
 
G4 SPECIFIC STANDARD DISCLOSURES 

 
DISCLOSURES ON MANAGEMENT APPROACH 

 
 
DMA: Economic performance 
 
Policies 
 
G4-EC1: Direct economic value generated and distributed 
The group annually produces a value added statement to reflect the direct economic wealth created and distributed 
as a result of managing all the material underlying aspects of the business.  It is a reflection of how the business has 
performed during the period under review. 
 
Since no formal framework exists to provide guidance as to the basis on which a value added statement should be 
prepared, it is derived from the group income statement prepared in accordance with the International Financial 
Reporting Standards (IFRS). The group income statement includes the results of the parent company, subsidiaries, 
joint ventures and associates.   
 
The results of the joint ventures and associates have been equity accounted and reported in a single line included 
in “income from investments”. Adjustments are made for items that are not considered to be value added or 
distributed. 
 
The value added statement is prepared once a year for inclusion in the group Sustainability Report and to coincide 
with the group’s financial year-end which is 31 December.   
 
G4-EC2: Financial implications and other risks and opportunities for the organization’s activities due to climate 
change 
The group’s approach to climate change, including its policy and strategy, are discussed in detail in AngloGold 
Ashanti’s CDP reports. 
 
G4-EC3: Coverage of the organisation’s defined benefit plan obligation 
The group’s defined benefit plan obligations consist of the following plans: 

 AngloGold Ashanti Limited Pension Fund  

 Post-retirement medical scheme for AngloGold Ashanti Limited South African employees 

 Other defined benefit plans 
 
These obligations are reported in accordance with the IFRS, refer to note 29 of the Annual Financial Statements for 
the year ended 31 December 2014 www.aga-report.com/14/downloads.  
 
AngloGold Ashanti Limited Pension Fund 
The plan is evaluated by independent actuaries on an annual basis as at 31 December each year, using the projected 
unit credit method as required by IFRS. In arriving at their conclusions, the actuaries takes into account reasonable 
long-term estimates of inflation, increases in wages, salaries and pensions, as well as returns on investments. 
 
A formal statutory valuation is required by legislation every three years. The statutory valuation effective  
31 December 2014 is expected to be completed by May 2015. 
 
In South Africa, pension funds are governed by the Pension Funds Act of 1956, as amended. 

http://www.anglogoldashanti.com/en/sustainability/CarbonDisclosureProject/Pages/default.aspx
http://www.aga-report.com/14/downloads


 
The managing of the Fund assets are discussed in note 29 of the Annual Financial Statements for the year ended  
31 December 2014 www.aga-report.com/14/downloads. 
 
Post-retirement medical scheme for AngloGold Ashanti Limited South African employees. 
The provision for post-retirement medical funding represents the provision for health care benefits for employees 
and retired employees and their registered dependants. 
 
The post-retirement benefit costs are annually assessed as at 31 December in accordance with the advice of 
independent professionally qualified actuaries, using the projected unit credit funding method as required by IFRS. 
The scheme is unfunded. 
 
G4-EC4: Financial assistance received from government 
No significant financial assistance was received by the company or its operations from government in any of the 
jurisdictions in which the group operates. This is detailed in the 2014 Sustainability Report. 
 
All regions within the group can potentially be affected by this issue. 
 
The Social, Ethics and Sustainability Committee (SES), a sub-committee to the Board of the group, will give 
consideration to policies where applicable or relevant in this regard. 
 
Reporting is done in terms of the guidance provided by the International Integrated Reporting Council and the 
Global Reporting Initiatives (GRI) G4 guidelines as well as the AA1000 Stakeholder Engagement Standard. 
 
Responsibilities 
 
G4-EC1: Direct economic value generated and distributed 
The value added statement is prepared by the corporate reporting and accounting team. It is currently not linked 
to performance assessments or incentive mechanisms. 
 
G4-EC2: Financial implications and other risks and opportunities for the organization’s activities due to climate 
change 
Responsibilities for assessing the financial implications of climate change for the group are discussed in AngloGold 
Ashanti’s CDP reports. 
 
G4-EC3: Coverage of the organisation’s defined benefit plan obligation 
The accounting of the defined benefit plan obligations are done by the corporate reporting and accounting team 
based on the annual valuations received from the independent actuaries. 
 
The movement in these obligations does not affect the performance assessments of individual employees. 
However, these movements affect adjusted headline earnings per share, which is used as the economic 
performance measure in the group’s incentive mechanisms. 
 
G4-EC4: Financial assistance received from government 
The details of financial assistance received from government are compiled by the corporate reporting and 
accounting team. 
 
The SES Committee and executive vice presidents at the various regions approve any of these initiatives. It is 
currently not linked to performance assessments or incentive mechanisms. 
 

http://www.aga-report.com/14/downloads
http://www.anglogoldashanti.com/en/sustainability/CarbonDisclosureProject/Pages/default.aspx


 
Resources 
 
G4-EC1: Direct economic value generated and distributed 
The following resources are relevant: 

 Regional accounting teams – population of value added statement information in group reporting packages 

 Corporate reporting and accounting team – preparation of the value added statement 

 Auditors – providing assurance for Sustainability Reporting purposes 

 The SES Committee – approval of the Sustainability Report which includes the value added statement 
 
G4-EC2: Financial implications and other risks and opportunities for the organization’s activities due to climate 
change 
The resources applied to assessing the financial implications of climate change for the group are discussed in 
AngloGold Ashanti’s CDP reports. 
 
G4-EC3: Coverage of the organisation’s defined benefit plan obligation 
The following resources are relevant: 

 Regional accounting teams – population of defined benefit obligation information in group reporting 
packages 

 External actuaries – annual valuations of benefit obligations and assets 

 External actuaries – performance of statutory valuation on a three-yearly basis 

 Fund trustees – for funded obligations, management of investment portfolio 

 Corporate reporting and accounting team – preparation of the defined benefit obligation accounting and roll-
forward from prior years 

 Auditors – providing assurance on the defined benefit obligations as part of the audit of the Annual Financial 
Statements 

 The SES Committee – approval of the Sustainability Report which includes the details of the defined benefit 
plan obligations 

 
G4-EC4: Financial assistance received from government 
The following resources are relevant: 

 Regional accounting teams – population of relevant information in group reporting appendices 

 Corporate reporting and accounting team – aggregation of information provided for purposes of inclusion in 
Sustainability Report 

 Auditors – providing assurance for Sustainability Reporting purposes 

 The SES Committee – approval of the Sustainability Report which includes details of financial assistance 
received from government 

 
  

http://www.anglogoldashanti.com/en/sustainability/CarbonDisclosureProject/Pages/default.aspx


 
AngloGold Ashanti maintains a Safety Policy (inclusive of safety and health) and a set of Safety and Health Standards 
which are applicable to all AngloGold Ashanti managed entities. 
 
The policy and associated standards are approved by the company’s Executive Committee. 
 
The company subscribes to the International Council on Mining and Metals (ICMM) sustainability principles, to 
which the policy and standards are aligned, and upholds the provisions and principles outlined in ILO Convention 
176 (Safety & Health in Mines Convention) to ensure the safety and health of workers. 
 
Responsibilities 
 
The CEO and Executive Committee carry overall accountability for ensuring safety and health is embedded in every 
aspect of our business.  At an operational level safety and health is a line management accountability, with 
operational managers being supported by technical specialists in safety and health.  At the same time, all employees 
maintain individual and collective accountability for safety and health. 
 
A mix of leading and lagging safety and health performance metrics are linked to executive and senior managerial 
performance based remuneration and certain operations have incentive based safety schemes at operational 
levels. 
 
Resources 
 
Technical, financial, and human resources are in place to ensure safe and healthy work environments are monitored 
and maintained and safe work practices are applied. These include specialist safety and health technical skills at 
operational and corporate levels for the provision of support to operational management, the training of operators 
and the monitoring and evaluation of practices and performance. Additionally work practices are adequately 
resourced in order to ensure that they can be conducted safely, and where non-conformances are identified, 
corrective actions are appropriately resourced. 

http://www.anglogoldashanti.com/en/About-Us/corporategovernance/Corporate%20Governance%20Documents/AGASafetyPolicyEnglish.pdf
http://www.anglogoldashanti.com/en/About-Us/corporategovernance/Corporate%20Governance%20Documents/GlobalSafetyStandardsV525022011.pdf

