfields exploration programmes  
 in Colombia, Guinea and Australia

10 South Africa
 Vaal River
 Great Noligwa
 Kopanang
 Moab Khotsong
 West Wits
 Mponeng
 TauTona (3)

 Surface Operations (4)

11 Australia
 Sunrise Dam
 Tropicana (70%)

4 Guinea
 Siguiri (85%)
5 Mali
 Morila (40%) (1)

 Sadiola (41%)
 Yatela (40%)
6 Ghana
 Iduapriem
 Obuasi
7 DRC
 Kibali (45%) (1)

8 Tanzania
 Geita
9 Namibia
 Navachab (2)

Location of AngloGold Ashanti’s operations

SOUTH 
AFRICA

AMERICAS
CONTINENTAL

 

AUSTRALASIA

SOUTH 
AFRICA

AFRICA

Percentages indicate the ownership interest of AngloGold Ashanti, whether held directly or indirectly. All operations and projects are 100%-owned 
unless otherwise indicated.

(1) Both Morila and Kibali are managed and operated by Randgold Resources Limited.
(2) On 10 February 2014, AngloGold Ashanti announced that it signed a binding agreement to sell Navachab mine, subject to certain conditions.
(3) As from 1 January 2013, TauTona and Savuka were operated and managed as one operation and accordingly combined under TauTona.
(4)  Includes First Uranium SA which owns Mine Waste Solutions (MWS) for the purposes of this report. MWS is operated and managed as a separate 

cash generating unit.
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OUR OPERATIONS AND PROJECTS
Following a strategic review during 2013 of our asset portfolio 
and of our project development and exploration programmes 
especially, AngloGold Ashanti embarked on significant 
restructuring to address the real challenges in the gold sector, 
including increasing costs of production and sustained low 
gold prices.

Management of AngloGold Ashanti is organised into four 
business segments under two chief operating officers – 
South Africa and International (comprising Continental Africa, 
Australasia and Americas) as follows:

•  South Africa comprises the operations and assets in the 
following areas in South Africa: 

 • West Wits;

 • Vaal River; and

 •  Surface Operations, which includes First Uranium SA 
which owns Mine Waste Solutions (MWS), for the purposes 
of this report. For accounting purposes, MWS is operated 
and managed as a separate cash-generating unit.

•  International comprises the company’s operating assets 
outside of South Africa as follows:

 •  Continental Africa with operations in the DRC, Ghana, 
Guinea, Mali, Namibia and Tanzania;

 •  Australasia which comprises two operations in Australia; 
and 

 •  Americas with operations in Argentina, Brazil and the 
United States.

The group support functions include planning and technical, 
strategy, sustainability, finance, human resources, legal and 
stakeholder relations. Planning and technical function focuses 
on the management of opportunities and the maintenance of 
long-term optionality in the business through a range of activities 
which includes brownfields and greenfields exploration, 
innovative research, the development and technical assurance 
of technology and a continuing focus on mining excellence. 

This structuring is dealt with in greater detail on page 18 of 
the Annual Integrated Report 2013. While exploration and 
development at the La Colosa and Gramalote projects in 
Colombia continues, the Mongbwalu project in the DRC was 
halted for economic reasons due to the fall in gold price.

In addition to our mining operations, we have a 42.43% 
interest in Rand Refinery Ltd, Africa’s premier gold smelting 
and refining complex in South Africa, and wholly own and 
operate the Queiroz refinery in Brazil. The company also has 
an interest in OroAfrica, one of South Africa’s leading gold 
jewellery manufacturing companies, through its 36% stake in 
Oro Group (Pty) Ltd.

Despite the addition of two new mining operations, Kibali and 
Tropicana, the number of AngloGold Ashanti operations in 

2013 remained unchanged at 21. In South Africa, following 
the restructuring of the portfolio, Savuka is now reported 
together with TauTona and MWS is included in the reporting 
of Surface Operations.

OUR PEOPLE
AngloGold Ashanti’s operations and joint ventures employed, 
on average, 66,434 people (including contractors) in 2013, 
an increase of 1% on the number employed in 2012 (2012:  
65,822 people), due to two new mines coming on stream.

However, this does not give a true reflection of the reduction 
in employee numbers during 2013. By way of illustration, the 
average number of employees employed by the group (excluding 
Kibali and Tropicana) in December 2013, decreased by 6% to 
61,504 employees and contractors from 65,342 employees and 
contractors in December 2012.

OUR SHAREHOLDERS
AngloGold Ashanti’s primary listing is on the Johannesburg 
Stock Exchange (JSE). The company is also listed on the New 
York, London, Australia and Ghana stock exchanges. The 
government of Ghana holds a 1.58% interest in the company. 
The national governments of Mali, Guinea and the DRC hold 
direct interests in our subsidiaries operating in those countries 
and in Argentina, the province of Santa Cruz has an interest in 
our Cerro Vanguardia operation.

At the end of December 2013, AngloGold Ashanti had 
403,340,412 ordinary shares in issue and a market capitalisation 
of $4.73bn (2012: $12.02bn). This increased to $7.65bn as at 
18 March 2013.

Sandra Martinez, a geologist at Gramalote, Colombia, inspects a core sample.
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GOLD MINING PROCESS

INPUTS

Revenue $5.71bn
Loss attributable to equity shareholders $2.23bn
Dividends paid $40m
Loss per share 568 US cents

Paid in wages and salaries $1.59bn
Payments to government $840m
Community investment $23.0m

Safety – all injury frequency 
rate per million hours worked 7.33
Discounted cost of 
future rehabilitation $728.4m
GHG emissions 4.5Mt CO2e

FINDING AND ASSESSING 
THE OREBODY

Exploration
Prospective gold deposit 
targets are identified and 
exploration is undertaken. 

Worthwhile discoveries undergo 
intensive evaluation.

ACCESSING THE ORE BODY

• Underground:
Vertical shafts and decline ramps are sunk into 

the ground to transport people and equipment to 
and from deep-level ore bodies (many are more 
than 1,000m below surface) and to bring the ore 

mined to surface.
• Open pit:

Near-surface orebodies are accessed by 
“stripping” overlying material.

EXTRACTING THE ORE

• Underground:
Rock is drilled and blasted and 
the broken ore and waste rock 

brought to surface.
• Open pit:

Drilling and blasting is done 
before ore is excavated.

TRANSPORTING THE ORE

• Underground:
Ore is brought to surface both by 
horizontal and vertical transport 
systems and then transported 

by rail, truck or conveyor to 
processing facilities.

• Open pit and surface 
stockpiles:

Ore is transported on haul trucks.

PROCESSING

Gold ore is processed and smelted 
into doré (unrefined gold bars) at 
our operations and dispatched to 
various metal refineries, including 
our Queiroz refinery in Brazil and 
Rand Refinery in South Africa.

REFINING

Gold is refined to a purity of at 
least 99.5%, in accordance 
with the accepted standards 

of ‘good delivery’.

END USE

Gold is sold to international 
bullion banks or to jewellery 

fabrication industries.

REHABILITATION 
AND CLOSURE

This is integral to mine planning and development, 
from the start of exploration to the end of mining 

activity. Closure planning, which takes into account 
community livelihoods and land rehabilitation, 
continues throughout the life of an operation.

“ During 2013, 
AngloGold Ashanti treated 

97.1Mt of atttibutable ore to 
obtain 4.11Moz of gold. ”

“ Overarching this 
business model is our 
sustainability strategy 

which has as its primary 
aim zero harm – to people 
and the environment. We 
endeavour to ensure that 

the communities with 
which we engage and 

society are better off for 
our presence. ”

RETREATMENT

OUTCOMESIMPACTS

WE PRODUCE

Surface Operations in 
South Africa retreat 

tailings, a waste product 
of processing, for residual 

gold and uranium

Gold 4.11Moz
Silver 3.3Moz
Uranium 1.38Mlb
Sulphuric acid 191t

In conducting its business, AngloGold Ashanti 
has an impact on the environment.

(1)  Includes post-tax impairments of goodwill; tangible assets; intangible assets; investments; and inventory write-downs of $2.5bn.

(1) 

People 66,434
Training and development $60.4m
Cash operating costs $3.3bn

Exploration and evaluation costs $255.1m
Capital expenditure 
(includes equity-accounted investments) $2.0bn

Water used  64.8ML
Energy used  32.7PJ

Our primary product is gold, 
from which 96% of our 

revenue was generated in 
2013. By-products include 

silver, uranium and 
sulphuric acid, depending 

on geology.

To conduct our business and produce gold, certain inputs such as ore-bearing resources, people and 
machinery are required. We invest in skills enhancement, technology development and application, and in 
prospecting for and developing our mineral resources and ore reserves, to ensure the economic viability 
and sustainability of our business.
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INPUTS

Revenue $5.71bn
Loss attributable to equity shareholders $2.23bn
Dividends paid $40m
Loss per share 568 US cents

Paid in wages and salaries $1.59bn
Payments to government $840m
Community investment $23.0m

Safety – all injury frequency 
rate per million hours worked 7.33
Discounted cost of 
future rehabilitation $728.4m
GHG emissions 4.5Mt CO2e

FINDING AND ASSESSING 
THE OREBODY

Exploration
Prospective gold deposit 
targets are identified and 
exploration is undertaken. 

Worthwhile discoveries undergo 
intensive evaluation.

ACCESSING THE ORE BODY

• Underground:
Vertical shafts and decline ramps are sunk into 

the ground to transport people and equipment to 
and from deep-level ore bodies (many are more 
than 1,000m below surface) and to bring the ore 

mined to surface.
• Open pit:

Near-surface orebodies are accessed by 
“stripping” overlying material.

EXTRACTING THE ORE

• Underground:
Rock is drilled and blasted and 
the broken ore and waste rock 

brought to surface.
• Open pit:

Drilling and blasting is done 
before ore is excavated.

TRANSPORTING THE ORE

• Underground:
Ore is brought to surface both by 
horizontal and vertical transport 
systems and then transported 

by rail, truck or conveyor to 
processing facilities.

• Open pit and surface 
stockpiles:

Ore is transported on haul trucks.

PROCESSING

Gold ore is processed and smelted 
into doré (unrefined gold bars) at 
our operations and dispatched to 
various metal refineries, including 
our Queiroz refinery in Brazil and 
Rand Refinery in South Africa.

REFINING

Gold is refined to a purity of at 
least 99.5%, in accordance 
with the accepted standards 

of ‘good delivery’.

END USE

Gold is sold to international 
bullion banks or to jewellery 

fabrication industries.

REHABILITATION 
AND CLOSURE

This is integral to mine planning and development, 
from the start of exploration to the end of mining 

activity. Closure planning, which takes into account 
community livelihoods and land rehabilitation, 
continues throughout the life of an operation.

“ During 2013, 
AngloGold Ashanti treated 

97.1Mt of atttibutable ore to 
obtain 4.11Moz of gold. ”

“ Overarching this 
business model is our 
sustainability strategy 

which has as its primary 
aim zero harm – to people 
and the environment. We 
endeavour to ensure that 

the communities with 
which we engage and 

society are better off for 
our presence. ”

RETREATMENT

OUTCOMESIMPACTS

WE PRODUCE

Surface Operations in 
South Africa retreat 

tailings, a waste product 
of processing, for residual 

gold and uranium

Gold 4.11Moz
Silver 3.3Moz
Uranium 1.38Mlb
Sulphuric acid 191t

In conducting its business, AngloGold Ashanti 
has an impact on the environment.

(1)  Includes post-tax impairments of goodwill; tangible assets; intangible assets; investments; and inventory write-downs of $2.5bn.

(1) 

People 66,434
Training and development $60.4m
Cash operating costs $3.3bn

Exploration and evaluation costs $255.1m
Capital expenditure 
(includes equity-accounted investments) $2.0bn

Water used  64.8ML
Energy used  32.7PJ

Our primary product is gold, 
from which 96% of our 

revenue was generated in 
2013. By-products include 

silver, uranium and 
sulphuric acid, depending 

on geology.

To conduct our business and produce gold, certain inputs such as ore-bearing resources, people and 
machinery are required. We invest in skills enhancement, technology development and application, and in 
prospecting for and developing our mineral resources and ore reserves, to ensure the economic viability 
and sustainability of our business.
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At AngloGold Ashanti we believe that the leading mining 
company of the future will be a values-driven company, with 
a spirit that always puts safety first, and respects humanity 
and our planet. We recognise that our business sustainability 
and prosperity are inextricably linked to achieving such an 
approach to doing business. We are a company which shows 
in meaningful ways, how we live our values for mutual benefit, 
today and for the future, across the dimensions of safety, 
economic development, communities and broader society, and 
the environment. This is what sustainability is about, and what 
we aspire to achieve as a company. Through our contribution 
founded on partnership and collaboration we strive to be 
welcomed into countries and communities alike to conduct our 
business. We will attract the best talent, and investors will be 
confident of our business success and its sustainability.

Given the 26% sharp drop in the gold price, 2013 has been an 
extremely challenging year in the gold sector and AngloGold 
Ashanti is no exception.  We had to, early on in the year, refocus 
our strategy to adapt to this rapidly changed environment. We 
did so using five building blocks:

1.  The foundation of the business is safety, people and 
sustainability

2.  Pro-actively ensuring that we have financial flexibility during 
volatile times

3. Aggressively tackling all aspects of our cost base

4.  Improving our portfolio quality by bringing on stream quality 
mines and removing marginal production from the mix

5.  Keeping our long-term optionality intact at a reasonable cost

Furthermore, in South Africa, turbulence within the mining sector 

has manifested across the industry following the unprotected 

strikes of late 2012. Our added focus, therefore, has been 

on managing the restoration of healthy labour relations at  

our mines.  

In addressing our cost base, we underwent a process 

of unprecedented organisational redesign and internal 

restructuring, with a view to removing duplication, work 

that did not add value and redundant layers within the 

organisation. Whilst absolutely necessary, such processes are 

always difficult, and have led to us having to retrench some 

of our colleagues who have been with our company for long 

periods of time. 

Throughout the redesign and restructure of the business we 

sought to retain our commitments to community programmes 

and social investments. We understand that sustainability must 

be at the core of our business, serving as a key driver of our 

long-term business effectiveness and competitiveness, and 

achieving and enhancing our social licence to operate. We will 

retain this focus despite an environment of short-term budget 

constraints. Whilst this year may prove to be less turbulent than 

the last it will nonetheless require us to remain vigilant, prudent 

and focused. It is a challenge we believe we have so far met, 

and will continue to meet, optimising our sustainability impacts 

at an appropriate cost.

In meeting our sustainability challenges we know that we need 

to continue focusing on:

•  protecting our people from harm, and operating safe workplaces;

•  nurturing and strengthening community and other stakeholder 

relationships;

•  managing our environmental impacts, particularly in respect 

of avoiding adverse impacts on communities’ water supply;

•  demonstrating that we do not contribute to armed conflict, 

and ensuring the application of sound human rights practices 

in all that we do;

•  constructively addressing the encroachment of unlawful 

artisanal mining on our concessions, recognising the need 

to support economic opportunity in the regions around  

our operations;

•  acceptably addressing a range of legacy issues, demonstrating 

our commitments to sustainable practices; 

LETTER FROM OUR CEO,  
SRINIVASAN VENKATAKRISHNAN 

At AngloGold Ashanti we believe that the leading mining company of the future will be a values-driven 
company, with a spirit that always puts safety first and respects humanity and our planet. 

Srinivasan 
Venkatakrishnan

Chief Executive Officer
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•  the continued pursuit of the establishment of an organisational 
culture where sustainability is embedded to the extent that it 
is integral to our business strategy and practices, becoming 
a mark of how we do things; and

•  ensuring that we continue to improve our overall performance 
as we navigate difficult and unprecedented economic and 
social conditions.

We are profoundly saddened by the loss of eight of our 
colleagues at our operations. We will not rest until fatal accidents 
are completely eliminated. That said, and recognising that one 
fatality is one too many, we are encouraged at having reduced 
the number of fatal accidents by 49%, as measured against the 
average of the previous four years. We know that there is no 
room for complacency when it comes to safety, as we are only 
as good or as bad as our last incident. Yet it is heartening that 
we have taken another step towards our goal of zero fatalities 
with 80% of our operations setting new improved safety records 
in 2013, making it the best year in the company’s history from a 
safety perspective. From a personal perspective, I carry safety 
very close to my heart and will work with the executive team to 
ensure that every one of our employees can look to completing 
their day’s work without suffering injury or accident.

In South Africa, legacy issues related to silicosis remain 
a challenge. While we continue to work through the legal 
cases brought against our company, and other companies 
across the industry, we remain committed to cooperating with 
industry partners and government to find a holistic, sustainable 
approach to this matter. We continue to work hard to manage 
the work environment at our South African mines, and are 
pleased with our sustained reductions of dust levels within 
these workplaces, where we have comfortably met the Mine 
Health and Safety Council milestones. 

Our performance in our environmental programmes has also 
been encouraging, with a continued reduction of environmental 
incidents over the past five years. In 2013 we had a 37% 
reduction in reportable environmental incidents.

For the mining sector, relationships between mining companies, 
labour, governments and communities have long been critical. 
In many jurisdictions these relationships were shaped by a 
view that over past decades, countries and local communities 
have not benefited sufficiently from mining revenue streams. 
We are faced with increasing demands for greater control of, 
and benefit from resources in countries where we operate – the 
complex phenomenon of resource nationalism. In this context, 
we believe that a sustainable future will be based on mutually 
respectful and rational interactions between our company, 
host governments, and local communities, striking a balance 
between providing adequate incentives for investment in 
mining operations and ensuring a fair deal on mineral wealth 
for all stakeholders. Recognising this, we have in the last year 
sought to bring about a significant change in our understanding 
of and engagement with our stakeholders. Notable progress 
has been made in resettlement and improved community 

relations in Tanzania, in improving employee and community 
relations in South Africa, and generally improving engagement 
and relationships with national governments, and mining 
organisations and civil society in relation to issues facing the 
mining sector. These advances will continue to be a priority 
during 2014.

As we seek to improve our sustainability performance, and 
position sustainability as a key driver of our business strategy 
and success, we have enhanced the sustainability function 
within the company. David Noko joined us as EVP: Sustainable 
Development in mid-2012. As a member of our executive 
committee, David has accountability for all sustainability 
matters at a group level. During the year under review the 
sustainability function has been streamlined, with David having 
considerably greater authority to intervene and to manage 
sustainability challenges at our operations. We have done so 
at those sites where we have needed to prioritise action. David 
and our two chief operating officers have a clear understanding 
of their accountabilities in respect of sustainability issues, and 
continue to have excellent working relationships. Furthermore, 
the Social, Ethics and Transformation Committee Board 
established during 2012 under the leadership of Mrs Nozipho 
January-Bardill, a Non-Executive Director, has also served its 
first full financial year. During the year it has developed a more 
intense oversight role. We have also continued our engagement 
with the independent Sustainability Review Panel this year – 
see pages 20 to 21.

These developments give me confidence, that there is an 
appropriate focus on the challenging sustainability issues 
that we face and reassure stakeholders that sustainability 
considerations will continue to be a core value of our business 
and its operations.

It would be remiss in this report not to pay tribute to Mr Nelson 
Rolihlahla Mandela, who died on 5 December 2013. Nelson 
Mandela lived his life according to his values. He told us all that, 
“What counts in life is not the mere fact that we have lived. It 
is the difference we have made to the lives of others that will 
determine the significance of the life we lead.”

We, at AngloGold Ashanti, will demonstrate a reaffirmation of 
our own values and our commitment to improve the quality of 
life of the communities and societies in which we operate.

Our public policy and broader stakeholder engagement work is 
essential to maintain our social licence to operate.  We actively 
support the objectives of the International Council on Mining and 
Metals (ICMM), the United Nations Global Compact (UNGC), 
the Extractive Industries Transparency Initiative (EITI), and the 
Voluntary Principles on Security and Human Rights (VPSHR), 
among others, which help us improve our performance and find 
areas of mutual interest and cooperation to co-design solutions.

Srinivasan Venkatakrishnan
Chief Executive Officer
18 March 2014

LETTER FROM OUR CEO,  
SRINIVASAN VENKATAKRISHNAN continued 
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OUR SUSTAINABILITY REVIEW PANEL

While we at AngloGold Ashanti are committed to continuously improving the group’s sustainability 
performance, we acknowledge that outside, independent advice is extremely valuable in the structured 
process of identifying and setting sustainability priorities. 

Sheila Khama
(Member: Ghana)

Anita Roper
(Member: Australia)

Ruth Mompati
(Former member:  

South Africa)

Nisia Werneck
(Member: Brazil)

Simon Zadek
(Panel facilitator) “ The panel’s role is to comment and provide 

guidance on the company’s approach to 
sustainability in terms of strategy and practice. ”

Since November 2010, we have benefited from diverse and 
multi-disciplinary inputs from a Sustainability Review Panel 
– a group of advisers whose advice complements our own 
understanding of our business and shareholder imperatives. 

This panel draws together a group of independent experts, 
facilitated by an external advisor. Together they provide an 
independent perspective on our sustainability performance. 
Many of the panel’s participants have extensive experience 
in mining, but that is not the principal criterion for selection. 
The panel’s members reflect the geographical diversity of our 
business, and their experience of sustainability matters helps us 
address the range of sustainability issues the company faces.

Since its establishment in 2010, the panel has spent a 
significant amount of time with the business, engaging in a 
range of discussions with executives and senior management 
and visiting operations in Brazil, Ghana, South Africa and most 
recently Tanzania. The interactions between the panel and the 
Company are open and frank. The outcomes of this dialogue 
are shared with executive management for consideration and, 
where appropriate, implementation.

Regional evaluations can take different forms. In Ghana and 
Brazil, panel members themselves selected and visited 
many communities and held discussions with a variety of 
stakeholders so as to see AngloGold Ashanti through the eyes 
of the community. 

In South Africa, the panel focused on understanding the 
challenges faced by a region with declining gold production 
and an extensive labour force. In Tanzania, the panel 
considered many aspects of the Geita operations, especially 
issues associated with artisanal mining, procurement and 
community engagement. 

The panel’s role is to comment and provide guidance on the 
company’s approach to sustainability in terms of strategy 
and practice. Decisions on what to do in response are 
exclusively management’s. The panel also reviews and makes 
recommendations on the content and quality of our reporting 
on sustainability and flags emerging issues that may require 
closer attention. As in previous years, the panel has reviewed 
this group-level Sustainability Report and has provided its 
commentary in a review letter. It should be noted that the panel 
has not undertaken an audit of the report of the company’s 
activities, and so does not provide any indication of the 
accuracy of the report or the materiality or completeness of 
specific elements.

The panel visits Cuiaba Mine in Brazil in 2012.
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INDEPENDENT PANEL REVIEW LETTER
AngloGold Ashanti’s Annual Sustainability Report 2013 is the 
company’s annual public communication about its sustainability 
impacts and outcomes, given its history, current context, values 
and aspirations, and its strategy and performance. Our role 
as an independent panel is a voluntary commitment made by 
AngloGold Ashanti to enhance the content and credibility of the 
report. This commitment, alongside the on-going, extensive and 
systematic approach over a number of years taken by AngloGold 
Ashanti towards sustainability reporting, is to be commended. 

2013 has been an extremely difficult year for the company, 
with an extraordinary decline in gold prices adding to the 
challenging economic conditions already apparent in 2012, 
and the tragic events in 2012 specific to South Africa and 
their subsequent economic and social consequences. 
Despite such pressures, AngloGold Ashanti has maintained 
its overall commitment to sustainability, signaled by an 
emphatic statement in the report by the new Chief Executive 
Officer. Developments in Geita, Tanzania, for example, have 
accelerated following the panel’s review visit in 2013, its fourth 
since being established, with some progress being made in 
difficult areas such as the management of on-site, artisanal 
mining. Internationally, the company’s community investment 
appears to have been maintained. 

Less clear, however, is whether the changing economic context 
might lead to more fundamental changes in the company’s 
business that in turn might have longer-term sustainability 
implications, such as the roll-out of new technologies, or a 
shift in the company’s international aspirations and approach. 
Furthermore, there are almost no stakeholder voices in the 
report, with impacts on them being stated by the company 
on their behalf. This gap has been highlighted by the panel in 
previous years, and is particularly relevant when times are hard 
for more vulnerable stakeholders, including employees. 

AngloGold Ashanti’s sustainability reporting is organised 
around six core, material themes. This approach is welcomed 
by the panel, which agrees with the centrality of the selected 
themes. Of particular note is the fuller treatment of employee 
health issues, particularly silicosis. Also appreciated is the 
more extensive coverage of the issue of migrant labour, 
largely specific to Southern Africa, and both a legacy issue 
and one concerning current practice. Future reports could 
benefit from more detailed coverage of how the company 
deals with corruption endemic in some countries in which it 
operates and also how the company leverages its procurement 
in encouraging enterprise development in the communities 
in which it operates. This issue has been raised during panel 
review visits and in previous review letters.

This report is well organised and presented, and provides the 
reader across many impact areas, with information on the 
company’s goals, performance and case examples. The report, 
and the company, would benefit from a more comprehensive set 
of quantitative, strategic goals, building on those in place such 
as ‘zero fatalities’, that clearly demonstrates its determination 
to stretch ambition commensurate with its mission to be the 
world’s leading mining company, and shows progress towards 
realising this ambition.

In conclusion, the panel, is appreciative of the challenges 
facing AngloGold Ashanti, commends its efforts in preparing 
the Annual Sustainability Report 2013. The report signals the 
company’s continued commitment to sustainability in principle 
and practice, tested to the full in difficult times. Furthermore, 
it highlights continued improvements in performance and 
reporting in a number of areas, whilst signaling in other areas 
the need to clarify the company’s aims and progress. 

“ The report signals the company’s continued 
commitment to sustainability in principle and 
practice, tested to the full in difficult times. ”

Francis Petersen
(Member: South Africa)

Anita Roper
(Member: Australia)

Muzong Kodi
(Member: DRC)

The panel visits Geita Gold Mine in Tanzania in 2013.
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SNAPSHOT OF PERFORMANCE

SAFETY: PEOPLE:

47% 

DECREASE
2009-2013

43% 

DECREASE
2009-2013

Occupational fatalities

09

10

11

12

13

(fatalities)

15

15

15

18

8

All injury frequency rate

09

10

11

12

13

(per million hours worked)

12.88

11.50

9.76

7.72

7.33

South Africa 48.8

Continental Africa 25.0

Australasia 1.4

Americas 12.6

Other* 12.2

Total workforce by region 2013
(%)

* Includes 3,249 employees and contractors at
 Kibali who are working on projects.

“ In 2013 – on average – 8.14 ounces of 
gold was produced per total employee costed 

(2012: 8.07). ”

“ Fatalities have decreased by 56% year-
on-year. 2013 represents our best safety 

performance yet. ”

While we would like to eliminate all injuries at work, our AIFR 
has decreased by 43% over the past five years.

In 2013, the business experienced more than 4,700 fewer lost 
workdays due to occupational injury than the prior year.

Our aim is to develop and retain a stable, motivated workforce. 
In the light of significant economic pressures on the company in 
2013, restructuring was undertaken, largely at a corporate level. 
As far as possible we sought to minimise involuntary separation, 
preferring to offer voluntary separation packages and early 
retirement where possible.

66,434  
Average number of employees (including contractors)

For more information

PAGE 30-33
For more information

PAGE 26-27

Workforce division
(%)

Employees 72

Contractors 28

Carlos Soares, a safety technician at Cuiba Mine, Brazil, analyses emissions.
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COMMUNITIES:

ENVIRONMENT:

109% 

INCREASE IN COMMUNITY INVESTMENT 
2009-2013

Community investment

09

10

11

12

13

($m)

11

16

21

25

23

Incidents under VPSHR

09

10

11

12

13

(Human rights incidents due to 
security interventions)

1

2

5

9

3

Reportable environmental 
incidents

09

10

11

12

13

51

27

27

16

10

Water consumption 
and intensity

09

10

11

12

13

49.2

49.4

49.8

53.5

64.8

0.66

0.66

0.67

0.64

0.64

(ML)      (000/t)

Energy consumption 
and intensity

09

10

11

12

13

(PJ)      (GJ/t)

30

31

31

32

33

0.40

0.41

0.41

0.38

0.32

Greenhouse gas emissions
and intensity

09

10

11

12

13

(Mt CO2e)      (Mt CO2e/t)

4.8

4.8

4.3

4.4

4.5

0.06

0.06

0.06

0.05

0.04

“ In 2013, community investment  
was maintained at $23m. ”

“ In 2013, we used – on average – 0.32GJ 
to treat a tonne of rock. ”

Our impacts on communities – positive and negative – are 
not always clearly explained in numbers. In respect of two 
measurable key performance indicators (KPIs), we aim to 
eliminate all incidents under the VPSHR, and to maximise the 
positive outcomes that arise from our investment in communities. 

Despite the significant decrease in revenue (14%) and earnings 
of $3.1bn in 2013, community investment was maintained  
at $23m.

Our objective is to reduce environmental incidents at our 
operations by 30% over five years (2010 base). Pleasingly, our 
reportable environmental incidents have continued to decrease, 
with a reduction in incidents of 63% since 2010. This can be 
attributed to the significant attention we have given to various 
infrastructure improvements and improved maintenance. 

While we aim to reduce energy and water consumption and 
emissions of greenhouse gases, this is challenging in our 
current production environment.

As gold grades have decreased it has become necessary to 
process greater volumes of ore to produce each ounce of gold. 
While we report our actual consumption of energy and water as 
well as carbon emissions – we believe that measures of intensity 
– that is, usage of emissions per tonne of rock treated are more 
useful measures. Since 2009, our energy consumption has 
increased by 10%, and our energy intensity has decreased by 
19%. Our water usage has increased by 32%, while our water 
intensity has decreased by 3% over the past five years. Similarly, 
over the past five years, our carbon emissions reduced by 6%, 
while our carbon emissions intensity reduced by 33%.

For more information

PAGE 44-52
For more information

PAGE 34-38

Adieyie Junction Junior High School near Tarkwa, Ghana, is a school supported by 
AngloGold Ashanti.
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